
 

 

AGENDA 

ARKANSAS STATE UNIVERSITY 

BOARD OF TRUSTEES 

September 15, 2017 

10:00 a.m. 

ASU-Jonesboro 

 

 

 I.   Call to Order 

   Ron Rhodes, Chair 

 

 *II. Approval of the Minutes of Past Meeting 

   June 8, 2017 

       

 III. President’s Report 

  Reports of the Chancellors  

   

 *IV. Agenda 

 Proposed ASU System Resolutions 

 Resolution approving the revised Arkansas State University System Weapons Policy  

 Resolution approving the Arkansas State University System Internal Control Policy 

 Resolution approving the Arkansas State University System Investment Policy 

 

 Proposed ASU-Jonesboro Resolutions 

 Resolution approving ASU-Jonesboro to amend the Faculty Handbook of Policies and  

Procedures 

 Resolution approving ASU-Jonesboro to enter into a long-term lease agreement with the 

City of Imboden to construct a facility for a Disaster Preparedness Training Program 

 Resolution approving ASU-Jonesboro to enter into a long-term lease agreement with the 

City of Walnut Ridge to construct a facility for a Disaster Preparedness Training Program 

 Resolution approving ASU-Jonesboro to name the third-floor lounge area in the Carl R. 

Reng Student Union 

 

 Proposed ASU-Newport Resolutions 

 Resolution approving ASU-Newport to offer the Certificates of Proficiency in 

Automotive Mechanical Systems, Automotive Transmissions and Axles, Engine 

Performance, and Heating and Air Conditioning 

 Resolution approving ASU-Newport to name the Criminal Justice Department 

 

 V. Executive Session 

 

 *VI. Approval of Personnel Actions 

 



 

 

 VII. Other Business 

 

 *VIII. Adjournment 

 

  

*Action Items 

 





ASU System Policy 
 

 
 

 

Effective Date:  9/15/2017 

 

Subject: Weapons Policy 
 

 

 

1. Purpose 
 

The Arkansas State University System is dedicated to providing an educational and 
social climate, which is conducive to the safety of all members of the University 
community.  Acts of violence on University campuses have proven that weapons 
pose a serious threat to the safety of persons and property. 

 
2. Arkansas State University System Weapons Policy 

 
No person shall possess, discharge, or otherwise use any weapon at any campus, 
office, building, or event that is part of the Arkansas State University System, 
except as authorized by this policy.  This prohibition extends to individuals having 
such weapons on their persons, including in briefcases, purses, handbags, 
backpacks, or other carrying cases; in personal vehicles or storage boxes 
contained in or affixed to their personal vehicles; or among other personal property 
or effects.  Each System location shall post written notice of this prohibition. 
Exceptions to this prohibition are listed below. 

 
3. Definitions 

 
Weapons include, but are not limited to, firearms (specifically including concealed 
handguns), explosive devices, hazardous chemicals (other than pocket-sized sprays 
used for personal protection), knives with blades longer than four inches, nunchucks, 
brass knuckles, Tasers or other electrical stun devices, bows or cross bows, arrows, 
objects that propel projectiles, replicas of weapons (including water or toy guns), or 
any device or substance designed to or used to inflict a wound, cause injury, or 
incapacitate. 

 
4. Exceptions 

 
These prohibitions do not apply to the following: 

 
a. To an officer of an Arkansas State University Police Department who is 

regularly employed by a campus in the University System and who has been 
authorized by the Campus Chief of Police, or designee, to carry weapons as 
outlined in the applicable Police Policy. 



b. To an employee authorized by the Campus Chief of Police to possess or use 
such a device during the time when the employee is engaged in University work 
requiring such a device. 

c. When an individual uses or possesses a weapon in connection with an 
educational, recreational, or training program, or an activity authorized by the 
appropriate University official and the Chief of Police and under the supervision 
of a University employee. 

d. During the time when the weapon is worn as part of a military or fraternal uniform 
in connection with a pre-approved public ceremony or parade. 

e. To non-University law-enforcement officers of legally established law-enforcement 
agencies that are required by their employer to carry their weapons at all times. 

f. To non-University law-enforcement officers of legally established law-enforcement 
agencies who are engaging in work on campus requiring a weapon as part of their 
official duties or who have obtained approval from the Campus Chief of Police or 
designee to carry their weapon on campus. 

g. During a theatrical performance where a realistic replica of a weapon is used. 
h. To equipment, tools, devices and materials, which are prescribed for use by 

authorized University employees as a condition of employment or class 
enrollment. 

i. To the use and possession of weapons for educational, instructional, and 
research activities under the supervision of appropriate faculty members. 

j. To weapons found in vehicles that are traveling through city-maintained 
streets within the campus proper. 

 
The campus Chief of Police, applicable Vice Chancellor, or their designees, may 
impose restrictions upon individuals who are otherwise authorized to possess or use 
weapons pursuant to Section 4 of this policy when it is determined that such 
restrictions are appropriate under the circumstances. 

 
5. Lawful Possession of a Weapon on Campus 
 
 In 2017, Act 562 and Act 859 were signed into law.  These new Acts allow a person, 

who meets certain qualifications, to carry a concealed handgun on a University 
campus.  Effective September 1, 2017, a person in possession of a concealed carry 
license and who has also obtained an enhanced training endorsement from the 
Arkansas State Police may possess a concealed handgun on campus, subject to the 
restrictions as allowed by law.  A concealed carry licensee may lawfully store a 
concealed handgun in his or her locked and unattended vehicle in a publicly owned 
and maintained parking lot.  

 
 A person who has a concealed carry license, along with an enhanced permit, may not 

possess a concealed handgun at the following locations: 
 

a. Locations where collegiate athletic events are taking place. 
b. Certain grievance and disciplinary meetings, initiated after at least twenty-four (24) 

hours’ notice to participants, lasting no more than nine (9) hours, with posted 
notice of prohibition, and conducted in accordance with campus procedures. 

 
 
 
 



c. Daycare facilities. 
d. Other locations where possession of a concealed handgun is prohibited by state 

or federal law.  
 

Employees of the ASU System may lawfully possess a concealed handgun on 
campus if they have a concealed carry license and they have obtained an enhanced 
training endorsement from the Arkansas State Police.  An employee, who possesses 
a concealed handgun under this policy, is not acting in the course of or scope of their 
employment when carrying or using the handgun and is not entitled to workers’ 
compensation benefits for injuries arising from his or her own negligent acts in 
possessing or using a concealed handgun and is not immune from personal liability 
with respect to possession or use of a concealed handgun.  
 

6. Violations 
 

Any student violating this policy shall be subject to sanctions up to and including 
expulsion.  Any employee violating this policy shall be subject to discipline through 
the process applicable to that employee, up to and including discharge.  Others 
violating this policy will be subject to prosecution under criminal laws and may be 
banned from Arkansas State University System campuses and events. 

 
(Adopted by the Arkansas State University Board of Trustees on August 8, 1997, 
Resolution 97-23; revised December 12, 2008, Resolution 08-80; revised May 23, 
2013, Resolution 13-11; revised September 18, 2015, Resolution 15-35; revised 
September 15, 2017, Resolution 17-34) 





 

  

ASU System Policy 
                                                                                                                                                                   

 

Effective Date: 9/15/17 
 
Subject: Internal Control Policy 
                                                                                                                                                                   

 
Purpose 
 
The Arkansas State University System is committed to processes that reasonably 
prevent and detect fraud, waste, and abuse of institutional funds.  In order to fulfill this 
commitment, the System will provide a framework for effective internal controls, which 
are best practices utilized throughout higher education, to minimize the opportunities 
and pressures associated with fraud.  Specifically, the System will apply the COSO 
Internal Framework and the “Standards for Internal Control in the Federal Government,” 
issued by the Comptroller General of the United States.  Known as “the Green Book”, 
this guide is a response to the recommendation of the Office of Management and 
Budget in 2 CFR 200.303, Uniform Guidance, Internal Controls. (COSO Internal Control 
Framework) 

 
The Committee of Sponsoring Organizations of the Treadway Commission (COSO) 
established a framework for internal controls in 1992; the Committee updated it in 2013.  
This framework serves as a guideline for designing, implementing, and conducting 
internal controls and assessing effectiveness of those controls.  The five integrated 
components for internal control are the following: 

 
1. Control environment – the set of standards, processes, and structures that provide 

the basis for carrying out internal control across the organization; 
2. Risk assessment – a dynamic process for identifying and assessing risks and one 

that forms the basis for determining the ways that risks will be managed; 
3. Control activities – actions established through policies and procedures to help 

ensure that management’s directives are carried out to mitigate risks; 
4. Information and communication – accurate information is necessary to carry out 

internal control responsibilities, and is generated from both internal and external 
sources; communication is the continual process of providing, sharing, and obtaining 
this information; and 

5. Monitoring activities – ongoing evaluations used to determine whether each of the 
components of internal control is functioning as expected. 

 
Internal Control Objectives  
 
The COSO has directed that the five components of internal control be integrated with 
the internal control objectives of Operations, Reporting, and Compliance.  All three 
categories, represented by the top columns in the cube, are affected and should be 



 

  

controlled by the five components.  According to COSO, the three objectives include 
those listed below: 
 
1. Operations objectives, which pertain to effectiveness and efficiency of the entity’s 

operations, including operational and financial performance goals and safeguarding 
assets against loss; 

2. Reporting objectives, which pertain to internal and external financial and non-
financial reporting and may encompass reliability, timeliness, transparency, or other 
terms as set forth by regulators, recognized standard setters, or the entity’s policies; 

3. Compliance objectives, which pertain to adherence to laws and regulations to which 
the entity is subject. 

 
Internal Controls – General Information 
 
Internal controls are the methods and procedures used to provide reasonable 
assurance that these organizational goals will be met: 
 

• Reliability and accuracy of information; 

• Compliance with policies and procedures, as well as with laws and regulations; 

• Safeguarding of assets and University resources; and 

• Economical and efficient use of resources. 
 
Internal control applies to people, operations, communication, and the overall work 
environment, helping to set the tone for University operations. 
 
The two primary types of internal controls are preventive controls and detective controls. 
Preventive controls are intended to deter instances of error or fraud, and require 
thorough processes and risk identification.  Detective controls identify occurrences after 
the fact, and they measure the effectiveness of preventive controls. 
 
Preventive controls include, but are not limited to, the following: 
 
• Segregation of duties; 
• Standardized forms; 
• Physical control of assets; and 
• Computer passwords. 
 
Detective controls include, but are not limited to, the following: 
 
• Performance and quality assurance reviews; 
• Reconciliations; 
• Cash counts; and 
• Physical inventory counts. 
 
 
 



 

  

Responsibility for Internal Controls 
 
Everyone in the University has a role to play in internal control.  University leaders are 
ultimately responsible for the establishment and maintenance of a system of internal 
control and for establishing an ethical tone for overall operations.  Each campus is 
required to create, document, and implement internal control processes that produce 
reasonable assurance within its own operations, reporting, and compliance.  Deans, 
directors, and department administrators have oversight responsibility for internal 
controls within their units and should monitor the execution and function of control 
procedures.  Each individual within a department should be aware of proper internal 
controls related to his or her specific job duties. 

 
Basic Components of Internal Control  
 
Segregation of Duties  
Duties should be divided among different individuals to reduce the risk of error or 
inappropriate activity.  
 
Organizational Structure  
Lines of authority and responsibility should be clearly defined.  An organizational chart 
is a good method for defining this structure.  Another part of the structure includes rules 
that must be followed by employees.  Written policies and procedures should provide 
guidance as well as a means for enforcement of rules.  
 
Authorization and Approval  
Transactions should be authorized and approved to help ensure the activity is 
consistent with departmental and institutional goals and objectives.  
 
Reviews and Reconciliations  
Performance reviews of specific functions or activities may focus on compliance, 
financial, or operational issues. Reconciliations compare recorded transactions or 
activities to another source, such as a bank statement or a source document.  
 
Security  
Security may be physical, electronic, or both.  Equipment, inventories, cash, checks, 
and other assets should be secured physically and periodically counted and compared 
with amounts shown on control records.  Physical inventory counts confirm the security 
of physical assets.  Electronic controls, such as passwords and virus-detection 
software, maintain the security of electronic systems and hardware.  
 
Limitations of Internal Control  
 
There are no perfect internal control systems.  Staff size may limit the ability to 
segregate duties.  All systems are limited by the potential for human error and 
misunderstanding.  In addition, the cost of implementing a specific control should not 
exceed the expected benefit of the control.  In some cases, realignment of duties may 



 

  

be sufficient to accomplish a control objective.  In analyzing the associated costs and 
benefits of a particular control, the intangible consequences should also be considered; 
the impact to the University’s reputation may be just as important as a potential financial 
loss. 
 
 
(Adopted by the Arkansas State University Board of Trustees on September 15, 2017, 
Resolution 17-35.) 





 

  

ASU System Policy 
                                                                                                                                                                   

 

Effective Date:  9/15/17  
 
Subject: Investment Policy 
                                                                                                                                                                   

 
Purpose 
 
The Investment Policy of the Arkansas State University System is designed to meet the 
following objectives: 

 

 Preserving and protecting invested principal; 

 Providing liquidity for all operating needs; 

 Managing interest-rate risk; and 

 Maximizing dependable and stable returns, within established constraints. 
 
University endowment funds are invested and managed in accordance with the 
Arkansas State University Foundation Investment Policy.  This policy is not applicable to 
Foundation funds or funds held in trust by others, as specifically directed by additional 
documentation. 
 
Delegation of Responsibility 
 
1. The Vice Chancellor/Chief Financial Officer of each campus of the Arkansas State 

University System, or his/her designee, is authorized to make investment decisions 
and activities for his/her respective campus. 

2. Each campus shall establish internal controls in support of this policy. 
3. Investment Advisor 

a. The ASU System, or individual campuses, may contract with an investment 
management firm to provide for management of funds under its control. 

b. The advisor must certify receipt and review of this policy. 
4. Investment Manager 

a. The ASU System, or individual campuses, may employ external investment 
managers. 

b. The manager must certify receipt and review of this policy. 
c. The System office, or individual campuses, has the responsibility of making a 

good-faith determination that commissions or fees paid are reasonable and 
competitive. 

5. External custodians are responsible for securities safekeeping, collection of income, 
settlement of trades, proceeds of maturing securities, daily investment of available 
cash, monthly statements and reporting, and collateralization of assets. 

6. Funds should not be deposited with a financial institution if doing so would cause 
cash funds on deposit to exceed the capital of the financial institution. 



 

  

7. Evaluation of external advisors and managers will be based on criteria developed at 
the time of contracting with such entity. 

 
Authorized Investments 
  
1. United States Treasury Securities 
2. United States Agency Securities, issued by an institution below: 

a. Federal Farm Credit Bank 
b. Federal Home Loan Bank 
c. Federal Home Loan Mortgage Corporation 
d. Federal National Mortgage Association 
e. Government National Mortgage Association 

3. Other Governmental and Municipal Securities must be rated A or the equivalent by 
Moody’s Investor Service or Standard and Poor’s Corporation on the date of 
purchase. 

4. Corporate bonds must be rated A2 or higher by Moody’s Investors Service and A or 
higher by Standard and Poor’s Corporation on the date of purchase. 

5. Commercial Paper must be rated A1 or higher by Moody’s Investor Services and P1 
by Standard and Poor’s Corporation, with a maturity not to exceed one year. 

6. Certificates of Deposit must be issued by a state or national bank, a savings bank, or 
a state or federal credit union domiciled in this state.  Certificates of Deposit, which 
exceed the FDIC insured amount, shall be collateralized in accordance with this 
policy. 

7. Money Market Mutual Funds must be registered under the Investment Company Act 
of 1940, which states that they: a) are “no-load” (i.e. no commission fee shall be 
charged on purchases or sales of shares); b) have a constant daily net asset value 
per share of $1.00; c) limit assets of the fund to U.S. Treasury securities, Federal 
Instrumentality securities, repurchase agreements collateralized by U.S. Treasury 
and Federal Instrumentality securities, and commercial paper; d) have a maximum 
stated maturity and weighted average maturity in accordance with Federal Securities 
Regulation 270-2a-7; and e) have a rating at the time of purchase of at least AAA by 
Standard and Poor’s, Aaa by Moody’s, or AAA/V1+ by Fitch. 

8. All non-cash investment instruments must be held in safekeeping by the ASU 
campuses’ depository banks or an independent third-party custodian.  Safekeeping 
receipts must be sent to the ASU campus for which the investments are being held.  
The third-party custodian shall be required to issue an original safekeeping trust 
statement on a timely basis describing the specific instrument, coupon, maturity, par, 
CUSIP, and other pertinent information. 

 
Maturities 
  
1. To the extent possible, investments shall be matched with anticipated cash-flow 

requirements. 
 
 
 



 

  

2. In order to minimize the impact of market risk, it is intended that all investments will 
be held to maturity.  The following guidelines should be used: 
a. No less than twenty percent (20%) of the portfolio shall be held in short-term 

investments (maturity not to exceed 12 months). 
b. Investments may be sold prior to maturity for cash-flow or appreciation purposes.  

However, no investment shall be made based solely on earnings anticipated from 
capital gains. 

 
Collateralization 
 
1. Certificates of Deposits held by, or on behalf of, the University must be fully 

collateralized with such collateral being evidenced by a bonded, third-party 
custodian.  The third-party custodian shall be required to issue an original 
safekeeping trust statement, on a timely basis, describing the specific instrument, 
coupon, maturity, par, CUSIP, and other pertinent information. 

2. Collateral may be in the form of the following instruments: 
a. FDIC insurance coverage 
b. United States Government Securities 
c. Securities of agencies of the United States 
d. Irrevocable letter of credit issued by a Federal Home Loan Bank 
e. Eligible securities defined under A.C.A. §19-8-203.  

3. The collateralization level will be maintained at a rate of not less than 105% of the 
value of principal and accrued interest. 

4. All collateral shall be subject to inspection and audit by Arkansas State University. 
 
Pooling of Funds 
 
1. It may be determined that it is in the best interest of ASU to pool funds from all 

campuses. 
2. If funds are pooled, the investment income derived from the pooled investment 

account shall be allocated to the contributing funds based upon the proration their 
respective average balances bear to the total pooled balance.  Interest earnings 
shall be distributed to the individual campuses on a monthly basis. 

 
Conflicts of Interest 
 
1. Board members are frequently persons of wide-ranging interests.  Therefore, a 

prudent, independent, investment decision-making process may result in 
investments in firms or organizations with which a board member is affiliated.  
“Affiliation” shall be interpreted within this section to mean an employee, officer, 
director, or owner of five percent or more of the voting stock of a firm or organization.  
The investment staff or an unaffiliated investment manager may invest in such 
securities.  However, the following restrictions shall apply: 
a. A board member shall not direct or participate in the decision to purchase or sell 

securities of a firm with which such board member is affiliated; and 
b. Investments will not be purchased from or sold to a board member. 



 

  

2. The Chief Financial Officer (CFO) involved in the investment process shall refrain 
from personal business activity that could conflict with the proper execution and 
management of the investment program, or that could impair his/her ability to make 
impartial decisions.  The CFO shall disclose any material interests in financial 
institutions with which he or she conducts business.  He or she shall further disclose 
any personal financial/investment positions that could be related to the performance 
of the investment portfolio.  The CFO shall refrain from undertaking personal 
investment transactions with the same individual with whom business is conducted 
on behalf of the University. 

 
Prudence 
 
The standard of prudence to be used by all parties shall be the “prudent-person” 
standard and shall be applied in the context of managing an overall portfolio.  CFOs, 
acting in accordance with written procedures and this investment policy and exercising 
due diligence, shall be relieved of personal responsibility for an individual security’s 
credit risk or market price changes, provided deviations from expectations are reported 
in a timely fashion and the liquidity and the sale of securities are carried out in 
accordance with the terms of this policy.  The “prudent-person” standard states, 
“Investments shall be made with judgement and care, under  circumstances then 
prevailing, which persons of prudence, discretion and  intelligence exercise in the 
management of their own affairs, not for  speculation, but for investment, considering the 
probable safety of their capital as well as the probable income to be derived.” 
 
 
(Adopted by the Arkansas State University Board of Trustees on September 15, 2017, 
Resolution 17-36.) 







Shared Governance Proposal 
Proposed by the Faculty Handbook Committee 
February 28, 2017 
Rational: 
 
After a review of the most current Faculty Handbook (BOT Approved September 19, 2014), it 

has become clear that an extensive reorganization is in order. This reorganization originated 

with the Faculty Handbook Committee and has had preliminary approval from the Chancellor, 

Provost, and the SGOC.  

There are a number of issues and concerns, both substantive and editorial, with the current 

Handbook that will need to be addressed. Among these are duplications, confusions, obsolete 

information and inaccuracies.  Since changes to the Handbook require vetting through the 

shared governance process it is felt that one major proposal to address all of the issues would 

be impractical. Therefore, reorganization has been undertaken which will chunk the 

information currently in the Handbook into smaller sections and thereby making it easier to 

review and consider potential changes. Initially this reorganization process will only be lifting 

current text and placing it in a new format with several more sections than in the current 

version. It is anticipated that this process will take the majority of this academic year. It is also 

anticipated that as this process unfolds there will be substantive edits that will need to be made 

through the shared governance process.  When and as, these arise they will be noted and 

cataloged for further action.  

What you are being asked to do is review and approve these reorganizational revisions one at a 

time. By so doing at the end of the process we will have our (the faculty’s) version of the 

Handbook. Also, we will have a document that can be recompiled and already approved for 

BOT consideration. When you receive this, or future Sections, and information has been 

changed that might be considered more than editorial that information will be transparent and 

underscored in the proposal submitted for your approval. 

The purpose of this proposal is to reorganize the information in Section V of the current Faculty 

Handbook. Please be aware the Section Numbering may change in the final draft and you are 

being asked to review this section as a free standing section which will replace the existing 

Section V. This edit was performed, in large part, by the System Office. 

 
Section VI 

Faculty Grievance Procedure 
 
The grievance procedure is designed to resolve grievances at the department, college, or university level 
whenever possible, or failing that, through a committee which will be empowered to hear the 
complaint. Grievants are encouraged to discuss and resolve the grievance at the level closest to the 



faculty member, regardless of the nature of the grievance. If the grievance remains unresolved after 
initial discussions, the faculty member may file a formal grievance pursuant to the procedures below. 
Grievances are filed by individual faculty members using the procedures identified in Section VI.B., if the 
issue to be grieved is consistent with Section VI. A, including if the grievance is alleging discrimination on 
the basis of color, race, age, national origin, religion, marital status, Veteran status, genetic information 
or disability.  
 
Faculty grievances on the denial of promotion or tenure are governed under Section VI. C. herein.  
 
Faculty grievances alleging discrimination on the basis of sex are governed by the Sexual Discrimination 
Grievance Procedure, as outlined in Section VI. D. herein.  
 
Student grievances against or involving a faculty member are governed by the Student Academic 
Grievance Procedure or Student Rights Grievance Procedure, as applicable. 
 
 
 
Arkansas State University will not discriminate against, and is prohibited from discriminating against, any 
person who has filed a grievance. 
 
VI.A. Grieveable Issues 
 

The faculty grievance procedure applies only to alleged institutional error which affects the 
terms or conditions of that faculty member’s employment, and includes allegations of 
discrimination on the basis of color, race, age, national origin, religion, marital status, Veteran 
status, genetic information or disability.  Institutional error occurs when no legitimate reason 
exists for the action taken.  Decisions which require the exercise of judgment or discretion 
cannot constitute institutional error. Dissatisfaction with or recommended changes to 
university policy are not Grieveable Issues and must be pursued through the University 
Governance procedures set out in Section I of this Faculty Handbook. A representative from the 
Department of Human Resources will be available to assist the faculty member in determining 
whether a Grieveable Issue exists. 
 
All grievances will be investigated within the stated time period to ensure prompt, yet thorough, 
action. The Assistant Vice Chancellor for Human Resources will grant time adjustments in the 
event of circumstances that prevent the grievance from being heard within the time period 
outlined in this Faculty Handbook. In such circumstances all parties will be notified in writing by 
the Associate Vice Chancellor for Administration of the length of extension granted. 
 
Employee files of a faculty grievant and of other similarly situated faculty members, for 
purposes of comparison, will be available to faculty grievance committees to the extent that 
such committees deem such records relevant and necessary to the fair disposition of the 
grievance before them. 
 
 
PRT files of other similarly situated faculty members, whether current or on retention in the 
Office of the Provost/Academic Affairs and Research, will be available to the Academic Hearing 
Committee to the extent that the Academic Hearing Committee deems such records relevant 



and necessary to the fair disposition of the grievance before them. PRT files may be reviewed by 
the committee in the Office of the Provost/Academic Affairs and Research. 

 
VI.B. Steps in the Grievance Procedure 
 

Any grievance not related to promotion, retention, or tenure must be filed in writing within 
ninety (90) days from the time the events leading to the complaint occurred. 
 
Any faculty member with a complaint based on discrimination because of race, color, religion, 
age, disability, gender, or national origin should at this point also contact the Office of 
Affirmative Action. All discrimination complaints will be monitored by the Office of Affirmative 
Action and the Assistant Vice Chancellor for Human Resources. 
 
Grievance committee discussions, Votes and recommendations are confidential at all levels: 
members will not share any individual information outside the committee. Voting at all levels 
will be by secret ballot and tallied by the committee chair. 

 
VI.B.1. Department level: 

 
Initial Discussions 

 
Initially, a faculty member seeking to file a grievance should discuss the grievance with 
the department chair. It is the chair’s responsibility to give an impartial, informal 
hearing, to make a complete investigation, and, if possible, to seek an answer or 
resolution agreeable to all parties. The department chair shall reply orally to the faculty 
member within twenty (20) business days. If a mutually agreeable resolution is not 
reached within twenty (20) business days after the presentation of the grievance to the 
chair, the faculty member may submit a written complaint to the Department Grievance 
Committee. Complaint forms can be obtained in the Department of Human Resources 
and, upon request, a staff member there will assist in the preparation of a complaint 
and explain the steps involved in the grievance procedure. The Department of Human 
Resources will maintain secure files on all grievances and will monitor their outcome 
once they have reached this level. 
  
Department Grievance Committee 
 
Composition: 
Each department shall establish a Department Grievance Committee, including at least 
five (5) members to represent all tenured and non-tenured faculty members in the 
department. This committee is a standing body elected by the full-time faculty in the 
department. Faculty selected will reflect the racial, ethnic, and gender diversity of the 
department. Members serve two-year terms with a portion being replaced annually as 
determined by the department. The committee elects a chair each year. No faculty 
member may sit on a committee to hear a grievance against himself or herself, a 
grievance he/she has filed, or a grievance which he/she may later review or act upon, 
except that a member of the Department Grievance Committee shall sit on the College 
Grievance Committee. The Assistant Vice Chancellor for Human Resources or his/her 
designee will serve as an ex-officio, nonvoting member of the committee for the 



purpose of providing advice and assistance on university procedural and policy matters. 
The Assistant Vice Chancellor for Human Resources will be present for the initial 
presentation of the grievance to the committee and during any formal hearing. The 
Assistant Vice Chancellor for Human Resources will not be present during committee 
discussions and deliberations unless asked to attend; however, he/she will review the 
committee’s report of findings and their recommendations for technical and/or legal 
issues prior to submission. In cases of alleged discrimination, the role of an affirmative 
action coordinator is limited as described above for the Assistant Vice Chancellor for 
Human Resources. 
 
For those departments which do not have at least five (5) faculty members, faculty 
members from other departments, both within and outside of the college, may be 
substituted to compose the Department Grievance Committee. Any person serving on 
the Department Grievance Committee is prohibited from sitting on the Academic 
Hearing Committee for the same grievance. 
 
 Proceedings: 
 
The Department Grievance Committee has no more than twenty (20) business days 
after a complaint is received to make a recommendation in writing to the department 
chair, the grievant, and any other party in the grievance with a copy to the Assistant 
Vice Chancellor for Human Resources. All proceedings of this committee shall be in 
closed session and will not include the grievant or the party complained against unless 
the committee requests their oral testimony. If oral testimony is requested by the 
committee, both parties may be present. Each party may have up to two (2) advisers or 
colleagues present during the testimony, whose role shall be limited to personal 
consultation. The committee will be notified at least one (1) business day and not fewer 
than twenty-four (24) hours in advance of the identity of any advisers to be present. The 
chair of the committee may examine official files relevant to the case. These data may 
be submitted in summary form by the committee as part of the record, giving due 
regard to confidential information. If a mutually agreeable resolution is not reached by 
the Department Grievance Committee, a written complaint should be submitted by the 
grievant to the dean within ten (10) business days after the Department Grievance 
Committee’s response is received. 
 
Recommendations: 
 
In resolving a case the Department Grievance Committee has two (2) options: 

  A. It may recommend after hearing the evidence that the grievance should 
be denied on the grounds that no institutional error was found. 

  B. If the Department Grievance Committee decides that an institutional 
error has been made, it will recommend a remedy. Recommendations for 
redress of the grievance will be based upon the committee’s perceived need for 
an appropriate change in a term or condition of employment. 

 
Findings: 
 



In all instances the committee will prepare a written record of its findings of fact, a 
statement of its conclusion, including the reasons or policy criteria used in reaching their 
conclusions and recommendations for the resolution of the grievance. This response will 
be filed with the Department of Human Resources as the committee’s official findings 
and will be retained for a period of not less than five (5) years. Copies of the 
Departmental Grievance Committee report will also be sent to the grievant, the party 
complained against, the department chair, the dean of college, and in cases of alleged 
discrimination to the affirmative action coordinator. If the complaint remains 
unresolved after the Department Grievance Committee action, the grievance may be 
sent to the dean of the college by any of the parties within ten (10) business days 
following the receipt of the findings of the Department Grievance Committee. 
  

VI.B.2. College level: 
 

Initial discussions with the Dean 
 
After receiving a written grievance, the dean shall have ten (10) business days to prepare a 
written response. In that time the dean will consult with the department chair and chair of the 
Department Grievance Committee involved, study all the relevant facts, carefully examine any 
policies involved, discuss the issue with the faculty member and, if possible, resolve the issue 
raised within the framework of existing university policy to the satisfaction of all involved. If a 
mutually agreeable resolution is not reached within ten (10) business days after presentation of 
the grievance to the dean, the grievant may submit a written complaint to the College 
Grievance Committee. The Department of Human Resources will maintain secure files on all 
complaints and will monitor their outcome once they have reached this level. The grievant along 
with any other parties involved in the grievance, the department chair, and the Assistant 
Vice Chancellor for Human Resources shall receive written notification of the dean’s response to 
the grievance. A copy of this response should also be sent to the affirmative action coordinator 
if a complaint of discrimination is involved.  
 
College Grievance Committee 
 
Composition: 
Each college shall establish a College Grievance Committee, consisting of at least five (5) tenured 
faculty members representing all tenured and non-tenured faculty. The College Grievance 
Committee will include one (1) representative from each department within the college serving 
on his or her department’s Departmental Grievance Committee (normally the chair of that 
committee). This committee is a standing body representing all faculty members in the college. 
Faculty selected will reflect the racial, ethnic, and gender diversity of the college. Members 
serve staggered two (2) year terms with a portion being replaced annually. The committee 
elects a chair each year. No faculty member may sit on a committee to hear a grievance against 
himself or herself, a grievance he/she has filed, or a grievance which he/she may later review or 
act upon. 
 
In discrimination complaints the College Grievance Committee shall have three (3) additional 
members who shall be selected by the College Grievance Committee from a pool of nine (9) 
tenured faculty members who are appointed by the Chancellor and who will have special 
training in issues involving discrimination. These nine members (9) will also serve two-year 



terms on a rotating basis. 
 
The Assistant Vice Chancellor for Human Resources or his/her designee will serve as an ex-
officio, nonvoting member of the committee for the purpose of providing advice and assistance 
on university procedural and policy matters. The Assistant Vice Chancellor for Human Resources 
will be present for the initial presentation of the grievance to the committee and during any 
formal hearing. The Assistant Vice Chancellor for Human Resources will not be present during 
committee discussions and deliberations unless asked to attend; however, he/she will review 
the committee’s report of findings and their recommendations for technical and/or legal issues 
prior to submission to the dean. The Assistant Vice Chancellor for Human Resources may consult 
with the Office of General Counsel for the Arkansas State University System regarding any legal 
issues related to the grievance. In cases of alleged discrimination, the role of an affirmative 
action coordinator is limited as described above for the Assistant Vice Chancellor for Human 
Resources. 
  
Proceedings: 

 
The College Grievance Committee has no more than twenty (20) business days after a complaint 
is received to make a recommendation in writing to the dean, to the grievant, others party to 
the grievance and a copy to the Department of Human Resources. All proceedings shall be in 
closed session and will not include the grievant or the party complained against unless the 
committee requests their oral testimony. If oral testimony is requested by the committee, both 
parties may be present. Each party may have up to two (2) advisers present during the 
testimony, whose role shall be limited to personal consultation. The committee will be notified 
at least one (1) business day, and not fewer than twenty-four (24) hours in advance of the 
identity of any advisor or colleague to be present. 
 
Recommendations: 
In resolving a case the College Grievance Committee has two options: 
A. It may recommend after hearing the evidence that the grievance should be denied on 

 the grounds that no institutional error was found. 
B. If the Academic Hearing Committee decides that an institutional error has been made, it 

will recommend a remedy. Recommendations for redress of the grievance will be based 
upon the committee’s perceived need for an appropriate change in a term or condition 
of employment. 

 
Findings: 
 
In all instances the committee will prepare a written record of its findings of fact, a statement of 
its conclusion, including the reasons or policy criteria used in reaching their conclusions and 
recommendations for the resolution of the grievance. This response will be filed with the 
Department of Human Resources as the committee’s official findings and will be retained for a 
period of not less than five (5) years. Copies of the College Grievance Committee report will also 
be sent to the grievant, the party complained against, the department chair, the dean of the 
college, the Provost and Vice Chancellor for Academic Affairs and Research, and in cases of 
alleged discrimination to the affirmative action coordinator. If a mutually agreeable resolution is 
not reached by the College Grievance Committee, the grievance may be sent to the chair of the 



Academic Hearing Committee (AHC) by any of the parties involved within ten (10) business days 
of receipt of the findings of the College Grievance Committee. 

  
VI.B.3. University level: 

Academic Hearing Committee 
 
Composition: 
 
At the end of each spring semester, the Executive Committee of the Faculty Senate will present 
to the Chancellor a list of the names of fifteen (15) tenure-track/tenured full time faculty 
members (at least half of whom will have served during the previous academic year) who will 
serve two (2) year terms that are staggered to provide continuity to the committee. Terms will 
begin at the start of each academic year. The Executive Committee of the Faculty Senate will 
ensure that all colleges are represented when drawing up the list of names. Faculty selected will 
reflect the racial, ethnic, and gender diversity at Arkansas State University.  
 
At the first committee meeting, the AHC will elect a chair who has recently served on the AHC. 
The chair of the AHC must be a tenured faculty member. When a grievance reaches the level of 
the AHC, the chair of the AHC will notify the Chancellor. The Chancellor will select from the 
committee of the whole, a subcommittee of five (5) to hear each grievance. The Chancellor will 
also select a dean, from among the pool of academic deans, and a department chair, from the 
pool of department chairs, to serve for each subcommittee empaneled. The AHC chair will serve 
as the nonvoting chair for the seven (7) member subcommittee empaneled. Faculty 
members who have been selected to serve on a College Grievance Committee may not 
simultaneously sit on the Academic Hearing Committee for the same grievance.  
 
Each subcommittee will elect one (1) of its members to prepare a record of the proceedings and 
deliberations and prepare a formal report of the committee findings. The Chancellor will select a 
replacement from the AHC for any member of a subcommittee who must recuse him/herself or 
who will not be available for the duration of the hearing. 
 
In cases of alleged discrimination, three (3) additional tenured professors, selected from the 
University Diversity and Affirmative Action Committee, will join the AHC. The parties on each 
side of such a case will each choose one (1) member from the UDAAC; the two (2) individuals 
selected from the UDAAC will in turn select a third person from the UDAAC to sit on the AHC. 
The Department of Human Resources will assemble any necessary materials relevant to the 
grievance before the subcommittee, arrange facilities, and maintain an official written record of 
the hearing when completed. 
 
The Assistant Vice Chancellor for Human Resources or his/her designee will serve as an ex-
officio, nonvoting member of the committee for the purpose of providing advice and assistance 
on university procedural and policy matters. The Assistant Vice Chancellor for Human Resources 
will be present for the initial presentation of the grievance to the subcommittee 
and during any formal hearing. The Assistant Vice Chancellor for Human Resources will not be 
present during subcommittee discussions and deliberations unless asked to attend; however, 
he/she will review the subcommittee’s report of findings and their recommendations for 
technical and/or legal issues prior to submission to the Chancellor by the chair of the AHC. The 
Assistant Vice Chancellor for Human Resources may consult with the Office of General Counsel 



for the Arkansas State University System regarding any legal issues related to the grievance. In 
alleged discrimination cases, the role of an affirmative action coordinator is limited as described 
for the Assistant Vice Chancellor for Human Resources. 
 
Proceedings: 
The Academic Hearing Committee has no more than twenty (20) business days after a grievance 
is received to make a recommendation in writing to the Chancellor, Assistant Vice Chancellor for 
Human Resources, and any and all parties to the grievance. All proceedings of this committee 
shall be private and will not include the grievant or the party complained against unless the 
committee requests their oral testimony. If oral testimony is requested from either party, both 
parties may be present. Each party may have up to two (2) advisers present during the 
testimony; however, the role of the advisor will be limited to personal consultation. The 
committee will be notified at least one (1) business day and not fewer than twenty-four (24) 
hours in advance of the identity of any advisers to be present. The committee will make their 
recommendations to the Chancellor, the Assistant Vice Chancellor for Human Resources, and all 
individuals party to the grievance. In all deliberations regarding a case before the AHC, only the 
empaneled committee members may be present and participate. 
 
Recommendations: 

 
In resolving a case the Academic Hearing Committee has two (2) options: 

 
A. It may recommend after hearing the evidence that the grievance should be denied on 

 the grounds that no institutional error was found. 
B. If the Academic Hearing Committee decides that an institutional error has been made, it 

will recommend a remedy. Recommendations for redress of the grievance will be based 
upon the committee’s perceived need for an appropriate change in a term or condition 
of employment. 
 

In all instances the committee will make a written record of its finding of fact, a statement of its 
conclusion, including the reason or policy criteria used in reaching its conclusion, and any 
recommendation for resolution of the grievance. All recommendations by the AHC shall be 
forwarded to the Chancellor. Copies of the committee’s recommendation shall also be sent to 
all parties concerned, the department chair, the dean, the Provost and Vice Chancellor for 
Academic Affairs and Research, the Assistant Vice Chancellor for Human Resources, and in cases 
of alleged discrimination to the university affirmative action coordinator. 
 
The Chancellor shall render a final decision on the grievance and communicate that decision in 
writing in the form of a letter to the grievant and to the chairperson of the AHC within ten (10) 
working days after receipt of the AHC’s recommendation. In the event that the Chancellor does 
not follow the recommendation of the AHC he/she will include in the letter to all parties 
involved his/her basis for not accepting the Committee’s recommendation. 
 

VI. C. Grievance on Promotion or Tenure 
 

A faculty member who has been denied promotion or tenure and believes there are grounds for 
a grievance relating to his/her case must begin the grievance process within thirty (30) business 
days after receipt of the letter from the Provost and Vice Chancellor for Academic Affairs and 



Research notifying him/her that his/her application for promotion and/or tenure has been 
denied. The faculty member may discuss denial of promotion or tenure with the Provost and 
Vice Chancellor for Academic Affairs and Research and, if the faculty member remains 
unsatisfied, he/she may submit a grievance to the AHC. Since promotion and tenure 
recommendations come through a series of departmental, college, and university committees, 
grievances involving decisions relating to promotion and tenure will be reviewed by the 
Academic Hearing Committee for institutional error only. 
 
Non-tenure or probationary faculty members who are not reappointed have the right to discuss 
this issue with the chair of their Department PRT Committee, the department chair, the dean, 
and the Provost and Vice Chancellor for Academic Affairs and Research but may not grieve. 

 
VI.C.1. Document Collection and Disposition: 
 

When a grievance proceeding has been closed, all material relating to that case including official 
written records of the hearing, statements, other non-confidential evidence and documents, 
and a list of confidential materials examined shall be archived in the Department of Human 
Resources for a minimum of five (5) years. Care will be taken to ensure that no incomplete or 
inaccurate information pertaining to the grievance is retained in the file. 

 
 
VI. D.  Sexual Discrimination Grievances 
Arkansas State University is committed to providing an educational and work environment for its 
students, faculty, and staff that is free from sexual discrimination including sexual harassment, sexual 
assault, sexual violence, stalking, domestic violence, and dating violence. No form of sexual 
discrimination will be tolerated. 
 

1. Definitions: 
a. Sexual Harassment is defined as unwelcome gender-based verbal or physical conduct 

that is severe, persistent or pervasive and occurs when: 
i.  Submission to, or toleration of, such conduct is made a term or condition of 

instruction, employment, or participation in other university activities; 
ii.  Submission to, or rejection of, such conduct is used as a basis for employment 

or education decisions affecting the individual; or 
ii.  Such conduct has the effect of unreasonably interfering with an individual's 

education or employment performance or creating an intimidating, hostile, or 
offensive university environment. 

      b. Sexual assault occurs when a person is subjected to an unwanted sexual act by force or 
threat without consent. Sexual acts occur without consent when they are perpetrated 
against a person’s will or where a person is incapable of giving consent due to minority, 
intellectual impairment, or use of mind altering substances such as drugs or alcohol. 

c. Sexual violence includes sexual assault but may also consist of an attempt to obtain a 
sexual act or sexual advances using coercion which do not result in a completed sexual 
act. 

d. Stalking is defined as engaging in a course of conduct directed at a specific person that 
would cause a reasonable person to (i) fear for his or her safety or the safety of others; 
or (ii) suffer substantial emotional distress. 



e. Domestic Violence is defined as felony or misdemeanor crimes of violence committed 
by a current or former spouse of the victim, by a person with whom the victim shares a 
child in common, by a person who is cohabitating with or has cohabitated with the 
victim as a spouse, by a person similarly situated to a spouse of the victim under the 
domestic or family violence laws of the State of Arkansas, or by any other person against 
an adult or youth victim who is protected from that person’s acts under the domestic of 
family violence laws of the State of Arkansas. 

f. Dating Violence is defined as violence committed by a person (i) who is or has been in a 
social relationship of a romantic or intimate nature with the victim; and (ii) where the 
existence of such a relationship shall be determined based on a consideration of the 
following factors: (A) the length of the relationship, (B) the type of relationship, and (C) 
the frequency of interaction between the persons involved in the relationship. 

 
2. It is important to preserve all evidence of sexual discrimination, especially if the discrimination is 

also a criminal offense, such as sexual assault, sexual violence, stalking, domestic violence, or 
dating violence. 

3. Supervisors and faculty members must recognize that their positions necessarily embody 
unequal power relationships with their subordinates and students. Because of the inherent 
power differences in these relationships, the potential exists for the less powerful to perceive a 
coercive element in suggestions relative to activities outside those appropriate to the 
professional relationship. It is the responsibility of supervisors and faculty members to behave in 
such a manner that their words or actions cannot reasonably be perceived as coercive. 

4. Arkansas State University has a Title IX Coordinator who is charged with investigating allegations 
of sexual discrimination including sexual harassment, sexual assault, sexual violence, stalking, 
domestic violence and dating violence. 

5. Faculty and employees with supervisory responsibilities, including deans, vice chancellors, 
department chairs, faculty, student conduct personnel, human resources personnel, athletic 
administrators, coaches, and university police personnel must report incidents of sexual 
discrimination either observed by them or reported to them to the Title IX Coordinator who will 
conduct an immediate, thorough, and objective investigation of all claims. If sexual 
discrimination has occurred, appropriate remedial action commensurate with the severity of the 
offense will be taken up to and including termination. All reports, complaints, and investigations 
are treated with discretion and confidentiality is maintained to the extent allowed by law. 

6. The Title IX Coordinator will notify the appropriate law enforcement agency of all reports of 
sexual assault, sexual violence, stalking, domestic violence or dating violence. The person who 
has allegedly been subjected to sexual discrimination may also contact law enforcement and 
may seek an order of protection, no contact order, or similar order. The Title IX Coordinator will 
assist the person alleging to be subjected to sexual discrimination with locating resources for 
counseling, medical treatment, legal advice, victim advocacy, or other services. 

7. Each campus within the Arkansas State University System provides educational materials and 
programs on sexual discrimination. Contact the Human Resources Department or Title IX 
Coordinator for information on awareness and prevention of sexual discrimination. 

8. The University reserves the right to take whatever measures it deems necessary in response to 
an allegation of sexual discrimination in order to protect individuals’ rights and personal safety. 
Such measures include, but are not limited to, modification of campus living or employment 
arrangements, interim suspensions from campus, no contact or communications requirements, 
leave with or without pay, and reporting the matter to law enforcement. Persons reporting 
allegations of sexual discrimination must follow the Sexual Discrimination Grievance Procedure. 



9. Sexual Discrimination Grievance Procedure: 
a. GRIEVANCE ISSUES: The Sexual Discrimination Grievance Procedure applies to all 

allegations of sexual discrimination including sexual harassment, sexual assault, sexual 
violence, stalking, domestic violence, and dating violence. 

b. REPORT OF SEXUAL DISCRIMINATION: Any faculty member, employee, student, or 
visitor who believes he or she has been subjected to sexual discrimination should report 
the incident to the Title IX Coordinator utilizing the grievance form available on the 
Human Resources or Student Conduct web sites. Faculty members and employees with 
supervisory responsibilities including deans, vice chancellors, department chairs, faculty, 
student conduct personnel, human resources personnel, athletic administrators, 
coaches, and university police personnel must report incidents of sexual discrimination 
either observed by them or reported to them to the Title IX Coordinator. In the event 
the sexual discrimination allegation is against the Title IX Coordinator, the report form 
should be submitted to the Office of General Counsel. In order to ensure timely 
investigation and remedy, a sexual discrimination grievance should be activated within 
sixty (60) days from the time the events leading to the complaint occurred. All 
complaints are investigated; however, delay in reporting impedes the ability to achieve 
prompt resolution. All efforts will be made to honor a request for confidentiality but 
confidentiality cannot be ensured. Reports of sexual assault, sexual violence, stalking, 
domestic violence and dating violence will be reported to law enforcement authorities. 
Criminal investigations by any law enforcement agencies or investigations conducted 
under the Faculty, Staff, or Student Handbooks may occur simultaneously with a sexual 
discrimination grievance and do not affect the grievance process. 

c. TITLE IX COORDINATOR’S RESPONSE: Within forty-five (45) calendar days after receipt of 
a written grievance form, the Title IX Coordinator, or designee, will conduct a full and 
impartial investigation including interviewing the complainant, the accused, and any 
witnesses identified as well as reviewing any documentary evidence submitted by either 
party. As early as possible in the investigation, the Title IX Coordinator should determine 
whether temporary remedial measures are warranted such as suspension from 
employment with or without pay, suspension from classes, issuance of a no contact 
directive, reassignment of job duties, or changing class or classroom assignments. If 
immediate action is required to protect the complainant, the Title IX Coordinator shall 
work with the appropriate administrator to implement temporary remedial measures. 
The past sexual history or sexual character of a party will not be admissible by the other 
party in the investigation or any subsequent hearing unless the party was found to be 
responsible, the previous incident was substantially similar to the present allegation, 
and the past actions indicate a pattern of behavior consistent with the current 
allegations. After studying all the pertinent facts and documents, carefully examining 
any policies involved, and discussing the issue with the parties and witnesses, the Title 
IX Coordinator shall either (i) propose an informal resolution to the parties which, if 
accepted, shall be documented in writing and shall conclude the investigation or (ii) 
prepare a formal written report making a finding, based on the preponderance of the 
evidence, as to whether sexual discrimination occurred, and if so, recommending a 
remedy which will end the discrimination, prevent its recurrence, and remove its effects 
on the complainant and the university community. The report shall be transmitted 
simultaneously to the complainant and the accused and implemented immediately. If 
both parties agree with the report, the grievance shall be closed and the remedies 
continued. If either party does not agree with the finding of the Title IX Coordinator and 



desires to appeal, that party must submit, within five (5) working days of the date of the 
report, a written request to the Department of Human Resources for a hearing before 
the Sexual Discrimination Hearing Committee. The written request will detail the alleged 
error of the Title IX Coordinator and the requested remedy. The Department of Human 
Resources will provide the party not appealing with a copy of the request. Within five (5) 
working days of the date of the letter from the Human Resources Department, the party 
not appealing may submit a written response to the request for hearing countering any 
allegations in that document. Copies will be provided to the Title IX Coordinator for 
placement in the case file. Timelines may be extended by the Title IX Coordinator in 
extenuating circumstances. 

d. SEXUAL DISCRIMINATION HEARING COMMITTEE COMPOSITION: The Sexual 
Discrimination Hearing Committee is composed of members selected by the Chancellor 
from the Academic Hearing Committee, the Student Conduct Hearing Committee, and 
the Staff Hearing Committee for that campus. The Sexual Discrimination Hearing 
Committee is composed of seven (7) members. When a student is the complainant, 
three (3) members of the committee shall be students, two (2) members faculty, and 
two (2) members staff; when the complainant is a staff member the committee shall be 
composed of three (3) staff members, two (2) faculty members, and two (2) students; 
when the complainant is a faculty member the committee shall be composed of three 
(3) faculty members, two (2) students, and two (2) staff. The committee elects a chair 
once convened. The Sexual Discrimination Hearing Committee shall have specific 
training on sexual discrimination. A member of Human Resources or Human Resources’ 
designee sits as an ex-officio, non-voting member of the Sexual Discrimination Hearing 
Committee, offering technical assistance on procedural and policy matters. 

e. SEXUAL DISCRIMINATION HEARING COMMITTEE FUNCTIONS: The Sexual Discrimination 
Hearing Committee reviews the findings of the Title IX Coordinator to determine, based 
on the preponderance of the evidence, whether institutional error has occurred and, if 
so, to recommend an appropriate corrective action. Institutional error occurs when no 
legitimate reason exists for the action taken. Decisions which require the exercise of 
judgment or discretion cannot constitute institutional error. The committee has twenty 
(20) working days to prepare a written response after it has received a complaint. All 
proceedings shall be in closed session. Because the committee will have received the 
entire file from the Title IX Coordinator including all witness statements, the hearing will 
not include the grievant, the party complained against, or other witnesses unless either 
(i) the Committee requests their oral testimony or (ii) either party requests to testify 
and/or present witnesses. In the event that oral testimony is requested, the grievant 
and the party complained against may be present and question the witnesses. If the 
grievance is one alleging sexual assault, sexual violence, stalking, domestic violence, or 
dating violence the parties will not question the other. Instead, the party testifying 
before the committee shall be screened so that they may be heard by the other party 
but not seen. The non-testifying party shall have the opportunity to provide written 
questions to the committee to be asked of the testifying witness based on his or her 
testimony. The committee may also question any person testifying. Each party may have 
an advisor present during the testimony who may provide personal consultation but 
may not actively participate in the hearing. The parties must disclose to the Chair of the 
Sexual Discrimination Hearing Committee the identity of any testifying witness or any 
advisor at least two (2) working days before any hearing. The Chair shall provide the list 
of witnesses to each party upon receipt. No audio or video recording is permitted. In 



reviewing a case two options are open to the Committee: i. It may find no institutional 
error has occurred and recommend that no further action be taken, or; ii. It may find 
that institutional error has occurred and recommend a remedy different than that 
proposed by the Title IX Coordinator. 

f. SEXUAL DISCRIMINATION HEARING COMMITTEE FINDINGS: In all instances the 
committee shall make a record of its findings, a statement of its conclusion, including 
the reason or policy criteria used in reaching a decision, and its recommendations for 
resolution of the grievance. The Committee decision shall be forwarded to the 
Chancellor of the campus for action. Copies will be filed with the Title IX Coordinator as 
a part of the complaint record and sent to the grievant and the accused. Within ten (10) 
working days of receipt of the Committee recommendation, the Chancellor will accept 
or reject the Committee recommendation in writing after review of all file materials. 
The Chancellor’s decision is final. A copy of the decision shall be provided to the Title IX 
Coordinator for distribution to both the complainant and the accused. The Department 
of Human Resources or Student Conduct (as appropriate) will coordinate the 
implementation of any remedies resulting from the grievance. 

g. DOCUMENT COLLECTION: When a sexual discrimination grievance proceeding has been 
closed, all material relating to that case shall be retained on file by the Title IX 
Coordinator for seven (7) years. Care will be taken to ensure that no incomplete or 
inaccurate information pertaining to the grievance is retained in the file. Sexual 
discrimination grievance proceedings are considered confidential and no person 
involved with the grievance may make the documents public except as required by law. 







 

LAND LEASE  
 

 

 This Land Lease is made and entered into this ____ day of May, 2017 (the 

“Effective Date”), by and between the City of Imboden (hereinafter referred to as 

“Lessor”), and Arkansas State University – Jonesboro, an institution of higher education 

and an agency of the State of Arkansas (hereinafter referred to as “Lessee”). 

 

1. Premises 

 

The Lessor hereby leases to Lessee said site located at Highway 63, Imboden, AR; 

approximately 183.189 acres of land, more or less, lying within Lawrence County, more 

particularly described as: 

 

TRACT 1 

Part of the S ½ of the SW ¼ of Section 14 & part of the NW ¼ of Section 

23 in Township 18 North Range 2 West, Lawrence County, Arkansas, more 

particularly described as follows: 

 

Beginning at the intersection of the South line of the N ½ of the NW ¼ of 

said Section 23 and the Easterly right of way line of US Hwy. No. 63; 

thence N26°16’17”W along said Easterly right of way line, 1510.48 feet; 

thence N37°52’41”E 737.99 feet; thence N00°16’10”W 94.71 feet; thence 

N54°33’47”W 458.92 feet to the NE ¼ corner of the campus lot, 

Sloan-Hendrix Addition to the Town of Imboden; thence N34°34’51”E 

60.01 feet; thence N54°33’47”W 98.61 feet; thence N34°34’51”E along the 

Southeasterly right of way line of Block 19 of said Sloan-Hendrix Addition 

if extended, 433.80 feet; thence along the Westerly right of way line of 

BNSF Railroad the following:  S54°54’50”E 1142.12 feet and 472.09 feet 

along a curve to the right said curve having a radius of 1907.54 feet and a 

central angle of 14°10’48”; thence leaving said right of way line thence 

S79°14’30”W 73.45 feet; thence Southwesterly along the center of Hardin 

Creek 3704 feet more or less to the Easterly right of way line of US Hwy. 

No. 63; thence N26°16’17”W along said right of way line, 210.07 feet to 

the point of beginning, containing 39.4 acres more or less. 

 

TRACT 2 

Part of the S ½ of the SW ¼ of Section 14, part of the NW ¼, part of the 

NW ¼ of the NE ¼ and part of the SW ¼ of the NE ¼ Section 23, 

Township 18 North Range 2 West Lawrence County, Arkansas, more 

particularly described as follows: 

 

Commence at the intersection of the South line of the N ½ of the NW ¼ of 

said Section 23 and the Easterly right of way line of US Hwy. No. 63; 

thence S26°16’17”E along said Easterly right of way line, 210.07 feet to the 



 

point of beginning; thence Northeasterly along the center of Hardin Creek 

3704 feet more or less; thence N79°14’30”E 73.45 feet to the Westerly right 

of way line of BNSF Railroad; thence Southeasterly along said BNSF right 

of way line the following:  624.79 feet along a curve to the right said curve 

having a radius of 1907.54 feet and a central angle of 18°45’59” and 

S21°58’04”E 1114.41 feet; thence leaving said right of way line 

S59°16’32”W 1155.57 feet; thence S22°30’07”E 200.00 feet; thence 

S63°18’55”W 399.36 feet; thence N26°16’17”W along the Easterly right of 

way line of US Hwy. No. 63, 814.47 feet to the point of beginning, 

containing 46.1 acres. 

 

TRACT 3 

Part of the SE ¼ of the NW ¼, part of the SW ¼ of the NE ¼, part of the 

NE ¼ of the SW ¼, part of the NW ¼ of the SE ¼ and part of the NE ¼ of 

the SE ¼ of Section 23, Township 18 North, Range 2 West, Lawrence 

County, Arkansas more particularly described as follows: 

 

Beginning at the Southeast corner of said NW ¼ SE ¼; thence 

N89°49’08’W along the South line thereof, 1330.48 feet; thence continue 

N89°49’08”W along the South line of said NE ¼ SW ¼, 177.65 feet; thence 

along the Easterly right of way line of US Hwy. No. 63 the following: 

N02°57’59”W 49.37 feet; N02°36’01”E 151.01 feet; N14°51’52”W 107.69 

feet; 52.14 feet along a curve to the left said curve having a radius of 

1554.67 feet and a central angle of 01°55’17”; N09°05’40”W 317.90 feet; 

N38°32’47”W 120.60 feet; N32°39’02”W 90.00 feet; and N26°16’17”W 

1047.93 feet; thence leaving said right of way line N63°18’55”E 399.36 

feet; thence N22°30’07”W 200.00 feet; thence N59°16’32”E 1155.57 feet; 

thence along the Westerly right of way line of BNSF Railroad the 

following:  S21°58’04”E 1179.42 feet; 892.34 feet along a curve to the left 

said curve having a radius of 1937.48 feet and a central angle of 26°23’19”; 

S48°21’23”E 899.88 feet and 444.53 feet along a curve to the right said 

curve having a radius of 2751.89 feet and a central angle of 09°15’19”; 

thence leaving said right of way N89°49’08”W along the South line of said 

NE ¼ SE ¼, 1028.23 feet to the point of beginning, containing 97.689 

acres. 
 

 

Lessor hereby authorizes Lessee to utilize the premises described above (hereinafter the 

“Premises”) for educational uses or otherwise in accordance with the mission of Lessee. 

 

2. Term 

 

Lessor hereby authorizes Lessee to utilize the Premises for a fifty (50) year term 

commencing ________________ 1, 2017, and ending _____________ 3_, 2067. Lessee 

has the right to renew this Lease for additional terms of five (5) years each. Lessee shall 

give written notice of intent to renew for additional terms no later than ninety (90) days 



 

prior to the then current date of termination.  

 

3. Holdover  

 

In the event of a holdover past the term of the Lease the tenancy shall continue on a 

month-to-month basis at the same rental rate in effect at the time of the lease’s expiration 

and all terms and conditions of the Lease shall continue in full force and effect.   

 

4. Rent 

 

Lessor authorizes Lessee to use the Premises at no charge for the first five (5) years of the 

Lease. For all years following the first five (5), Lessee shall pay annual rent in the amount 

of Ten Thousand Dollars ($10,000.00) payable in monthly installments of Eight Hundred 

Thirty-Three Dollars and Thirty-Three/100 ($833.33) which shall be due and payable no 

later than the fifteenth (15
th

) day of the month for which rent is payable.   

 

5. Taxes 

 

Lessee shall pay when due during the term any applicable ad valorem taxes, assessments, 

or any other governmental charge levied or assessed against or attributable to the 

Improvements, as defined in Section 7 herein, constructed by Lessee on the Premises, 

and/or Lessee's leasehold, by the appropriate governmental authorities, together with any 

applicable ad-valorem taxes  assessment or other governmental charge levied against any 

stock of merchandise, furniture, furnishings, equipment and other property located in, or 

upon the Premises, which is owned by the Lessee.  All taxes shall be paid by the Lessee 

on a timely basis and receipts therefore shall be provided to the Lessor upon request.  

Lessor shall cooperate with Lessee to cause all tax assessments and bills levied or assessed 

against or attributable to the Improvements constructed by Lessee on the Premises to be 

sent directly to Lessee, and Lessor shall transmit to Lessee promptly upon receipt copies of 

all tax assessments and bills received by Lessor which are levied or assessed against or 

attributable to the Improvements constructed by Lessee on the Premises.   

 

In the event Lessee fails to pay such taxes and assessments when due, Lessee shall be 

obligated to pay all resulting interest and penalties on such delinquent taxes and 

assessments. Lessee may exercise any rights provided by law to contest or pay under 

protest any taxes and shall not thereby be deemed in default under this Lease, provided that 

such contest or payment under protest does not result in the imposition of a lien for 

delinquent taxes on the Premises or any Improvements, and Lessee promptly pays all taxes 

and assessments, and any interest and penalties with respect thereto, ultimately determined 

to be due. Lessee's obligations under this Article shall survive the expiration or earlier 

termination of the term of this Lease. 

 

6. Insurance 

 

Lessee shall be responsible for insurance coverage meeting or exceeding the requirements 



 

herein, unless protected by the State of Arkansas. 

 

a. Property Insurance.  Lessee shall at its sole expense, obtain and maintain 

throughout the term of this Lease, casualty and property insurance on and 

for all Buildings and Improvements now or hereafter erected, installed or 

used at the Premises, as annotated on Exhibit A, on a not less than 

one-hundred percent (100%) of replacement cost basis, for the benefit of 

Lessee, with such coverage, in such form, and with such company or 

companies authorized to conduct business in Arkansas, and as Lessor shall 

approve in writing, which approval will not be unreasonably withheld, 

including coverage for damage by fire, the elements or other casualty with 

standard extended endorsements.   

b.  Construction Insurance.  Lessee shall obtain, or require any contractor or 

subcontractor with whom Lessee has entered into an agreement to provide 

services toward the construction or repair of Improvements, as defined 

herein, to obtain, an insurance policy in accordance with Lessee’s 

customary practices of insurance requirements for construction projects. 

Lessee shall require that any such insurance policy name Lessee and Lessor 

as additional insureds where permitted.  

c. Certificates of Insurance. Within thirty (30) days after the Effective Date of 

this Lease, and within thirty (30) days after the expiration of any policy or 

policies provided by Lessee hereunder, Lessee shall furnish an original 

certificate of insurance to Lessor evidencing such coverage, naming the 

Lessor as an additional insured under the policies required by this Article, 

and confirming that the policy or policies will not be canceled or modified 

nor the limits thereunder decreased without ten (10) days' prior written 

notice thereof to Lessor. Lessee shall also provide Lessor with copies of 

endorsements and other evidence of the coverage set forth in the certificate 

of insurance as Lessor reasonably may request.  

d. Umbrella and Blanket Insurance.  Any such insurance may be maintained 

by means of a policy or policies of blanket insurance covering additional 

items or locations or insured’s and/or umbrella insurance. 

 

7. Construction of Improvements 

 

Lessee shall have the right during the existence of this Lease, at its sole cost and expense, 

to erect upon the Premises buildings and support facilities as may be needed to meet the 

educational or mission oriented uses of the Premises by Lessee, in Lessee’s reasonable 

discretion; to erect additions thereto, and to place appropriate signs in or upon the 

buildings and Premises (hereinafter collectively referred to as “Improvements”).  Said 

Improvements are, shall be, and shall remain the property of Lessee.  Failure on the part 

of Lessee to perform in accordance with any and all provisions of this Lease shall in no 

way affect Lessee’s right, title, and interest in and to any and all Improvements constructed 

hereunder. 

 



 

a. Lessee agrees that in the development of plans for Improvements, it will 

coordinate and review its plans with Lessor.  Lessee agrees that it shall seek 

the concurrence of the Lessor, to the greatest extent practicable; to ensure that 

said Improvements erected upon the Premises conform to general site plans and 

general architectural requirements which the Lessor has adopted for its sites and 

buildings.  Lessor agrees that such concurrence will not be unreasonably 

withheld. 

b. Lessee will afford Lessor twenty (20) business days to review the plans and 

specifications for Improvements.  In the event the Lessor does not object to 

the plans and specifications within twenty (20) business days after the date of 

submittal, the plans and specifications shall be deemed accepted by the Lessor. 

c. Lessee shall, at its sole expense, maintain and repair the interior and exterior of 

all Improvements constructed by Lessee.   

 

8. Disposal of Improvements and Restoration of the Premises   

 

Any and all Improvements shall remain the property of Lessee and within six (6) months 

after termination or expiration of this Lease, Lessee, at its option, shall dispose of such 

Improvements in one of the following ways: 

 

a. In accordance with applicable laws and regulations in effect at the time of the 

disposal, provide the Lessor with the right of first refusal to acquire the 

Improvements.  The conveyance of any or all Improvements to the Lessor 

would be made upon payment to Lessee of a mutually agreed upon figure based 

on the appraised fair market value of the Improvements, as may be depreciated 

and as discounted for the fair market value of the leasehold. 

b. Disposal of any or all Improvements to a party or parties other than the Lessor.  

However, Lessor must approve, in advance and in writing, any such 

conveyance to a third party and if the Lessor so approves, shall execute a lease 

of the Premises with the third party, upon reasonable rental terms and at fair 

market value.   

c. Dispose of or have disposed by a third party such Improvements by dismantling 

them and removing them from the Premises, including completely removing all 

hazardous and non-hazardous waste materials, and restoring the areas affected 

by such removal to a condition similar to the condition as was received.  

 

9. Damage or Destruction   

 

If, at any time during the term of this Lease or an exercised renewal, the Improvements 

constructed by Lessee upon said Premises shall be substantially damaged or destroyed by 

fire or other casualty, Lessee shall have the option of commencing and thereafter 

proceeding with reasonable diligence, subject to a reasonable time allowance for 

appropriation of any additional funds required and for any other unavoidable delay, to 

restore or rebuild the Improvements as nearly as possible to their value immediately prior 

to such damage or destruction.  



 

 

If, at any time during the term of this Lease or an exercised renewal, the Premises are 

substantially damaged by casualty, Lessee shall have the option of immediately 

terminating said Lease upon written notice to Lessor. 

 

10. Utility Connections and Services   

 

Lessor conveys the right to Lessee to connect to existing or future Lessor owned or 

operated utilities and/or services, including but not limited to, gas, electricity, water, 

telephone, steam and chilled water, refuse removal, and sewer systems, as applicable and 

as long as available.  It is understood that said connections to the utilities, use of utilities, 

and/or services which Lessor may provide at the request of Lessee, will be subject to 

payment from Lessee of appropriate connection and monthly service charges as are 

reasonable and customary and mutually agreed upon.  

 

In the event that no such Lessor owned or operated utilities and/or services, as outlined in 

the immediately preceding paragraph, are available or service charges for the same cannot 

be mutually agreed upon, Lessor acknowledges Lessee has the right to obtain such utilities 

and/or services at Lessee’s sole expense. 

  

11. Access to the Premises 

 

In addition to any public point of access for the Premises, Lessor does hereby agree that 

Lessor shall take no actions to prohibit Lessee from accessing the Premises and otherwise 

utilizing the private county road at the south property line of the Premises. 

 

12.   Mineral Development   

 

Lessor agrees that it shall not conduct nor shall it cause to be conducted any surface and/or 

subsurface drilling and/or excavation of the Premises without the written consent of 

Lessee, which shall not be unreasonably withheld. 

 

13. Maintenance of Points of Ingress and Egress 

 

Lessor shall be responsible for and shall maintain in a good, safe, serviceable manner all 

points of ingress and egress to the Premises.  

 

14. Lessee’s Invitees 

 

Lessee is permitted to invite persons, in Lessee’s sole discretion, on to the Premises for any 

purpose Lessee deems acceptable. Lessor shall not be held responsible for personal injury 

or property damage caused by or incurred by such persons while on the Premises, except 

for any personal injury or property damage incurred by such persons while on a point of 

ingress or egress to the Premises. 

 



 

  

15. Applicable Regulations and Permitted Use of Chemicals  

  

Lessee shall not suffer any waste to be committed in or about the Premises, shall keep the 

Premises free and clear of any and all refuse and other nuisance, shall strictly adhere to 

applicable regulations for the use and disposal of chemicals; and observe all other 

applicable laws, rules, regulations, and ordinances relating to the maintenance, use and 

occupancy of the Premises. 

 

16. Environmental Matters 

 

a. Compliance. Lessee shall comply with all "Environmental Laws", which are 

defined as all applicable federal, state and local statutes, laws, ordinances, 

regulations, administrative rulings, orders and requirements pertaining to the 

protection of the environment, including but not limited to those regulating the 

use, storage, handling and disposal of any contaminant, toxic or hazardous 

waste, or any other substance the removal of which is required or the use of 

which is restricted, prohibited or penalized under any federal, state or local 

statute, law, ordinance, regulation, rule or judicial or administrative order with 

respect to environmental conditions, health, or safety, including, without 

limitation, asbestos or petroleum products (“Hazardous Substances") and 

storm-water pollution prevention.  

b. Use Limitations. Further, during the term of this Lease, neither Lessee nor any 

agent or party acting at the direction or with the consent of Lessee shall use, 

store, handle or dispose of by any means any Hazardous Substances at the 

Premises, except that Lessee shall be entitled to use Hazardous Substances of 

the type and in the quantities typically used by institutions of higher education 

engaged in offering educational programs on disaster response in accordance 

with all applicable Environmental Laws.  

c. Representations and Presumptions. Lessor does hereby certify that during the 

entirety of its ownership of the Premises it has not, and it is not aware of any 

other party, acting in violation of Environmental Laws, as outlined in herein, 

with regards to using, storing, handling or disposing of any contaminant, toxic 

or hazardous waste, Hazardous Substances, or any other substance subject to 

removal or disposal regulations. Lessor further certifies that the Premises are 

currently in compliance with all Environmental Laws. Notwithstanding any 

other provision hereof Lessor does not undertake any obligation to remediate, 

or to take any other action with respect to any environmental condition not 

attributable to actions at the Premises by Lessee, its officers, employees, agents, 

contractors, subcontractors, licensees or invitees, but shall be responsible for 

remediating any actions taken by Lessor, or by any other party prior to the 

effective date of this Lease.  

d. Environmental Assessments. Lessee, at Lessee’s expense, shall have Phase 1, 

and, if necessary, Phase 2, environmental assessments shall be conducted on the 

Premises. In the event of any finding within either environmental assessment 



 

which is objectionable or would render the Premises unsuitable for the 

anticipated use by Lessee, in Lessee’s sole discretion, this Lease may be 

immediately terminated by Lessee and Lessee shall have no other liability 

under this Lease.   

 

17. Right of Entry and Inspection by Lessor 

 

Lessee agrees that at all times during the term Lessor shall have the right to enter upon the 

premises for the purposes of inspecting the same. Further, Lessee agrees that Lessor shall 

have the right to enter the Premises for the purposes of accessing Lessor’s water treatment 

plant. Lessor also maintains the right to allow Lessor and others to enter the Premises for 

the sole purpose of accessing Lessor’s fishing pond and park. The parties agree that any 

person entering the Premises for the purposes of accessing Lessor’s water treatment plant 

or fishing pond and park are Lessor’s invitees, and, as between the parties, Lessor shall be 

solely liable for any personal injury or property damage caused by or incurred by said 

invitees, and shall indemnify and hold Lessee harmless for the same. 

 

18. Termination 

 

a. For Breach. Lessor retains the right to terminate this Lease at any time upon 

sixty (60) days’ written notice to Lessee of Lessee’s non-compliance with the 

terms and conditions of this Lease, and Lessee’s failure to cure such breach or 

make significant progress towards curing such breach within the sixty (60) day 

notification period. 

b. For Unavailability or Prevention of Use. If, after the Effective Date of this 

Lease, the Lessee is precluded or prevented from using the Premises for those 

intended uses of Lessee, by reason of any zoning law, building codes, exercise 

of eminent domain, government taking, ordinance or regulation of Lessor or 

others having jurisdiction over the Premises and such prohibition shall continue 

for a period in excess of thirty (30) consecutive days, the Lessee may terminate 

this Lease by giving Lessor fifteen (15) days’ notice in writing, in addition to 

any other remedies available to Lessee applicable by law. In the event of such 

termination, Lessee shall have no further obligation to perform as contemplated 

herein, nor shall Lessee have any further liability hereunder. 

c. For Insufficient Funding. Lessee reasonably believes that legally available 

funds in an amount sufficient to pay all rent during the term can be obtained 

and agrees to do all things lawfully within its power to obtain and maintain 

funds from which the rent and other amounts due may be paid. Lessee may 

terminate this Lease by giving at least sixty (60) days’ notice prior to the end of 

Lessee’s then current fiscal period certifying that: (1) sufficient funds were not 

appropriated and budgeted by Lessee’s governing body or will not otherwise be 

available to continue this Lease beyond Lessee’s then current fiscal period; and 

(2) that the Lessee has exhausted all funds legally available for payment of the 

rent beyond Lessee’s then current fiscal period.  Upon termination of this 

Lease, Lessee’s obligations under this Lease, except those that expressly 



 

survive the end of this Lease, and any interest in the Premises shall cease and 

Lessee shall surrender the Premises, and shall dispose of Improvements in 

accordance with Article 5.3 herein.  Notwithstanding the foregoing, Lessee 

agrees that, without creating a pledge, lien or encumbrance upon funds 

available to Lessee in other than its current fiscal period, it will use its best 

efforts to take all action necessary to avoid termination of this Lease, including 

making budget requests for each fiscal period during the term for adequate 

funds to meet its obligations hereunder and to continue this Lease in force. 

Lessor and Lessee intend that the obligation of Lessee to pay rent constitutes a 

current expense of Lessee and is not to be construed to be a debt in 

contravention of any applicable constitutional or statutory limitation on the 

creation of indebtedness or as a pledge of funds beyond Lessee’s current fiscal 

period. 

 

19. Default  

 

Any omission of either party to exercise any right upon the default of the other party shall 

not preclude said party from the exercise of such right upon any subsequent default of the 

other party. 

 

20. Force Majeure 

 

Neither Lessor, nor Lessee, shall be deemed in violation of this Agreement if either is 

prevented from performing any of its obligations hereunder by reason of strikes, boycotts, 

labor disputes, embargos, shortages of materials, acts of God, epidemics, acts of the public 

enemy, acts of superior governmental authority, weather conditions, floods, riots, 

rebellions, acts of sabotage, or any other circumstances for which it is not responsible, or 

which are not under its control; provided, however, that this Section does not exempt the 

Lessee from paying the rentals, fees, and charges set forth herein except for the time the 

instance of force majeure exists and prevents said performance. In any such case, a prompt 

written notice shall be given to the other party of the existence of such causes and of 

readiness to resume performance upon the removal or non-existence thereof. 

 

21.   Severability   

 

Should any provision or portion of such provision of this Lease be held invalid, the 

remainder of this Lease or the remainder of such provision shall not be affected thereby. 

 

22.   Successors and Assigns   

 

Lessee may not assign or sublet any part of this land without consent of Lessor in writing. 

The terms and provisions of this Lease and the conditions herein shall bind Lessee and 

Lessor, and their permitted successors and assigns. 

 

23. Notification   



 

 

All notices or official communications which may be required under this Lease, given by 

either party to the other, shall be in writing and addressed to such party's address, unless 

otherwise provided herein, as follows: 

 

a. Notice to LESSOR:                 

Arkansas State University – Jonesboro 

Attn: Vice Chancellor for Finance and Administration 

P.O. Box 2100 

State University, AR 72467 

      

         With copy to:   Arkansas State University System 

      Office of General Counsel 

      Attn: Katherine Prescott 

      P.O. Box 10 

      State University, AR 72467 

           

b. Notice to Lessor:     

City of Imboden 

P.O. Box 487  

Imboden, AR 72434   

    

       

 

         With copy to:      Ryan Cooper  

  113 W Main  

  Walnut Ridge, AR 72476                  

                                                                                                       

Either party may from time to time, by written notice to the other, designate a 

different address to which notices shall be sent. 

 

24. Governing Law 

 

This Lease shall be governed by and construed in accordance with the laws of the State of 

Arkansas.  Lessee is an agency of the State of Arkansas.  The State of Arkansas and its 

agencies, including Lessee, are protected from suit by sovereign immunity.  Nothing in 

this Lease is intended to nor shall it waive the sovereign immunity of Lessee.  Any 

provision of this Lease which is in conflict with the laws of the State of Arkansas is null 

and void. 

 

25.   Representation   

 

The making, execution, and delivery of this Lease have been induced by no 

representations, statements, or warranties other than those herein expressed.  This Lease 

embodies the entire understanding of the parties, and there are no further or other 



 

agreements or understandings, written or oral, in effect between the parties relating to the 

subject matter hereof.  This Lease may be amended only upon the written consent of both 

parties. 

 

26. Sovereign Immunity 

 

Nothing in this Lease is intended to nor shall be construed as a waiver by Lessee of 

Lessee’s sovereign immunity. 

  

 

LESSOR:      LESSEE: 

 

CITY OF IMBODEN     ARKANSAS STATE 

       UNIVERSITY-JONESBORO 

 

 

            

Chris Jones,      Dr. Kelly Damphousse,  

Mayor of Imboden     Chancellor 
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THIS AGREEMENT, (“Ground Lease” or “Agreement”) made and entered into this _____ day of 

September, 2016, by and between the City of Walnut Ridge, acting by and through the Walnut 

Ridge Airport Commission, a municipal corporation existing under the laws of the State of 

Arkansas, (hereinafter referred to as the "Lessor"), and Arkansas State University - Jonesboro, 

an agency of the State of Arkansas and an institution of higher education, (hereinafter referred 

to as “ASU” or the "Lessee"). The Lessor and the Lessee are sometimes collectively referred to 

herein as the "Parties".  

 

W I T N E S S E T H:  

 

WHEREAS, the Lessor owns and operates the Walnut Ridge Regional Airport, located in the 

County of Lawrence, in the state of Arkansas, hereinafter referred to as the “Airport”; and  

 

WHEREAS, said property constitutes a portion of the Walnut Ridge Airport which exists for the 

convenience and necessity of the aviation community in the Walnut Ridge area; and,  

 

WHEREAS, Lessee desires to lease approximately one hundred (100) acres of said airport 

property designated for non-aeronautical use for the construction and operation of a disaster 

training facility and such other legal and related functions as may be required in the conduct of 

its training operation. 

   

WHEREAS, Lessor has determined the use of said property will be deemed as a compatible non-

aeronautical use which shall be considered as a concurrent use of property; and  

 

WHEREAS, Lessee has expertise in managing and operating a training facility of this nature, and 

proposes to undertake operation of the facility on behalf of Lessee.  

 

WHEREAS, the Lessor desires to Lease and Grant, and the Lessee desires to Lease and use at 

the Walnut Ridge Regional Airport certain premises and facilities on the Airport, together with 

certain rights, licenses, and privileges thereon; and   

 

WHEREAS, the Lessor has agreed to lease such property to the Lessee subject to certain terms 

and conditions, and to that end as set forth hereinafter;  

 

NOW, THEREFORE, in consideration of the premises and the mutual covenants, terms, and 

conditions to be performed as set forth and hereinafter provided, the receipt and sufficiency of 

which are hereby acknowledged, the Parties have agreed as follows:  
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ARTICLE I – PREMISES  

 

Subject to the terms and conditions set forth in this Lease, Lessor hereby demises and leases to 

Lessee and Lessee hereby leases from Lessor, that certain land and utility installations, currently 

existing or hereafter located thereon at the Walnut Ridge Regional Airport, more particularly 

described on Exhibit "A" hereto (“Premises"), consisting of one hundred (100) acres more or 

less.  Lessee hereby leases the Premises subject to, and Lessee hereby agrees to comply with:  

 

a. All airport regulations, whether state (Arkansas Department of Aeronautics) or federal 

(Federal Aviation Administration or other federal entities exercising authority over the 

Airport), all applicable building codes, zoning regulations, and municipal, county, state 

and federal laws, ordinances and regulations governing or regulating the Premises or its 

uses,  

 

b. All covenants, easements and restrictions of record as of the date of this Agreement,  

 

c. Rules and Regulations of the Walnut Ridge Airport Commission, as the same may be 

amended from time to time (“Airport Rules”), and  

 

d. The Walnut Ridge Airport Commission’s current FAA-approved Airport Layout Plan, as 

the same may be amended from time to time (the “Airport Layout Plan”). Lessor 

represents and warrants to Lessee that Lessee’s use of the Premises for the purposes 

permitted by this Lease shall not violate the Airport Layout Plan.  

 

 

 

1.1 Condition of Premises. Except as agreed to elsewhere in this Agreement, Lessee accepts the 

Premises "AS-IS-WHERE-IS”.   Lessee acknowledges that Lessor has made no representations or 

warranties relating to the suitability of the Premises for any particular use, other than for the 

availability of land to construct facilities that Lessee has determined to be suitable for the 

operation of Lessee’s training facility and other subsidiary uses.  Unless otherwise expressly 

provided in this Lease, Lessor shall have no obligation whatsoever to incur any cost or expense 

with respect to the Premises.  

 

Lessee shall not permit any unlawful nuisance, waste or injury on the Premises. Lessee agrees 

to surrender the Premises upon the expiration of this Lease, or earlier termination hereof in a 

condition substantially similar to the condition of the Premises on the date of the Agreement, 

ordinary wear and tear excepted. Any improvements made to the Premises by Lessee shall 

either be removed by Lessee, transferred to Lessor for the fair market value of the 

improvements at the time of transfer, as outlined in Article 5.3, or may be sold to a third party, 
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provided that said third party and Lessor shall enter into a mutually acceptable ground lease for 

the Premises. In entering in to such negotiations with a third party, Lessor shall negotiate in 

good faith to reach a mutually acceptable ground lease.  

 

1.2 Construction of Improvements by Lessee.  Lessee shall have responsibility for construction 

of any and all improvements on the Premises.   Any new or replacement construction by Lessee 

on the Premises shall be in accordance with local building codes, as applicable. 

 

1.3 Quiet Enjoyment. Lessor agrees that, subject to Lessee's performance of the terms and 

conditions of this Lease, Lessee shall peaceably and quietly have, hold and enjoy the Premises 

in accordance with the terms and conditions of this Lease.  

 

1.4 Permitted uses. The Lessee agrees that the Premises shall be used exclusively for the 

purposes of Lessee’s disaster response training facility and its related functions. Such disaster 

trainings include, but are not limited to, tactical, active shooter, military exercises, hazardous 

materials, Iive agent, commercial warehouse and transportation emergencies, tornado 

response, earthquake response, emergency search and rescue, rubble piles, emergency medical 

services, fire, utility work, civil unrest, floods (incoming and receding), boat and motor 

emergencies, grain entrapment rescue, tractor roll-over, and auger accidents (“Intended 

Uses”). Any use of the Premises other than those related to disaster response training are 

expressly prohibited without the express written consent of the Lessor; such consent will not be 

unreasonable withheld by Lessor. The Lessee agrees that no use of the Premises will be 

conducted in such a manner as to constitute a nuisance or a hazard to aviation and that, in 

connection with the use of the Premises, the Lessee will observe and comply with all applicable 

laws, ordinances, orders and regulations prescribed by lawful authorities having jurisdiction 

over the Premises.  

 

1.5 Signage. The Lessee shall have the right to erect and maintain such sign or signs on the 

Premises as may be deemed reasonably necessary by Lessee; provided, however, the Lessor 

must approve any such signs in writing prior to erection, which approval shall not be 

unreasonably withheld, conditioned or delayed. All signs erected by Lessee shall comply with all 

applicable FAA regulations and shall not create a hazard to aviation.  

 

ARTICLE II - TERM OF AGREEMENT 

 

The primary term of this Agreement shall commence on the 1st day of __________________, 

2017, and shall run through midnight, the 31st day of __________________, 20______, for a 

total primary term of fifty (50) years, unless otherwise terminated as hereinafter provided 

(hereinafter the “Term”). Lessor and Lessee agree that possession of the Premises shall be 

taken by Lessee on January 1 of the year to be determined, following notification prior to the 
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end of the immediately preceding crop cycle. Notice requesting possession should be provided 

to the Lessor no later than October 1 of the year prior to the year in which Lessee intends to 

take possession.  Lessor and Lessee further agree that if possession is not taken by Lessee 

within five (5) years following the execution of this Agreement, that Lessor shall have the right, 

upon thirty (30) days’ written notice to Lessee, to terminate this Agreement.  

 

ARTICLE III - OPTIONAL EXTENSION OF TERM OF AGREEMENT    

 

Lessee shall have the option to extend the Term for two (2) terms of five (5) years each (a 

"Renewal Option").  Lessee shall exercise the Renewal Option by giving Lessor written 

notice of Lessee’s desire to exercise such Renewal Option on or before one hundred eighty 

(180) days prior to the expiration of the then current term.  Notice of Lessee’s exercise of 

the Renewal Option will be made in substantially the same form as that attached as Exhibit 

B to this Agreement.  All terms and conditions of this Agreement shall remain in full force 

and effect.  In the event that Lessee does not exercise the Renewal Option in accordance 

with the terms hereof, then, at any time after the lapse or expiration of such Renewal 

Option, Lessee shall, at the request of Lessor, execute, acknowledge and deliver such 

documents as Lessor may reasonably request to evidence the date of expiration of this 

Lease.  

ARTICLE IV - RENT  

 

4.1 Monthly Rent.  Lessee will pay the annual lease rate of Twelve Thousand Five Hundred U.S. 

Dollars ($12,500.00) for the premises at the rate of One Thousand Forty-One and 66/100 

($1,041.66) per month.  Lease charges are due in advance on the first (1st) day Lessee has 

possession of the Leased Premises and thereafter on the first (1st) day of each month of each 

successive twelve (12) month annual period.  Lease payments are delinquent after the tenth 

(10th) day of the month in which said payment is due.   Failure to make lease payment after a 

period of one (1) month shall be a default hereunder. 

 

For the first twenty-four (24) months that rent is due, the City of Walnut Ridge shall make the 

monthly rent payment to the Walnut Ridge Airport Commission on behalf of Lessee, and shall 

be solely responsible for obtaining the necessary funds for making said payment. In the event 

that the City of Walnut Ridge does not make a monthly payment(s), the default of the City of 

Walnut Ridge shall not be imputed to Lessee, nor shall Lessee be held to be in breach of this 

Agreement on the basis of the City of Walnut Ridge’s failure to make the payment.  

 

Every five (5) years on the anniversary of the effective date of this Agreement, the 

Monthly Rental set out in this section shall be adjusted to reflect an annual change of  

the greater of three percent (3%) or the cumulative average  annual change  in  the  

Consumer  Price  Index  on  the  first  (1st)  day  of  the first month of the fifth (5th) year 
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of this Lease Agreement and thereafter on  the  first (1st) day of the first (1st) month of 

each fifth (5th) year for the duration of the Lease Agreement.  The Consumer Price Index 

refers to the Consumer Price Index for all urban-consumers (CPI-U) U.S. city average all 

items index.  The parties shall use the current standard CPI-U reference base as 

published by the Bureau of Labor Statistics.  If there is a delay in obtaining the CPI-U for 

the first month of any five (5) year period, any rental increases shall be applied 

retroactively to the first month of the rental term and all successive rental terms.  

Should the compilation of the Consumer Price Index be deemed inflationary by the U.S. 

Department of Labor, then a comparable Index shall be determined by the mutual 

negotiation of the Lessor and Lessee. 

 

4.2 Time of the Essence.  The parties agree to promptly perform, comply with and abide by this 

Lease, and agrees that timely payment is of the very nature and essence hereof.  

 

4.3 Late Fees on Amounts Due.  Any installment of Monthly Rent or other amounts due from 

Lessee under this Lease that is not received within sixty (60) business days after it is due, shall 

be charged a late fee of One-hundred ($100) U.S. Dollars per each sixty (60) day period 

thereafter, or as pro-rated if less than sixty (60) days, from sixty (60) days following the date 

when the same was originally due until paid by Lessee. 

  

ARTICLE V - IMPROVEMENTS TO THE PREMISES   

 

5.1 Right to Make Improvements to the Premises. Lessor does hereby grant Lessee, during the 

Term of this Agreement, the right to make improvements to the Premises and any buildings 

thereon, as deemed necessary in the sole discretion of Lessee, to offer disaster response 

training. Such improvements shall be at Lessee’s sole cost and expense, and shall not disturb 

the structural integrity of any existing improvements on the Premises. Lessee shall have 

responsibility for construction of any and all improvements on the Premises. Any new or 

replacement construction by Lessee on the Premises shall be governed by and subject to the 

terms contained within Article I herein. Failure on the part of Lessee to perform in accordance 

with any and all provisions of this Agreement shall in no way affect Lessee’s right, title, and 

interest in and to any and all structures and facilities constructed hereunder, which are 

included and covered by the terms and conditions of this Agreement.  

 

5.2 Construction Risks.  Each of the parties agree to be responsible for the costs, claims, losses, 

damages, and liens arising from that party’s actions, or the actions of that party’s employees, 

agents, representatives, or assigns, in relation to the construction of any buildings or 

improvements to the structures. Lessee shall not be responsible for claims, losses, or damages 

related to the construction or improvement of structures where the cause of the incident 

resulting claim, losses, or damages is related to previously existing buildings or structures.  
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5.3 Confirmation of Ownership. Any and all improvements made to the Premises by Lessee or 

at Lessee’s direction (“Improvements”) shall remain the property of Lessee. No less than one (1) 

year prior to the date of termination of this Agreement, Lessee and Lessor shall begin engaging 

in good faith negotiations regarding the potential for disposition of the Improvements following 

the termination of this Agreement, and within six (6) months after termination or expiration of 

this Agreement, Lessee, at its option, shall dispose of such Improvements in one of the 

following ways: 

 

(a) Transfer of the Improvements to Lessor. In accordance with applicable laws and 

regulations in effect at the time of the disposal, in the event that a third party provides Lessee 

with an offer to purchase the Improvements, Lessee shall provide the Lessor with the right of 

first refusal to acquire the Improvements at the same price and upon the same terms as the 

third-party offer. In the event that no third party offer is received, Lessee and Lessor shall 

engage in good faith negotiations regarding the potential for Lessor to purchase the 

Improvements. The conveyance of any or all Improvements to the Lessor would be made upon 

payment to Lessee of a mutually agreed upon figure based on the appraised fair market value 

of the Improvements, as may be depreciated and as discounted for the fair market value of the 

leasehold.  

 

(b) Transfer of any or all Improvements to a party or parties other than the Lessor.  In the 

event that Lessor does not exercise its right of first refusal, Lessee may transfer ownership of 

the Improvements to a third party. However, the Lessor must approve, in advance and in 

writing, any such conveyance to a third party by executing a lease of the Premises with the third 

party, upon reasonable rental terms and at fair market value.   

 

(c)  Dispose of or have disposed by a third party such Improvements by dismantling them and 

removing them from the Premises, including completely removing all hazardous and non-

hazardous waste materials, and restoring the areas affected by such removal to a condition 

similar to the condition as was received.  

 

In the event that any Improvements remain on the Premises following the termination of this 

Agreement, including for the six (6) month period contemplated herein, Lessee shall be deemed 

to be in a month to month holdover lease for no longer than twenty-four (24) months, and the 

parties shall act in accordance with Article XIX herein.  

 

ARTICLE VI - REPAIRS AND ALTERATIONS  

 

Lessor shall not be obligated to maintain or repair the Premises or any Improvements located 

thereon or any part thereof during the Term or any renewal thereof.  The Lessee agrees, at its 
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sole expense, to maintain all of the Improvements thereupon, including but not limited to, 

buildings, roadways, driveways, fences, gates and the parking and service areas located on the 

Premises in a good state of maintenance and repair and to keep the Premises in a condition in 

accordance with local ordinances, including but not limited to the Lawrence  County Code, the 

City of Walnut Ridge Code, the Airport Development Standards, the Walnut Ridge Airport 

Commission Airport Rules and Regulations, and all other applicable community standards 

and/or ordinances, or any variances obtained therefrom.  

 

Lessee, at its sole cost and expense, may make such alterations or major renovations to the 

existing improvements as it deems appropriate, provided, however, that such alterations or 

renovations shall not disturb the structural integrity of such existing improvements, and 

provided that the alterations or renovations shall comply with all applicable governmental 

regulations.  

 

ARTICLE VII - UTILITIES  

 

The Lessee shall be responsible for all costs of electricity, lights, water, sewer, heat, janitorial 

service, refuse storage and removal, or any other utility or service consumed in connection with 

the Premises. The Lessor shall have no liability for the failure to procure, or the interruption of, 

any such services or utilities, except where such interruption is caused by the negligence or 

intentional acts of Lessor, its employees, agents, representatives, or assigns.  

 

ARTICLE VIII - TAXES  

 

8.1 Property Taxes and Assessment. The Lessee shall pay when due during the Term any 

applicable ad- valorem taxes, assessments (including, without limitation, storm water utility 

charges) or any other governmental charge levied or assessed against the Premises (including 

the Lessee's leasehold by the appropriate governmental authorities), together with any 

applicable ad-valorem taxes  assessment or other governmental charge levied against any stock 

of merchandise, furniture, furnishings, equipment and other property located in, or upon the 

Premises, which is owned by the Lessee.  All taxes shall be paid by the Lessee on a timely basis 

and receipts therefore shall be provided to the Lessor upon request.  Lessor shall cooperate 

with Lessee to cause all tax assessments and bills applicable to the Premises to be sent directly 

to Lessee, and Lessor shall transmit to Lessee promptly upon receipt copies of all tax 

assessments and bills received by it applicable to the Premises.   

 

8.2 Partial Year.  If the Term of this Agreement expires or is earlier terminated prior to the close 

of the tax year for which any such tax is payable, or if the Term of this Agreement commences 

on a date other than the first day of such tax year, Lessee shall be responsible for paying a 

percentage of the tax calculated by dividing the number of days that this Agreement was in 
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effect during such tax year by the total number of days that the Premises was leased to Lessee 

(excluding any Lessee engaging in a use of the Premises which results in the Premises being 

exempt from taxation) during such tax year. If this Agreement is in effect for a period less than 

any entire period for which an assessment other than a tax is imposed, Lessee shall pay a 

percentage of the assessment calculated by dividing the number of days this Agreement was in 

effect during that assessment period by the total number of days in the assessment period.  

 

8.3 Delayed Payment. In the event Lessee fails to pay such taxes and assessments when due, 

Lessee shall be obligated to pay all resulting interest and penalties on such delinquent taxes and 

assessments. Lessee may exercise any rights provided by law to contest or pay under protest 

any taxes and shall not thereby be deemed in default under this Agreement, provided that such 

contest or payment under protest does not result in the imposition of a lien for delinquent 

taxes on the Premises or any Improvements, and Lessee promptly pays all taxes and 

assessments (and any interest and penalties with respect thereto) ultimately determined to be 

due. Lessee's obligations under this Article shall survive the expiration or earlier termination of 

the Term of this Lease.  

 

 

ARTICLE IX - INSURANCE  

 

Lessee shall be responsible for insurance coverage meeting or exceeding the requirements 

herein, unless protected by the State of Arkansas. 

 

9.1 Property Insurance.  Lessee shall at its sole expense, obtain and maintain throughout the 

Term of this Agreement, casualty and property insurance on and for all Buildings and 

Improvements now or hereafter erected, installed or used at the Premises, as annotated on 

Exhibit A, on a not less than one-hundred percent (100%) of replacement cost basis, for the 

benefit of Lessee, with such coverage, in such form, and with such company or companies 

authorized to conduct business in Arkansas, and as Lessor shall approve in writing, which 

approval will not be unreasonably withheld, including coverage for damage by fire, the 

elements or other casualty with standard extended endorsements.   

9.2 Construction Insurance.  Lessee shall obtain, or require any contractor or subcontractor 

with whom Lessee has entered into an agreement to provide services toward the construction 

or repair of Improvements to obtain, an insurance policy in accordance with Lessee’s customary 

practices of insurance requirements for construction projects. Lessee shall require that any 

such insurance policy name Lessee and Lessor as additional insureds where permitted.  

9.3 Sovereign Immunity. Nothing in this paragraph shall be construed as a waiver by Lessor or 

Lessee of the protections of sovereign immunity.  
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9.4 Certificates of Insurance. Within thirty (30) days after the Commencement Date of this 

Agreement, and within thirty (30) days after the expiration of any policy or policies provided by 

Lessee hereunder, Lessee shall furnish an original certificate of insurance to Lessor evidencing 

such coverage, naming the Lessor as an additional insured under the policies required by this 

Article, and confirming that the policy or policies will not be canceled or modified nor the limits 

thereunder decreased without ten (10) days' prior written notice thereof to Lessor. Lessee shall 

also provide Lessor with copies of endorsements and other evidence of the coverage set forth 

in the certificate of insurance as Lessor reasonably may request.  

 

9.5 Umbrella and Blanket Insurance.  Any such insurance may be maintained by means of a 

policy or policies of blanket insurance covering additional items or locations or insured’s and/or 

umbrella insurance.  

 

ARTICLE X - DESTRUCTION OF PREMISES OR IMPROVEMENTS 

 

Damage to the Premises or Improvements by fire or other casualty shall not cause an 

abatement of Lessee's obligation to pay pro-rated Monthly Rent to Lessor, or to make any other 

payments required to be made by Lessee under this Agreement, except as follows:  

 

10.1 Partial Destruction of the Premises. In the event that less than fifty percent (50%) of the 

Premises is destroyed by fire or other casualty, the Lessor shall proportionally abate the 

Lessee's Monthly Rent during this time. 

 

 

10.2 Total Destruction of the Premises. In the event more than fifty percent (50%) of the 

Premises is destroyed by fire or other casualty, the Lessee, at its option, may cause said 

Premises to be repaired as rapidly as practicable, or may terminate this Agreement. In the 

event Lessee does not elect to terminate this Agreement, the Lessor shall proportionally abate 

the Lessee's Monthly Rent during this time.  

 

a. If the Lessee, at its option, elects not to repair the Premises, the Lessee shall, at its sole 

expense, remove all damaged or destroyed building and Improvements made by Lessee after 

the effective date of this Agreement, and all rubble or debris resulting there from and properly 

dispose of such debris in accordance with all applicable laws and/or regulations. Any 

undamaged Improvements, or Improvements which may be repaired by Lessee, in Lessee’s sole 

discretion, shall be disposed of in accordance with Section 5.3 herein. Thereafter, the 

Agreement shall be terminated and the Lessee and shall retain the remaining insurance 

proceeds attributable to the Improvements.  
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10.3 Total Destruction of the Improvements. In the event that more than fifty (50%) of the 

Improvements are destroyed by fire or other casualty, the Lessee, at its option, may case said 

improvements to be replaced or said damage to be repaired as rapidly as practicable, or may 

terminated this Agreement. In the event that Lessee does not elect to terminate this 

Agreement, the Lessor shall proportionally abate the Lessee's Monthly Rent during this time for 

replacement or repair.  

a. If Lessee, at its option, elects to repair or replace the Improvements, upon 

receipt by Lessee or Lessor of the proceeds of any property or builder's risk insurance 

policy or policies, Lessee and the Lessor shall deposit same in an interest-

bearing/escrow account to pay for the cost of such repair, replacement and rebuilding. 

Lessee shall receive and hold such proceeds (and any interest earned thereon) in trust 

for such work, and Lessee shall distribute such proceeds (and any interest earned 

thereon during construction) solely to pay the cost of such work. If the amount of such 

insurance proceeds (together with the interest earned thereon) is insufficient to pay the 

costs of the necessary repair, replacement or rebuilding of such damaged 

Improvements, Lessee shall pay any additional sums required to ensure the Premises 

are safe for Lessee’s intended use. If the amount of such insurance proceeds (together 

with the interest earned thereon) is in excess of the costs thereof; the amount of such 

excess shall be retained by Lessee.  

b. If the Lessee, at its option, elects not to repair and/or replace the building and 

Improvements upon the Premises, the Lessee shall, at its sole expense, remove all 

remaining portions of the damaged or destroyed building and Improvements made by 

Lessee after the effective date of this Agreement, and all rubble or debris resulting there 

from and properly dispose of such debris in accordance with all applicable laws and/or 

regulations. Any undamaged Improvements, or Improvements which may be repaired 

by Lessee, in Lessee’s sole discretion, shall be disposed of in accordance with Section 5.3 

herein. Thereafter, the Agreement shall be terminated and the Lessee and shall retain 

the remaining insurance proceeds. 

 

ARTICLE XI – COOPERATION ON CLAIMS 

 

11.1 By Lessor. Lessor shall indemnify, defend and hold completely harmless Lessee from and 

against any and all liabilities, losses, suits, claims, demands, judgments, fines, damages, 

penalties, costs and expenses (including all costs for investigation and defense thereof, 

including, but not limited to, court costs, reasonable expert fees and reasonable attorneys' fees 

and costs, including fees and charges for the services of paralegals or other personnel working 

under the supervision of such attorneys (“Attorneys' Fees”) which may be incurred by, charged 

to or recovered from any of the foregoing:  
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a. By reason or on account of damage to or destruction of any property directly related to 

Lessor’s use of property, injury to or death to any person resulting from or arising out 

of the use or occupancy of the Premises or any Improvements which were existing at 

this effective date of this Agreement, or the Lessor's operations thereon, or the acts or 

omissions of Lessor's officers, employees, agents, contractors, subcontractors, licensees 

or invitees, regardless of where the damage, destruction, injury or death occurred, 

except to the extent that such liability, loss, suit, claim, demand, judgment, fine, 

damage, penalty, cost or expense was proximately caused by the person to be 

indemnified hereunder,  

 

b. Arising out of the failure of Lessor to keep, observe or perform any of the covenants or 

agreements in this Agreement to be kept, observed or performed by Lessor, or  

 

c. Imposed on or assessed against the Lessee by reason of or arising out of any act or 

omission on the part of Lessor, or any other person acting by, through or for Lessor. 

Lessee agrees to give Lessor reasonable notice of any suit or claim for which 

indemnification will be sought by it hereunder, to allow Lessor or its insurer to 

compromise and defend the same to the extent of its interest and to reasonably 

cooperate with the defense of any such suit or claim. In carrying out its obligations 

hereunder, Lessor shall use counsel reasonably acceptable to the Lessee.  

 

11.2 By Lessee. Under Arkansas law, Lessee may not enter into a covenant or agreement to 

hold a party harmless or to indemnify a party from damages.  However, with respect to loss, 

expense, damage, liability, claims or demands either at law or in equity for actual or alleged 

injuries to persons or property arising out of any negligent act or omission by Lessee and its 

employees or agents in the performance of this Agreement, Lessee agrees with Lessor that : (1) 

it will cooperate with Lessor in the defense of any action or claim brought against Lessor 

seeking the foregoing damages or relief; (2) it will in good faith cooperate with Lessor should 

Lessor present any claims of the foregoing nature against University to the Claims Commission 

of the State of Arkansas; (3) it will not take any action to frustrate or delay the prompt hearing 

on claims of the foregoing nature by the said Claims Commission and will make reasonable 

efforts to expedite said hearing; provided, however, Lessee reserves its right to assert in good 

faith all claims and defenses available to it in any proceedings in said Claims Commission or 

other appropriate forum.  The obligations of this paragraph shall survive the expiration or 

termination of this agreement.  

 

Lessee is an agency of the State of Arkansas.  The State of Arkansas and its agencies are 

protected from suit by sovereign immunity.  Nothing in this contract is intended to nor shall it 
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waive the sovereign immunity of Lessee.  Any provision of this contract which is in conflict with 

the laws of the State of Arkansas is null and void. 

 

11.3 The provisions of this Article shall survive the expiration or earlier termination of this 

Agreement with respect to any acts or omissions occurring during the term of this Agreement.  

 

ARTICLE XII - ENVIRONMENTAL MATTERS  

 

12.1 Compliance. Lessee shall comply with all "Environmental Laws", which are defined as all 

applicable federal, state and local statutes, laws, ordinances, regulations, administrative rulings, 

orders and requirements pertaining to the protection of the environment, including but not 

limited to those regulating the use, storage, handling and disposal of any contaminant, toxic or 

hazardous waste, or any other substance the removal of which is required or the use of which is 

restricted, prohibited or penalized under any federal, state or local statute, law, ordinance, 

regulation, rule or judicial or administrative order with respect to environmental conditions, 

health, or safety, including, without limitation, asbestos or petroleum products (“Hazardous 

Substances") and storm-water pollution prevention.  

 

12.2 Use Limitations. Further, during the Term of this Agreement, neither Lessee nor any agent 

or party acting at the direction or with the consent of Lessee shall use, store, handle or dispose 

of by any means any Hazardous Substances at the Premises, except that Lessee shall be entitled 

to use Hazardous Substances of the type and in the quantities typically used by institutions of 

higher education engaged in offering educational programs on disaster response in accordance 

with all applicable Environmental Laws.  

 

12.3 Representations and Presumptions. Lessor does hereby certify that during the entirety of 

its ownership of the Premises it has not, and it is not aware of any other party, acting in 

violation of Environmental Laws, as outlined in Article 12.1, with regards to using, storing, 

handling or disposing of any contaminant, toxic or hazardous waste, Hazardous Substances, or 

any other substance subject to removal or disposal regulations. Lessor further certifies that the 

Premises are currently in compliance with all Environmental Laws. Notwithstanding any other 

provision hereof Lessor does not undertake any obligation to remediate, or to take any other 

action with respect to any environmental condition not attributable to actions at the Premises 

by Lessee, its officers, employees, agents, contractors, subcontractors, licensees or invitees, but 

shall be responsible for remediating any actions taken by Lessor, or by any other party prior to 

the effective date of this Agreement.  

 

12.4 Environmental Assessments. Lessee, at Lessee’s expense, shall have Phase 1, and, if 

necessary, Phase 2, environmental assessments shall be conducted on the Premises. In the 
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event of any finding within either environmental assessment which is objectionable or would 

render the Premises unsuitable for the anticipated use by Lessee, in Lessee’s sole discretion, 

this Agreement may be immediately terminated by Lessee and Lessee shall have no other 

liability under this Agreement.   

 

ARTICLE XIII - PREVENTION OF USE  

 

If, after the effective date of this Agreement, the Lessee is precluded or prevented from using 

the Premises for those Intended Uses identified elsewhere in this Agreement by reason of any 

zoning law, building codes, regulation issued by the Arkansas Department of Aeronautics or 

other agency of the State of Arkansas responsible for issuing regulations for airports in the 

State of Arkansas, regulation issued by the Federal Aeronautical Agency or another airports in 

the United State of America, Walnut Ridge Airport Commission Rules and Regulations, exercise 

of eminent domain, government taking, ordinance or regulation of Lessor or others having 

jurisdiction over the Premises and such prohibition shall continue for a period in excess of thirty 

(30) consecutive days, the Lessee may terminate this Agreement by giving Lessor fifteen (15) 

days’ notice in writing, in addition to any other remedies available to Lessee applicable by law. 

In the event of such termination, Lessee shall have no further obligation to perform as 

contemplated herein, nor shall Lessee have any further liability hereunder. 

 

ARTICLE XIV - EMINENT DOMAIN  

 

If all of the Premises shall be taken under a power of eminent domain by another governmental 

agency, all of the compensation or proceeds awarded for the taking of the land, building and/or 

improvements on the Premises shall be divided amongst the Lessor and Lessee according to the 

following process:  

 

 

a. An Investment Ratio shall be determined by dividing the Lessee’s total contribution, 

which shall include any funds, obtained from any source, including but not limited to 

state appropriations, grants, donations, or any other funds made available to Lessee for 

Lessee’s use, invested into the Improvements or Premises by Lessee during the primary 

term or any renewal term, by the total cost of Improvements and the total value of 

Premises (hereinafter “total project cost”) {FOR EXAMPLE: if total Lessee contribution is 

$800,000 and total project cost is $1,600,000, then the Investment Ratio would be .5 or 

50%}. This Investment Ratio shall be calculated by Lessee, with method shown, within 

sixty (60) days after completion of such Improvements and will be attached hereto.  

 

b. The proceeds shall be multiplied by the Investment Ratio. This amount shall be paid to 

the Lessee. The balance of the proceeds shall be paid to the Lessor. {FOR EXAMPLE: 
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Proceeds ($1,000,000) x Investment Ratio (.5) = $500,000 = $500,000 paid to Lessee 

and $500,000 paid to Lessor}.  It is understood and agreed that all condemnation 

proceeds for any Partial Taking of the Premises, which does not substantially interfere 

with the Lessee’s ability to carry out the Intended Uses, shall be held in trust and used 

for the repair, reconstruction, and replacement of the Improvements, with any portion 

of such proceeds not needed for such repair, reconstruction and replacement to be 

retained by Lessor. In the event that such Partial Taking of the Premises substantially 

interferes with Lessee’s ability to carry out the Intended Uses, this Lessee may 

terminate this Agreement in accordance with Article XIII herein, and all condemnation 

proceeds paid for the Partial Taking shall be divided amongst the Parties in accordance 

with the equation stated herein. 

 

14.1 Effect upon Term. Upon a Taking of the entire Premises, Lessee's interest in this 

Agreement shall continue until the Taking is completed by deed, contract or final order of 

condemnation, unless otherwise specified by court order, if Lessee may maintain use of the 

Premises for the purpose of providing disaster response training until such Taking is completed. 

If the Taking is of substantially all of the Premises, Lessee may, by notice to Lessor within ninety 

(90) days after Lessee receives notice of the Taking, elect to treat the taking in accordance with 

the preceding sentence. If Lessee does not so notify Lessor, this Agreement shall remain in full 

force and effect covering the balance of the Premises not so taken, except that the Monthly 

Rent payable hereunder by Lessee shall be equitably adjusted (a "Partial Taking").  

 

14.2 Temporary Takings. Upon any Taking of the temporary use of all or any part of the 

Premises or Improvements, or both, the Monthly Rent shall be equitably reduced and Lessee 

shall be entitled to any award for the use or estate taken.  

 

14.3 Option to Terminate. If either a temporary or partial taking is to such an extent that it is 

impracticable for the Lessee to continue the operation of its business on the Premises, the 

Agreement, at the option of either party, may be terminated.  

 

14.4 Reservation of Rights. Nothing herein shall prevent the Lessor and/or the Lessee from 

seeking any and all damages sustained from the condemning agency by reason of the exercise 

of the power of eminent domain, specifically including the right of Lessee to claim business 

damages.  

 

ARTICLE XV - GOVERNMENT SEIZURE  

 

In the event the United States Government, or any agency or subdivision thereof, at any time 

during the term of this Agreement takes over the operation or restricts the use of the airfield 

and/or Airport which results in the Lessee being unable to operate under the terms of the 
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Agreement, then the Agreement may be extended upon mutual agreement of the Lessee and 

the Lessor for an additional period equal to the time the Lessee has been deprived of the value 

of this Agreement with Lessee having no responsibility to make payments during that time, or 

the rent shall be completely abated during the time of government seizure. If the duration of 

the seizure exceeds ninety (90) consecutive days, Lessee, at its sole discretion, may terminate 

this Agreement.  

 

 

ARTICLE XVII - DEFAULT  

 

The occurrence of any of the following shall constitute an event of default (an "Event of 

Default”) by Lessee under this Agreement: 

 

a. The failure of Lessee to make any payment of Monthly Rent or any other payment 

required to be made by Lessee hereunder when due which failure is not remedied 

within ten (10) days following receipt of written notice from Lessor, subject to force 

majeure, provided, however, that where such failure could not reasonably be cured 

within said ten (10) day period, that Lessee shall not be in default unless it has failed to 

promptly commence and thereafter be continuing to make diligent and reasonable 

efforts to cure such failure as soon as practicable and in no event later than one 

hundred eighty (180) days;  

 

b. The failure of Lessee to keep, observe or perform any other material covenant or 

agreement herein, and the continued failure to observe or perform any such covenant 

or agreement after a period of thirty (30) days after written demand, subject to force 

majeure, provided, however, that where such failure could not reasonably be cured 

within said thirty (30) day period, that Lessee shall not be in default unless it has failed 

to promptly commence and thereafter be continuing to make diligent and reasonable 

efforts to cure such failure as soon as practicable and in no event later than one 

hundred eighty (180) days;  

 

c. Commencement by or against the Lessee of an insolvency or bankruptcy proceeding, 

including, without limitation, a proceeding for liquidation, reorganization or for the 

readjustment of its indebtedness, or the insolvency of the Lessee, or an assignment or 

arrangement for the benefit of its creditors or the appointment of a receiver, trustee or 

custodian, provided, however, that any of the foregoing set forth in this subsection 

which is commenced by a person other than Lessee shall not constitute an Event of 

Default if it is discharged within sixty (60) days following receipt of written notice from 

Lessor; or the placement of any lien upon the Premises or any Improvements (excluding 

liens for taxes which are not delinquent and Mortgages permitted hereunder) which is 
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not discharged of record by payment or bond within thirty (30) days following receipt 

of written notice from Lessor.  

 

17.1 Remedies for Default. Upon the occurrence of an Event of Default, the Lessor may in its 

sole discretion terminate the Agreement and re-enter and repossess the Premises, not 

including those Improvements made by and belonging to Lessee, and the parties shall act in 

accordance with Section 5.3 herein with regards to the disposition of the Improvements.  

 

 

 

 

17.2 Lessee’s Right to Contest. Notwithstanding anything to the contrary contained herein, if 

Lessor claims that a default has occurred under Section 17, and Lessee has contested such claim 

and has instituted legal proceedings to obtain adjudication for such claim, then the cure period 

set forth in Section 17 shall be tolled during the period between the date such proceedings are 

instituted until the final, nonappealable adjudication of such proceedings. 

 

17.3 Default by Lessor.  The occurrence of any of the following shall constitute an event of 

default by Lessor hereunder (each, a “Lessor Event of Default”): 

 

a. Lessor shall have failed to observe or perform any other covenant or obligation of Lessor 

hereunder and Lessor shall not have cured such failure within thirty (30) calendar days after 

Lessor shall have received written notice thereof from Lessee; provided, however, that if such 

failure is such as cannot with diligent effort be cured within thirty (30) calendar days, Lessor shall 

not be in default hereunder if Lessor shall have commenced action to remedy such failure 

promptly following notice thereof and shall have diligently prosecuted such action in good faith 

thereafter; or  

b. If Lessor shall file a voluntary petition in bankruptcy or shall be adjudicated as bankrupt, 

or shall file any petition or answer seeking any reorganization, arrangement, composition, 

readjustment, liquidation, dissolution, or similar relief under the present or any future federal 

bankruptcy code or any other present or future federal, state or other bankruptcy or insolvency 

state or law (collectively, “Insolvency Laws”), or shall seek, consent to, or acquiesce in the 

appointment of any bankruptcy or insolvency trustee, receiver, or liquidator of Lessor of Lessor’s 

covenants and obligations under this Agreement, as applicable, or of all or any substantial part of 

its properties or of the Improvements, or shall make a general assignment for the benefit of 

creditors, or be unable to pay its debts as they mature; or 

c. The commencement of any action, case, or proceeding against Lessor of the performance 

of Lessor’s covenants and obligations under this Agreement seeking (i) any reorganization, 

arrangement, composition, readjustment, liquidation, dissolution, or similar relief under any 

Insolvency Laws, or (ii) the appointment, without the consent or acquiescence of Lessor of the 
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performance of Lessor’s covenants and obligations under this Agreement, as applicable, of any 

trustee, receiver, or liquidator of Lessor or of all or substantially all of its properties or of the 

Project, and such proceeding shall continue undismissed for a period of sixty (60) calendar days; 

or 

d. If any warranty or representation of Lessor contained in this Agreement is untrue in any 

material respect as of the date made; or 

e. Lessor shall be dissolved or liquidated or shall be involved in proceedings toward 

dissolution or liquidation. 

 

17.4 Lessee’s Remedies. Upon the occurrence of a Lessor Event of Default, subject to the terms 

hereof, Lessee shall be entitled to exercise: 

 

a. Any right or remedy available at law or in equity. 

b. In the event that Lessor defaults hereunder or fails to timely comply with any of its duties 

or obligations hereunder, provided said default is not cured within thirty (30) calendar days after 

the giving of written notice thereof by Lessee to Lessor, unless such default is of such nature that 

it cannot be cured within such thirty (30) day period, in which case no default is to occur so long 

as Lessor commences the curing of the default within such thirty (30) day period and thereafter 

diligently pursues the curing of same.  Lessee may, in addition to any other right or remedy 

available to Lessee hereunder or at law or in equity, immediately terminate this Agreement, and 

may seek all actual costs and expenses incurred by Lessee, plus interest at the Default Rate for 

any costs and any damages incurred by Lessee as a result of such default or failure. 

 

17.5 Lessor’s Right to Contest. Notwithstanding anything to the contrary contained herein, if 

Lessee claims that a default has occurred under Section 17.3, and Lessor has contested such 

claim and has instituted legal proceedings to obtain adjudication for such claim, then the cure 

period set forth in Section 17.3(a) shall be tolled during the period between the date such 

proceedings are instituted until the final, nonappealable adjudication of such proceedings. 

 

17.6 Remedies Non-exclusive.  The rights and remedies given to Lessor and Lessee by this 

Agreement shall not be exclusive, and in addition thereto, the parties shall have such other 

rights and may pursue such other remedies as are provided by law or in equity. All such rights 

and remedies shall be deemed to be cumulative, and the exercise of one such right or remedy 

by a party shall not impair its standing to exercise any other right or remedy.  

 

 

 

17.7 Non-Waiver by Either Party. No waiver of any covenant or condition or of the breach of 

any covenant or condition of this Agreement shall constitute a waiver of any subsequent breach 

of such covenant or condition or justify or authorize the non-observance on any other occasion 
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of the same or of any other covenant or condition hereof. The acceptance of Monthly Rent, 

Monthly Rent or other payments from Lessee by Lessor at any time when Lessee is in default 

under this Agreement shall not be construed as a waiver of such default or of Lessor's right to 

exercise any remedy arising out of such default, nor shall any waiver or indulgence granted by 

either party to the other party be taken as an estoppel against the waiving party, it being 

expressly understood that the waiving party may at any time thereafter, if such default 

continues, exercise any such remedy in the manner hereinbefore provided or as otherwise 

provided by law or in equity.  

 

ARTICLE XVIII – TERMINATION BY LESSEE FOR NON-ALLOCATION OF FUNDS 

 

Lessee reasonably believes that legally available funds in an amount sufficient to pay all Rent 

during the Term can be obtained and agrees to do all things lawfully within its power to obtain 

and maintain funds from which the Rent and other amounts due may be paid.  

 

Lessee may terminate this Agreement by giving at least sixty (60) days’ notice prior to the end 

of Lessee’s then current fiscal period certifying that: (1) sufficient funds were not appropriated 

and budgeted by Lessee’s governing body or will not otherwise be available to continue this 

Agreement beyond Lessee’s then current fiscal period; and (2) that the Lessee has exhausted all 

funds legally available for payment of the Rent beyond Lessee’s then current fiscal period.  

Upon termination of this Agreement, Lessee’s obligations under this Agreement, except those 

that expressly survive the end of this Agreement, and any interest in the Premises shall cease 

and Lessee shall surrender the Premises, and shall dispose of Improvements in accordance with 

Article 5.3 herein.  Notwithstanding the foregoing, Lessee agrees that, without creating a 

pledge, lien or encumbrance upon funds available to Lessee in other than its current fiscal 

period, it will use its best efforts to take all action necessary to avoid termination of this 

Agreement, including making budget requests for each fiscal period during the Term for 

adequate funds to meet its obligations hereunder and to continue this Agreement in force. 

 

Lessor and Lessee intend that the obligation of Lessee to pay Rent constitutes a current 

expense of Lessee and is not to be construed to be a debt in contravention of any applicable 

constitutional or statutory limitation on the creation of indebtedness or as a pledge of funds 

beyond Lessee’s current fiscal period. 
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ARTICLE XIX – HOLDING OVER   

a. If Lessee remains in possession of the Leased Premises after the expiration of this 
Agreement, without a new lease reduced to writing and duly executed, even if Lessee 
shall have paid and Lessor shall have accepted, rent in respect of such holding over, 
Lessee shall be deemed to be occupying the Leased Premises only as a tenant from 
month to month, subject to all the covenants, conditions and agreements in this Lease 
Agreement and cancelable by either party upon thirty (30) days written notice to the 
other.  

 

 

ARTICLE XX - NOTICES  

 

Any notice, report, statement, approval, consent designation, demand or request to be given 

and any option or election to be exercised by a party under the provisions of this Agreement 

shall be effective only when made in writing and delivered (or mailed by registered or certified 

mail with U.S. postage prepaid or overnight/express delivery) to the other party at the 

addresses given below:  

 

Lessor: City of Walnut Ridge, acting by and through the Walnut Ridge Airport Commission  

ATTN:  Stacy Hoggard, Airport Manager  

11 Skywatch  

Walnut Ridge, Arkansas  72476 

Telephone:  870-886-5432 

E-mail:  shoggard@walnutridgeairport.com and 

 wrcityhall@att.net 

 

 

Lessee: Arkansas State University - Jonesboro  

 

Printed Name: Dr. Len Frey, Vice Chancellor for Finance and Administration 

 

Signature: _________________________________________________________ 

 

Address: P.O. Box 2100 

 

City/State/Zip Code: State University, AR  72467 

 

Telephone: 870-972-2024 

 

mailto:shoggard@walnutridgeairport.com
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E-Mail Address: lfrey@astate.edu 

 

With a copy to: 

   Katherine Prescott, 

   Senior Associate General Counsel, 

   Office of General Counsel, 

   Arkansas State University System, 

   P.O. Box 10 

   State University, AR  72467 

 

Provided, however, that either party may designate a different representative or address from 

time to time by giving to the other party notice in writing of the change. Rental payments to the 

Lessor shall be made by the Lessee at an address to be furnished to the Lessee.  

 

ARTICLE XXI - RIGHT TO INSPECT  

 

The Lessor may enter the Premises upon reasonable notice:  

 

a. To inspect or protect the Premises or any Improvements located thereon;  

 

b. To determine whether the Lessee is complying with the applicable laws, orders or 

regulations of Lessor or any lawful government agency having jurisdiction over the 

Premises or any business conducted therein;  

 

c. To exhibit the Premises to any prospective purchaser or Lessee during the final sixty 

(60) days of the Agreement term, or at any time after either party has notified the 

other that the Agreement will be terminated for any reason; or  

 

d. No authorized entry by the Lessor shall constitute an eviction of the Lessee or a 

deprivation of its rights or alter the obligation of the Lessor or create any right in the 

Lessor adverse to the interest of the Lessee hereunder.  

 

ARTICLE XXII - REMOVAL OF FIXTURES  

 

a. At the expiration of the Agreement, any and all trade equipment, signs and personal 

property, used by the Lessee in the operation of its business, on the Premises shall 

remain the Lessee's sole property and the Lessee shall have the right to remove the 

same provided any damages in removal caused by Lessee, its employees, agents, 

representatives, or assigns are repaired by the Lessee at Lessee's sole cost.  
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b. However, any such property remaining on the Premises more than one hundred 

eighty(180) days after said expiration shall be deemed the property of Lessor.  

 

c. A fixture shall be defined as an article, which was chattel, but which, by being physically 

annexed or affixed to the realty by the Lessee and becoming incapable of being 

removed without structural or functional damage to the realty, becomes a part and 

parcel of it. Any fixtures which are annexed or affixed to the Premises by Lessee shall 

remain the property of Lessee and shall be governed by Article 5.3 at the expiration of 

the term or earlier termination of this Agreement. Non-fixtures personally owned by the 

Lessee at the expiration of the term or earlier termination of this Agreement, for any 

reason, shall continue to be owned by Lessee and, at its option, it may remove all such 

personally. Any damage to the Premises caused by the removal by Lessee of any such 

personally shall be repaired by Lessee forthwith at its expense.  

 

ARTICLE XXIII - AIRPORT-RELATED RESTRICTIONS  

 

23.1 Airport Protection. The Lessee acknowledges that the Lessor is required by law to operate 

under Federal Aviation Regulations, federal policies as promulgated by the FAA, and the FAA-

approved Airport Layout Plan and the Lessee covenants that it will use the Premises consistent 

with said regulations, policies and the Airport Layout Plan. The Lessee expressly agrees for 

itself, its successors and assigns, to restrict the height of structures, objects of natural growth 

and other obstructions on the Premises to such a height so as to comply with 14 CFR Part 77, 

“Objects Affecting Navigable Airspace”, and all other Federal Aviation Regulations, State 

Statutes and local ordinances, rules, and regulations now existing and hereinafter promulgated.  

 

The Lessee expressly agrees for itself, its successors and assigns, to prevent any use of the 

Premises that would interfere with or adversely affect the operation or maintenance of the 

Airport or otherwise constitute an Airport hazard. The Lessor represents and acknowledges that 

the use of the Premises as proposed by the Lessee shall not interfere with or adversely affect 

the operation or maintenance of the Airport or otherwise constitute an Airport hazard. The 

Lessor reserves unto itself, its successors and assigns, for the use and benefit of the public, a 

right of flight for the passage of aircraft in the airspace above the surface of the Premises, 

together with the right to cause in such airspace such noise as may be inherent in the operation 

of aircraft, now known or hereafter used, for navigation or flight in the airspace, and for use of 

said airspace for landing on, taking off from, or operating on the Airport.  

 

23.2 Property Rights Reserved. This Agreement and all provisions hereof are subject and 

subordinate to the terms and conditions of the instruments and documents under which the 

Lessor acquired the subject property from the United States of America and shall be given only 

such effect as will not conflict or be inconsistent with the terms and conditions contained in the 
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Agreement of said lands from the Lessor, and any existing or subsequent amendments thereto, 

and are subject to any ordinances, rules or regulations which have been, or may hereafter be 

adopted by the Lessor pertaining to the Airport.  

 

ARTICLE XXIV - NONDISCRIMINATION  

 

The Lessee for itself, its personal representatives, successors in interest and assigns, as part of 

the consideration hereof, does hereby covenant that:  

 

a. No person on the grounds of religion, gender, marital status, race, color or national 

origin shall be excluded from participation in, denied the benefits of, or be otherwise 

subject to discrimination in the use of the Lessee's facilities; and, 

 

b. That in the construction of any Improvements on, over or under the Premises and the 

furnishing of services thereon, no person on the grounds of religion, gender, marital 

status, race, color or national origin shall be excluded from participation in, denied the 

benefits of, or otherwise be subjected to discrimination.  

 

 

In the event of the breach of any of the above non-discrimination covenants, the Lessor shall 

promptly notify the Lessee, in writing, of such breach and the Lessee shall immediately 

commence corrective action. Such action by the Lessee shall be diligently pursued to its 

conclusion, and if the Lessee shall then fail to commence or diligently pursue action to cure said 

breach, the Lessor shall then have the right to terminate this Agreement and to re-enter and 

repossess the Premises.  

 

ARTICLE XXV - ASSIGNMENT AND SUBLETTING  

 

Lessee shall not assign this Agreement or sublet the Premises or any portion thereof, or 

otherwise transfer any right or interest hereunder without the prior written consent of the 

Lessor, which consent may not be unreasonably withheld, conditioned or delayed. If the Lessor 

consents, in writing, to the assignment, subletting or other transfer of any right or interest 

hereunder by the Lessee, such approval shall be limited to the particular instance specified in 

the written consent and the Lessee shall not be relieved of any duty, obligation or liability 

under the provisions of its Agreement, unless otherwise provided for in Lessor’s consent.  

 

ARTICLE XXVI - MISCELLANEOUS  

 

26.1 Binding Effect. The terms and provisions of this Agreement shall be binding on the parties 

hereto and their respective heirs, successors, assigns and personal representatives. It is 



                                                        Arkansas State University Non-aeronautical Land Lease, August 
18,[conform] 2016 

 

28 
 

acknowledged that the validity of said Agreement is subject to its approval by the Federal 

Aviation Administration.  

 

26.2 Applicable Law/Venue. The terms of this Agreement shall be construed and enforced 

according to the laws of the State of Arkansas, except to the extent State law is abrogated by 

the laws of the United States of America. In the event of litigation arising out of this writing, 

venue shall be in the appropriate federal or state courts in the State of Arkansas, provided that 

the parties do hereby acknowledge that any action against Lessee is subject to the exclusive 

jurisdiction of the Arkansas State Claims Commission and consent to the jurisdiction thereof.  

 

26.3 Attorneys Fees. In any action arising out of the enforcement of this writing, the prevailing 

party shall be entitled to seek an award of reasonable attorney’s fees and costs, both at trial 

and all appellate levels, based upon the prevailing rates of private attorneys in the venue.  

 

26.4 Identity of Interest. The execution of this Agreement or the performance of any act 

pursuant to the provisions hereof shall not be deemed or construed to have the effect of 

creating between the Lessor and the Lessee the relationship of principal and agent or of a 

partnership or of a joint venture and the relationship between them shall be and remain only 

that of Lessor and Lessee.  

Each party covenants and agrees that, except as elsewhere specifically provided for in this 

Agreement, it has no power to incur any indebtedness giving a right to a lien of any kind or 

character upon the right, title and interest of the other party in and to the property covered by 

this Agreement, and that no third person shall ever be entitled to any lien, directly or indirectly, 

derived through or under the other party, or its agents or servants, or on account of any act of 

omission of said other party. All persons contracting with the Lessee or furnishing materials or 

labor to said Lessee, or to its agents or servants, as well as all persons whomsoever, shall be 

bound by this provision of this Agreement.  

 

The Lessee shall not be deemed to be the agent of the Lessor so as to confer upon a laborer 

bestowing labor upon the Premises, a mechanic's lien upon the Lessor's estate under the 

provisions of the Arkansas Statutes, or any subsequent revisions thereof.  

 

26.5 Entire Agreement. This Agreement contains all of the understandings by and between the 

parties hereto relative to the leasing of the Premises, and all prior or contemporaneous 

agreements relative thereto have been merged herein or are voided by this instrument, which 

may be amended, modified, altered, changed, revoked or rescinded in whole or in part only by 

an instrument in writing signed by each of the parties hereto.  

26.6 Force Majeure.  Neither Lessor, nor Lessee, shall be deemed in violation of this Agreement 
if either is prevented from performing any of its obligations hereunder by reason of strikes, 
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boycotts, labor disputes, embargos, shortages of materials, acts of God, epidemics, acts of the 
public enemy, acts of superior governmental authority, weather conditions, floods, riots, 
rebellions, acts of sabotage, or any other circumstances for which it is not responsible, or which 
are not under its control; provided, however, that this Section does not exempt the Lessee from 
paying the rentals, fees, and charges set forth herein except for the time the instance of force 
majeure exists and prevents said performance. In any such case, a prompt written notice shall 
be given to the other party of the existence of such causes and of readiness to resume 
performance upon the removal or non-existence thereof. 

ARTICLE XXVII – SUBORDINATION 

 

This Agreement shall be subordinate to the provisions of any existing and future agreements 

between Lessor and the United States of America, the State of Arkansas, and  Lawrence County, 

Arkansas, their courts, boards, agencies, or commissions, solely with respect to the operation or 

maintenance of the Walnut Ridge Municipal Airport, the execution of which has been or is 

required as a condition to the expenditure of federal, state or county funds or the issuance of 

bonds for the development of the Airport, provided that Lessee’s agreement to subordinate is 

subject to the governmental unit delivery to Lessee a recognition and non-disturbance 

agreement satisfactory to Lessee, or adequate provision is made in the subject agreement, 

assuring that Lessee’s rights under this Agreement shall be recognized and not disturbed upon 

any enforcement or foreclosure, so long as Lessee is not in default under this Agreement and 

Lessee attorns to any party acquiring title to the Premises following such enforcement.  Lessee 

shall execute an appropriate and reasonable subordination agreement in compliance with the 

foregoing and any subject agreement. 

 

____________________________Nothing Follows______________________________ 

 

IN WITNESS WHEREOF, the parties hereto have set their hands and seals this _____day of   

___________________, ___________.  

 

ATTEST: CITY OF WALNUT RIDGE 

 

By: ________________________________________ 

                     Mayor Charles Snapp 
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WALNUT RIDGE AIRPORT COMMISSION, a Municipal Corporation   

 

By: ______________________________________  

                     Commission Chairman  

 

Approved as to Form and Legality for the City of Walnut Ridge and the Walnut Ridge Airport 

Commission only:  

 

By: _______________________________________  

               City Attorney  

 

ATTEST:  Arkansas State University - Jonesboro, an agency of the State of Arkansas and an 

institution of higher education, 

  

By: _______________________________________  

  Authorized Representative 

 

By:          

                         Authorized Representative  

 

 

 

 

 

 

 

Exhibits Attached:  
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Exhibit A……………..Survey and Legal Description 

Exhibit B…………….Sample Lease Extension Agreement  
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Exhibit A……………..Survey and Legal Description 
 

Survey for Arkansas State University, hereinafter ASU, and Walnut Ridge Airport Commission 

TRACT 1: The following described lands in Lawrence County, Arkansas, to-wit: That part of the 

South Half of the South Half of Section 13, Township 17 North, Range 1 East, and that part of 

the Southwest Quarter of the Southwest Quarter of Section 18, Township 17 North, Range 2 

East, described as follows: Beginning at a found brass cap at the Southeast corner of said 

Section 13, run thence North 88°01’46” West 504.7 feet, to the true point of beginning:  run 

thence North 88°02’19” West 2685.1 feet, run thence North 01°58’00” East 1204.3 feet, run 

thence South 87°47’30” East 3312.0 feet, run thence South 41°25’56” West 147.7 feet, run 

thence South 53°27’01” West 187.3 feet, run thence South 37°01’33” West 209.6 feet, run 

thence South 24°17’34” West 407.1 feet, run thence South 21°00’54” West 257.2 feet, run 

thence South 11°12’38” West 170.3 feet to the true point of beginning containing 80.00 acres, 

more or less, and subject to right of way for County Road 428 along and across the South side 

thereof, and subject to any other applicable easements or restrictions. 

  

  

TRACT 2: The following described lands in Lawrence County, Arkansas, to-wit: That part of the 

South Half of the South Half of Section 13, Township 17 North, Range 1 East, described as 

follows:  Beginning at a found brass cap at the Southeast corner of said Section 13, run thence 

North 88°01’46” West 504.7 feet, run thence North 88°02’19” West 2685.1 feet, to the true 

point of beginning:  run thence North 01°58’00” East 1204.3 feet, run thence North 87°47’30” 

West 742.4 feet, run thence South 00°04’58” West 1208.2 feet, run thence South 88°02’19” 

East 702.6 feet to the true point of beginning, containing 20.00 acres, more or less, and subject 

to right of way for County Road 428 along and across the South side thereof, and subject to any 

other applicable easements or restrictions. __________________________________Nothing 

Follows_______________________________ 
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EXHIBIT B  SAMPLE LEASE EXTENSION AGREEMENT 

THIS LEASE EXTENSION AGREEMENT, made and entered into this _____ day of 

______________, 20_____, by and between the WALNUT RIDGE AIRPORT COMMISSION, a 

municipal corporation existing under the laws of the State of Arkansas , (hereinafter referred to 

as the "Lessor"), and the Arkansas State University - Jonesboro, hereinafter ASU, an agency of 

the State of Arkansas and an institution of higher education (hereinafter referred to as the 

"Lessee") provides that: 

IN AND FOR CONSIDERATION of compliance with the terms of that certain LEASE AGREEMENT 

between the parties dated _____________________20____, and the mutual covenants 

hereinafter provided, the receipt and sufficiency of which are hereby acknowledged, the parties 

have agreed as follows:  

1. The Leasehold of the afore-mentioned Lease Agreement may be extended for an additional 

One (1) year from the date of the expiration of the Initial Term.  

2. The Monthly Rent for the first year of said extension shall be a minimum of 

___________________ U.S. Dollars, payable monthly as stipulated in the primary Lease 

Agreement. 

3. The Leasehold shall terminate at the end of this extended term and Lessee may negotiate 

with Lessor for an addition term.  

4. All other terms and provisions of the Lease Agreement shall remain in full force and effect 

unless application of the same shall lead to an unjust enrichment for either party. 









Arkansas State University 

Board of Trustees 

September 15, 2017 

 

The Arkansas State University Board of Trustees met on Friday, September 15, 2017, on the       

ASU-Jonesboro campus.   Ron Rhodes, Chair of the Board, called the meeting to order at 10:02 a.m.  

Board members present were the following:  Ron Rhodes, Tim Langford, Niel Crowson, Stacy Crawford, 

and Price Gardner.   

Danna Ramsey, Children’s Minister at Southwest Church of Christ in Jonesboro, gave the 

invocation. 

 

Minutes: 

Upon a motion by Mr. Crowson, seconded by Ms. Crawford, the minutes of the Board Meeting 

held on June 8, 2017, were approved. 

 Ayes: Rhodes, Langford, Crowson, Crawford, Gardner 

 Nays: None 

  

ASU System - Dr. Charles Welch, President 

Before I begin the actual report this morning, I have a couple of introductions to make of people 

who are here.  Congressman Rick Crawford, who is the husband of Trustee Stacy Crawford, has joined us 

today.  We appreciate Congressman Crawford being here.  He always has ASU in the forefront of his 

mind.  Then we have with us Chris Glen, the Vice President of Manufacturing and Engineering at Hytrol 

Conveyor Company.  But more importantly, he is on the ASU-Newport Board of Visitors.  So, he is here in 

that capacity today, and we appreciate his presence.     

For my report today, there are a couple of things I want to cover.  The first is an update on the 

status of the state, and in particular, the funding formula.  We are in the process of moving toward a 

productivity model (performance funding) that Governor Hutchinson has been pushing and which has been 

approved by the Legislature in terms of the framework.  Now they are getting down to looking at the 

actual distribution of that.  As you can imagine, any change like this brings with it a significant amount of 

concern and fear, so we’ve been working through a lot of details.  Certainly, as you would expect, there 
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will continue to be the need to tweak certain aspects of the formula.  The Governor has been very clear 

with me that he is open to doing that as we move forward, so we will consider this to be an living 

document, one that will see some changes.  That said, I want it to be very clear that I have been and still 

remain fully supportive of the model and the effort, and we look forward to working closely with Governor 

Hutchinson and with our policymakers to ensure that we have the best productivity model possible, one 

that is fair to everyone involved and helps us to achieve the long-term goals of the state.  I think we will 

see much more discussion about that going forward, but we have been a leader on this initiative and 

continue to support it.  I am appreciative of our chancellors and their hard work on this, as well.   

Productivity and efficiency are two of the key terms that Governor Hutchinson has used since 

coming into office and are certainly two terms that we continue to use.  These attributes are vitally 

important to the long-term health not only of our System and its member institutions, but indeed of the 

entire state.  One area we have to look at is our health-insurance plan.  As you know, we are self-insured, 

and we have to manage that very closely to make certain that we are able to give our employees the level 

of care and the options that they need while also maintaining a plan that is as affordable as possible.  If 

you compare our plan to many other state plans or institutional plans, it looks very good from a cost-

comparison standpoint, but, obviously, there is much that has to be examined.  You may recall that last 

year the System Benefits Committee, as well as the Campus Benefits Committees, recommended that we 

change our third-party administrator from Blue Cross Blue Shield to Cigna.  Just like any other change 

that is made, there is often some degree of difficulty in making sure that everybody understands what the 

new procedures and processes will be.  You can also imagine that there were some who did like it, and 

there were some who did not.  We were hearing some negative feedback from individuals such that we 

felt that we really needed to take a hard look and make sure that we had things in the right place.  But 

we certainly did not want to overreact or make knee-jerk changes based on what might be a vocal 

minority.  We wanted to see what we could learn.  So, several weeks ago, we administered a system-

wide survey of our employees and plan users to find out where they stood on this, how they felt about 

the change, how they felt about the benefits they were being afforded through the System, and to make 

some determinations about how to proceed.  We were very pleased with the response.  This was an online 

survey that was sent out to all employees.  We had 1,374 respondents, which is about a 60% 
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participation rate, which is great.  That exceeded our expectations.  We felt good that we were going to 

have a nice core of respondents that would allow us to have a clearer view of how everyone across our 

campuses felt about the health plan.   

The one thing that was ranked as the most important feature to our employees was the 

nationwide in-network access to primary care, specialists, and hospitals.  That is significant, because 

such nationwide in-network access only comes with the change to Cigna.  That was not something we 

were able to offer to our employees under Blue Cross Blue Shield.  Now, an employee would be able to 

use M.D. Anderson or some of those well-known, out-of-state institutions in more of in-network access.  

We were pleased to see that.  We also saw no significant support to eliminate any of the cost-savings 

measures we put in place.  Obviously, we put in some extra steps, pre-certifications, those kinds of 

things, and that takes a little bit of extra work, a little bit of frustration, but what we found from our 

employees is there wasn’t significant support to cut those, even with the understanding that it might 

cause the premiums to increase.  We asked our employees if they felt that their health care was 

reasonable, and the response was that 74% strongly agreed or agreed that it was reasonable, compared 

with 17% who disagreed or strongly disagreed.  We asked if our benefits package was competitive with 

other companies.  Again 75% strongly agreed or agreed, as compared to 13% who disagreed or strongly 

disagreed.  And perhaps the most telling example is that we asked if they were satisfied with the current 

health-care benefits being offered by the ASU System, and of those who responded, 80%, or almost 

1,100 of the respondents strongly agreed or agreed that they were satisfied as opposed to 16% who 

disagreed or strongly disagreed.  The vast majority of our employees are satisfied.  And that made us feel 

good.  Now certainly, we are continuing to look for improvements.  There are going to be some changes to 

our pharmacy formularies.  To make things a little bit easier, we are going to tweak some things within 

the plan, but the survey told us that there did not need to be massive wholesale changes.  Based on an 

overwhelming response from our employees, we learned that they are satisfied, they like what they are 

receiving, and we should continue in that direction.   

Keeping in that vein of efficiency, you will recall that I had announced over a year ago that we 

were going to be embarking on a staffing survey as well as a survey of our programming, both academic 

and non-academic, to see what is revenue-positive as opposed to what is non-revenue positive.  We have 
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actually changed our philosophy on that.  For years, Mr. Rhodes has been asking for an overall efficiency 

study of the System and the campuses and looking at the way we do business.  What we found as we 

began our research was that the staffing and the programming aspects would be a part of the overall 

process, so there was no need to do those separately.  And they could be done independently, so that 

there was no accusation that we were trying to disguise numbers from the inside of the campuses.  We 

are trying to protect transparency.  We did appoint a committee to assist with the process, did an RFP, 

and there were five respondents from companies that do efficiency surveys.  Last Friday, they 

interviewed the five companies for about eight hours straight.  We are hopeful that we will be able to 

announce the company that we plan to go with as early as next week.  The committee was very pleased 

with the responses that we got.   

Let me give you an overview of what this would entail.  This would require at least one individual 

to be “boots-on-the-ground” for 12 weeks at our System and at our campuses.  This individual would look 

at things down to the level of departmental benchmarking, look at our departments, at how the staffing 

ratios in our departments compare against others, look at instructional cost ratios and models, look at 

administrative ratios and processes, concentrating really heavily on the administrative side to make sure 

we are not being duplicative.  Are there ways we could centralize things, as opposed to being 

decentralized, which would be most beneficial to the System?  The key pieces will include inventory of all 

of our programming, academic and otherwise; staffing, which I have already mentioned; as well as 

examining the unique natures of our campuses and helping identify alternative revenue-generating 

opportunities.  There will be a significant amount of financial modeling and trend modeling, and we really 

feel that, long term, this will be beneficial to our campuses, to our System, and in helping us to be as lean 

and as efficient as possible, while also being able to ensure that our resources are being placed in the best 

possible positions.  We were very pleased, and hopefully as soon as next week, we will be able to publicly 

announce who is being selected, and we will have some more details.  Then we will have to get into the 

nitty-gritty of defining exactly what we want reviewed.  We are very excited about this. 

We found that this similar process has been used at other university systems across the country.  

They have experienced enormous cost savings as a result and feel that their operations are running more 

smoothly.   
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The final efficiency or productivity measure that we are taking is a formal transfer study.  We are 

now in the process of contracting with a research company that will come in and work with each of our 

five campuses in a very qualitative manner.  They will sit down with the individuals responsible for 

student transfer at those institutions, but more important, they will sit down with the students who have 

transferred or have not transferred and find out why and what the roadblocks are, what processes are in 

place or not in place that are preventing a student from successfully transferring and completing his or her 

education.  We have a large number of students who began at our community colleges in the state of 

Arkansas.  Unfortunately, there is a large percentage not transferring on to universities.  We really want 

to be a leader in trying to find out why that is, and how we can improve that.  We would love for every 

student from all four of our community colleges to transfer only to Jonesboro.  But we are realistic, and if 

we can put together systems and processes that allow those students to transfer wherever it is most 

beneficial to them to be successful, that will be our top priority.  One thing I can say about Chancellor 

Damphousse is that, from the early days of his service here, he started talking about ways to improve our 

transfer pathways.  So he is definitely very supportive of this, as are our other institutions.  We anticipate 

that work will begin as soon as October or November of this year.  That research firm will put all the data 

together for us, identify where those roadblocks are, what those students are thinking, and then we will 

take that information and try to identify ways to improve from within those pathways to allow those 

students to be successful.  We think this is definitely in the best interest of our students, as well as in the 

best long-term health of our institutions.  We look forward to that.   

 

ASU-Jonesboro – Dr. Kelly Damphousse, Chancellor 

I take a point of privilege to start off by thanking you all personally for welcoming me so openly 

and readily.  Also, thank you to the faculty and staff and students, alumni, the city, the people of the city 

of Jonesboro, who have opened their hearts to us.  Beth and I have been so pleased by how we’ve been 

welcomed here.  We are very excited about the beginning of our journey and the many years to come.  I 

will insert a little bit about transfer students.  I am very passionate about transfer students.  I started at 

a community college, and after working for a few years, found myself going back to college.  Yesterday, 

we had our very first transfer-student involvement fair.  It was an effort on our part to make sure that 
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transfer students who come to Arkansas State know the way forward, know the way toward graduation.  

The next step is to make sure we get more students to come here from our sister schools.  As is the 

tradition for Arkansas State University-Jonesboro, we have a video prepared that is the Chancellor’s 

report.  VIDEO 

Dr. Welch:  One thing I want to say about all of our chancellors is that I have been really pleased 

with the efforts they are placing into strategic enrollment management.  For our two-year institutions, 

this is a difficult time for enrollment because the economy is doing relatively well.  When the economy 

improves, enrollment declines and vice versa.  But our campuses have been very strategic and creative in 

trying to recognize and address this and I appreciate that.  Chancellor Damphousse came in and 

immediately said he really wanted to look at our mix of students, wanted to make sure we are bringing in 

more transfer students.  He has appointed a commission on graduation and retention, a Chancellors 

Commission, to try to make sure the students that we do have will persist and graduate. We’ve been 

taking a comprehensive new look at our enrollment management strategies, as well.  I think sometimes in 

higher education we see institutions that just cast a light net and hope kids show up.  That’s not what our 

campuses are doing.  We are very strategic, very deliberate in trying to recognize that it is a different 

world today with online education and certainly the economy and those kinds of things.  I just want to 

commend all five of them.   

Our next chancellor is Roger Moore.  Roger, as you know, is our interim chancellor at ASU-Beebe 

and he has done a tremendous job.  Here is his first report.  

 

ASU-Beebe – Roger Moore, Interim Chancellor 

Well, obviously the words that really encapsulate what’s been happening at ASU-Beebe in the last 

several weeks are “big changes.”  We’ve seen a lot of change for an institution that saw very little change 

for decades and was a stable force in the community.  And we’re going to be that again.  I think my first 

order of business was to do what I call my world tour in the community we serve to really establish 

contact with the leaders in those communities.  The Enterprise Resource Planning (ERP) System is up and 

running.  A lot of good came from a summer conference we attended, where we were able to participate 

on the panel.  We collaborated and exchanged ideas with other people who have had similar experiences 
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and we learned some valuable lessons there.  So, we’re getting there.  It’s a process.  The other thing I 

want to mention, of course, is our 90th year anniversary celebration.  We’ve got four big events lined up.  

Cara Brookins, who is the author of the book Rise:  How a House Built a Family, is scheduled to be on 

campus on September 19 and we would love for everybody to come.  We are excited about having her.  

She tells a great story of how she brought herself up.  She is also an alumnus of ASU-Beebe.  We are 

proud of that as well.  Kris Allen is scheduled to be with us on October 28.  We’ve already had more than 

300 people who have indicated they are going to be there.  We are excited about that.  I think this is the 

biggest event ASU-Beebe has had in 90 years.  Climb and Dine is scheduled for the Heber Springs campus 

on October 21.  We are going to have a hike on four trails of Sugar Loaf Mountain.  If you have seen the 

campus, you know it’s a beautiful place.  We’re going to have a picnic lunch at the pavilion.  So we are 

looking forward to that.  We will conclude the celebration with a salute to veterans on November 9. This 

event really emphasizes the long relationship that we’ve enjoyed with the Little Rock Air Force Base and 

recognizes the contributions that our servicemen and women make.   

 

ASU-Mountain Home – Dr. Robin Myers, Chancellor 

Lots of things are going on in Mountain Home.  We have finished the remodeling project on 

Integrity Hall.  It had been very traditional with cherry wood and very traditional furnishings.  Now it’s 

green and orange and blue, and it looks like a Google location.  We changed that whole floor to 

accommodate our coding program to make those students feel comfortable and feel like they are moving 

into the discipline that they are going to be working in, so it’s very nice.  They did a great job for very 

little money.  A lot of the work was done by our staff and we had some grant funding.  We are in the 

middle of our long-range planning.  When I came six years ago, we created a five-year plan and we are at 

the end of that this year.  So now we are beginning the next five-year planning phase and that consists of 

us conducting SWOT (strengths, weaknesses, opportunities, and threats) analyses with students, staff, 

and community members.  We plan to interview about 500 people through this process.  By the end of 

October, we will engage them and identify long-range goals for our institution.  Those 500 people will 

vote on those goals and will identify our long-range goals for the next five years.  And that’s what we will 

be planning toward each year strategically as we move forward.  We hope to bring you that plan at the 
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December Board meeting.  We are partnering with the ASU-Jonesboro College of Business and their 

Women’s Business Leadership Program to have an extension of that in Mountain Home.  We have a 

number of women in our community who have volunteered and actually put money forth for this program.  

They are mentoring these young ladies.  It’s going to be a great program.  I think we are establishing 

something that will have national prominence in the future, and we are very proud to be a part of that.  

We’ve got our Adult Education Program back at ASU-Mountain Home.  We are now serving Baxter and 

Marion Counties, and it’s going great.  There are a lot of students in that program, which is on our 

campus.  We have a center now in Yellville and that’s moving forward.  Our campus is fairly new, so not a 

lot of energy-efficiency projects are needed.  But we did replace all of our fluorescent lighting in our four 

original buildings that were built in the year 2000.  We moved those fixtures that normally carry about 

132 watts and reduced them down to 32 watts, and we were able to do that for $5,800.00.  It was an 

innovative process, and I credit Vice Chancellor Yarbrough for coming up with a good plan.  This will 

amount to $25,000.00 a year in energy savings, so it’s significant.   

Dr. Langford:  Robin, I heard there’s an anomaly: ASU-Mountain Home was up in enrollment?   

Dr. Myers:  We are up in student headcount.  We are down in FTE or semester credit hours, but 

we are up for the first time in about three years.  Most of that is attributable to our expanding Secondary 

Center, the technical programs we have, and our ability to reach more high school students.  But the good 

news is that they are all paying students.  It’s not concurrent enrollment, which typically doesn’t carry 

the full tuition loads.  So we’re very pleased with that, and we are working hard to have a new plan on 

enrollment management in the future.  I think you will see those numbers continue to come up. 

 

ASU-Newport – Dr. Sandra Massey, Chancellor 

I will kick off talking about our Secondary Center because there are some things that have 

happened.  I went around personally and spoke with each of the superintendents.  We now have a fifth 

school.  Augusta was not part of the Ignite Center last year, but this year it has come onboard.  All of the 

superintendents have been extremely excited and very positive, and they know this is the right thing to 

do.  We’ve had some challenges.  Our enrollment was a little bit lower than when we started last year, 

but that was due to scheduling issues.  The schools have been very proactive on some action steps that 
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will help to build that pipeline and allow students flexibility.  Two are going to School of Innovation, while 

others have changed their scheduling.  They are very supportive and have all said our enrollment will 

grow.  The students are more engaged this year.  Last year, we did it in a very hurry-up fashion.  We got 

it approved only two weeks before school was out.  This year, the students are choosing this pathway 

and the faculty says there is a big difference.  So we cannot wait.  Our first class will graduate at the end 

of this year.  Those who started as juniors last year will graduate as seniors this year, so there’s more to 

come on that.  We had four summer camps this year.  Jennifer Ballard, who is our Director of Library 

Services, helped us host one of the camps.  She is always looking for innovative ways to bring our youth 

to campus, and we know that is how we attract students to come onto a college campus and how we fill 

that pipeline.  Two signature annual giving events were held this summer.  The first was at John and 

Andrea Conner’s house in Newport, and they brought in all of our local donors.  Then Dr. Welch and 

Mandy offered their home for our second event in Little Rock where we brought in our corporate 

sponsors.  We appreciate them very much for their support.  Finally, I want to mention that we have had 

our first official Board of Visitors meeting.  I was very excited about that, because out of the seven 

members, Chris Glen has the most experience with ASU-Newport.  He works at Hytrol and has helped to 

revamp our advanced manufacturing program.  Ever since I have been at the college, six and a half years, 

I’ve known Chris.  He has done a fantastic job helping us.  He understands workforce development, and 

he’s going to be a true asset to the college.   

 

ASU Mid-South – Dr. Debra West, Chancellor 

The first thing to point out is our national recognition.  Every year, the Chronicle of Higher 

Education surveys community colleges and universities across the country and the results of that survey 

are used to designate institutions as great colleges to work for.  We are very proud to have been selected 

this year as one of the great colleges to work for in the entire country.  This is really the largest and most 

comprehensive survey that is done of employees who work at institutions of higher education.  Of the 

232 colleges and universities that participated, 57 four-year colleges and 22 two-year colleges were 

recognized this year.  And we were the only institution in the state of Arkansas that received this 

recognition.  We received honors in three categories:  confidence in senior leadership; facilities and work 
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space security; and teaching environment.  So we are very proud to have received that recognition.  Also, 

I want to mention that we are about to have our third visit in the last five years from the Higher Learning 

Commission.  Our last visit was in October of 2013, and at that time, we were placed on the Open 

Pathway, which means, in accreditation terms, that they were not set to visit us for another 10 years.  

Shortly thereafter, we merged with the ASU System, and as a result of the merger, there was a change-

of-control application that had to be submitted.  This put Mid-South back on to a Standard Pathway 

requiring another site visit at the four-year mark.  So, this is our four-year mark from that last visit.  We 

also had a visit immediately after the merger was finalized in January 2016.  Needless to say, we feel like 

we are prepared for this visit.  We hope to be back next year and to report the results from that visit.  

ASU Mid-South is celebrating our 25th anniversary, a milestone year.  We have several events that are in 

the planning stages right now.  At a future meeting, I will let you know about the events we have planned 

to celebrate this 25th year.  For those of you who have attended our basketball games, you know they are 

a lot of fun.  Our basketball season for 2017-18 is going to start around the first part of November.  I am 

happy to report we have another in-state rival on our schedule this year.  National Park College has 

instituted a basketball program, so we will actually get to play two teams from Arkansas this year and 

hopefully beat both of them.  I invite all of you to attend.  

 

ASU System Resolutions: 

 Resolution 17-34 approving the revised ASU System Weapons Policy 

Dr. Welch:  There are no major revelations in here.  As you know, the Legislature passed 

legislation that has changed the concealed carry weapons permit policies for individuals on university 

campuses.  So this is essentially a reaction to that.  The new state law took effect on September 1. 

However, one of the key components of the new law was that any concealed weapons permit holder 

wishing to carry on campus must also have an additional eight hours of enhanced training designed by the 

Arkansas State Police.  The Arkansas State Police was given 120 days from the implementation date to 

complete that enhanced training.  That is not complete yet.  Therefore, no one can take that training and, 

therefore, no one can legally carry.  We anticipate that training will be complete at the first of the year. 

Then, of course, the trainers will have to be trained, and then there’s the process of actually enrolling 
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individuals, who wish to carry, into those courses for training.  We anticipate it will be sometime in 

January, February, or March of 2018 before an individual would be able to legally carry a weapon onto 

our campuses.  Because the law is now in effect, we have adjusted our policy accordingly.   

 Resolution 17-35 approving the ASU System Internal Control Policy 

 Resolution 17-36 approving the ASU System Investment Policy  

Dr. Welch:  Unlike many institutions across the country, we did not have these formal policies.  

That does not suggest that we don’t have appropriate internal controls or investments; it’s just that we 

didn’t have a Board policy to help our campuses in guiding them in some of the steps.  So, Julie, as well as 

our Chief Financial Officers and other finance officials on the campuses, looked at the national standards 

of other institutions and essentially built a framework of policies for those internal controls and 

investments to ensure that we are always on the same page with the Board.   

   Upon a motion by Dr. Langford, seconded by Mr. Gardner, ASU System Resolutions 17-34 

through 17-36 were approved. 

  Ayes:  Rhodes, Langford, Crowson, Crawford, Gardner 

  Nays:  None 

 

ASU-Jonesboro Resolutions: 

 Resolution 17-37 approving ASU-Jonesboro to amend the Faculty Handbook of Policies and 

Procedures 

Dr. Welch:  You have in the resolution the stipulations of exactly what those changes are.  I will 

tell you that you can anticipate even more changes, fairly significant changes, in terms of structure.  

Faculty Senate President Mike McDaniel has worked very hard on this, in terms of restructuring the 

faculty handbook and putting in information that makes more sense.  And obviously, it’s always going to 

be a living document, but I want to commend Mike.  I anticipate that we will bring that to you for 

approval, sooner rather than later.  Mike actually suggested the possibility of a separate shared-

governance manual.  The shared-governance manual historically has lived within the faculty handbook.  

Mike said that shared governance is not just the property of the faculty but also of the staff, and it really 

needs to be separate.  We appreciate that and look forward to having a lot more changes coming down.   
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 Resolution 17-38 approving ASU-Jonesboro to enter into a long-term lease agreement with 

the City of Imboden to construct a facility for a Disaster Preparedness Training Program 

 Resolution 17-39 approving ASU-Jonesboro to enter into a long-term lease agreement with 

the City of Walnut Ridge to construct a facility for a Disaster Preparedness Training Program 

Dr. Welch:  Susan Hanrahan has worked very hard on this possibility to create disaster cities to 

allow our institution to help train first responders from a wide region, as well as complement our 

academic program.  This really has the potential to be a very big deal for the University.  I think you may 

have seen some of the elected officials in those areas saying this could be a real opportunity for them to 

bring some of these first responders and others into their community.  Obviously, you can see in the 

leases that we still have work to do in terms of securing internal resources, whether that be from 

foundations with federal grants, or otherwise.  With Dean Hanrahan in charge, I have no doubt that it will 

all materialize, and we are excited about what this could be.  This will really set us apart in this particular 

area of study and area of training. Susan, would you come give an overview of this? 

Dr. Hanrahan:  Dr. Debbie Purcell is the one who really has been in charge of this.  We’ve had 

courses in emergency management for a while.  Some are for credit and others are not for credit.  We’ve 

found that with all the emergencies in the nation, there is a need to bring lots of people together in a 

coordinated fashion to do training in disaster preparedness.  This includes the military; first responders; 

and people from cities, counties, etc.  With the DREAM Plan, we created zones so we could offer courses 

in search and rescue, in tornado preparedness, and disasters caused by earthquakes or high energy.  

There are a lot of different zoned opportunities in which we can do training.  We have the opportunity 

now to acquire land, and to obtain two different spaces, so that we can start working on gaining funding 

to help build those facilities, and to bring people to our region for that kind of education. 

Dr. Welch:  How many of these are there nationwide? 

Dr. Hanrahan:  Less than 10.  We’ve actually visited one and are getting ready to visit another one. 

 Resolution 17-40 approving ASU-Jonesboro to name the third-floor lounge area in the Carl R. 

Reng Student Union 

Dr. Welch:  James E. and Wanda Lee Vaughn were very supportive, both during their lifetimes and 

in their estate.  Because of their generosity through their estate, we have been able to create eight 



13 
 

different areas of programming to assist our students and our faculty, whether those are endowments or 

chairs or gifts that allow us to have some place to be creative.  We really want to recognize them and 

their contributions and their estate.  We believe that this was a very appropriate way to do that.   

Upon a motion by Mr. Crowson, seconded by Ms. Crawford, ASU-Jonesboro Resolutions 17-37 

through 17-39 were approved. 

  Ayes:  Rhodes, Langford, Crowson, Crawford, Gardner 

  Nays:  None 

 

ASU-Newport Resolutions: 

 Resolution 17-41 approving ASU-Newport to offer the Certificates of Proficiency in 

Automotive Mechanical Systems, Automotive Transmissions and Axles, Engine Performance, 

and Heating and Air Conditioning 

Dr. Welch:  ASU-Newport has existing programs at technical certificate levels currently, so this 

would not result in any added cost but would provide progression points for our students.   

 Resolution 17-42 approving ASU-Newport to name the Criminal Justice Department 

Dr. Welch:  Lieutenant Patrick Weatherford, a dedicated law-enforcement officer, was killed in 

the line of duty. 

Upon a motion by Ms. Crawford, seconded by Dr. Langford, ASU-Newport Resolutions 17-41 and 

17-42 were approved. 

  Ayes:  Rhodes, Langford, Crowson, Crawford, Gardner 

  Nays:  None 

 Dr. Welch:  I would like to make one introduction at this time.  We have with us today, on the 

heels of that resolution, Lt. Weatherford’s widow, Kristen Weatherford.  Kristen, would you please stand 

and let us publicly thank you?  I hope you know how many lives he touched, the impact that he had on 

this System and on our campus, and we are glad we are able to show that recognition to him and thankful 

for his life of service.  We appreciate your being with us today.  Our hearts go out to you.   
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Executive Session: 

 Upon a motion by Mr. Gardner, seconded by Mr. Crowson, the Board voted to retire into executive 

session at 10:57 a.m. 

Ayes: Rhodes, Langford, Crowson, Crawford, Gardner 

  Nays: None 

 Mr. Rhodes announced, “This body has voted to retire into executive session to consider the 

personnel action items.  We will reconvene in public session following this executive session to present 

and vote on any action arrived at in private.” 

 The board reconvened at 11:56 a.m. 

 

Personnel Actions: 

 Upon a motion by Dr. Langford, seconded by Ms. Crawford, the non-academic appointment           

and non-academic reassignment of duty for the ASU System were approved. 

Ayes: Rhodes, Langford, Crowson, Crawford, Gardner 

  Nays: None 

 Upon a motion by Mr. Crowson, seconded by Mr. Gardner, the academic appointments, academic 

reassignments of duty, non-academic appointments, and non-academic reassignments of duty for        

ASU-Jonesboro were approved. 

Ayes: Rhodes, Langford, Crowson, Crawford, Gardner 

  Nays: None 

 Upon a motion by Ms. Crawford, seconded by Dr. Langford, the academic appointments,         

non-academic appointment, and non-academic reassignments of duty for ASU-Beebe were approved. 

Ayes: Rhodes, Langford, Crowson, Crawford, Gardner 

  Nays: None 





ARKANSAS STATE UNIVERSITY SYSTEM  

NON-APPOINTMENT APPOINTMENT 

SEPTEMBER 15, 2017 

 

 

VAUGHN, COLETTE B.  

Senior Internal Auditor  

Salary:  $63,000  

Effective Date:  September 11, 2017  

Source of Funds:  Education and General, page 5, line 2 

Justification: Replacement for Andrew Courtway, who resigned ($53,500)  

 

Education:  

2011  MBA William Woods, Fulton, MO 

2003  BS Accounting, Central Washington University, Ellensburg, WA 

 

Certification:  

2013   Certified Public Accountant in the State of Arkansas, License No. 9144 

 

Employment:  

2014-Present  Senior Accountant, Thomas, Speight, & Noble, CPAs, Jonesboro, AR  

2011-2014  Staff Accountant, Jones & Co., LTD, Jonesboro, AR 

2006-2011 Accountant/Manager, Almost Eden, LLC, Jonesboro, AR  

2003-2005 Accountant, Clarke Whitney CPA's, Bremerton, WA  

 

 



ARKANSAS STATE UNIVERSITY-SYSTEM 

NON-ACADEMIC REASSIGNMENT OF DUTY 

September 15, 2017 

 

 

MOORE, ROGER 

From: Vice Chancellor for Finance and Administration - ASU-Beebe 

To: Chancellor, Interim – ASU-Beebe 

Effective: August 15, 2017 

Salary: $160,000 

Source of Funds: Education and General, page 74, line 1 

Justification: Replacement for Karla Fisher, who was reassigned ($183,000) 
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ARKANSAS STATE UNIVERSITY-JONESBORO 

ACADEMIC APPOINTMENTS 

September 15, 2017 

 

ARYAL, KHEM 

Assistant Professor, English and Philosophy 

Salary:  $50,000 (9-month rate)  

Effective: August 16, 2017  

Source of Funds: Education and General, page 111, line 16 

Justification: Replacement for Frances Hunter, who is deceased  ($58,457)  

 

Education: 

2015 Ph.D. English, University of Missouri, Columbia, MO 

2006 M.Phil. English, Pokara University, Kathmandu, Nepal 

1999 M.A. English, Tribhuvan University, Kathmandu, Nepal 

1994 B.A. English and Economics, Tribhuvan University, Kathmandu, Nepal 

 

Employment: 

2015-Present Senior Lecturer of Writing and Rhetoric, Syracuse University, Syracuse, NY 

2009-2015 Graduate Instructor, University of Missouri, Columbia, MO 

2003-2008 Lecturer/Assistant Professor, Tribhuvan University, Kathmandu, Nepal 

 

BOECKMAN, RHONDA 

Instructor of Physical Therapy-Mountain Home 

Salary:  $55,000 (9-month rate) 

Effective: August 16, 2017 

Source of Funds: Education and General, page 187, line 2  

Justification: New budgeted position in FY18, required by accreditation standards, to develop a new 

Physical Therapy Assistant (PTA) Program at the ASU-Mountain Home campus 

 

Education: 

1998 B.A. Physical Education, Washburn University, Topeka, KS 

1987 A.S. Physical Therapy, Washburn University, Topeka, KS 

 

Employment: 

2014-Present Speaker, Self-employed, “Movement Patterns in the Geriatric Patient,” Sabetha, KS 

2013-Present PRN Physical Therapist Assistant, Infinity Rehab, Wilsonville, OR 

2008-Present Physical Therapist Assistant, Physical and Respiratory Therapy Services, Hiawatha, KS 

2012-2015 Lead Pastor, Prairie Union Baptist Church, Stella, NE 
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BRADLEY, ROBERT 

Assistant Professor, Athletic Training 

Salary:  $80,000 (12-month rate)  

Effective: August 1, 2017  

Source of Funds: Education and General, page 196, line 1 ($51,615) and page 175, line 79 ($23,385),  

  with additional funding from NHP tuition differential ($5,000)  

Justification: The Athletic Training Program was moved from HPESS to NHP to meet required 

accreditation standards and this position was converted from a 9-month position in a 

12-month position to include serving as program director as well as teaching 

    

Education: 

2014 Ed.D. Sports Management, United States Sports Academy, Daphne, AL 

1999 M.S. Kinesiology, Georgia Southern University, Statesboro, GA 

1995 B.S. Health Management, Southeast Missouri State University, Cape Girardeau, MO 

 

Employment: 

2010-Present Assistant Professor/Chair of Physical Education, North Greenville University, Tigerville, SC 

2008-2010 Clinical Athletic Trainer, Clemson University, Clemson, SC 

2007-2008 Program Director/Instructor of Exercise Science, Lander University, Greenwood, SC 

 

BUCKLEY, CAMERON 

Assistant Professor, A-State Online Art and Design 

Salary:  $50,000 (9-month rate)   

Effective: August 16, 2017  

Source of Funds: Education and General, page 135, line 1 

Justification: New budgeted position in FY18 needed for new B.S. program in Digital Initiatives and 

Graphic Design  

 

Education: 

2017 M.F.A. Digital Art, Indiana University, Bloomington, IN 

2014 B.A. Film Studies, University of Tulsa, Tulsa, OK 

 

Employment: 

2015-Present MAD Lab Coordinator, Indiana University, Bloomington, IN 

2015-Present Director and Curator, Paper-Thin.org (virtual platform) 

2015-Present Supervisor and Coordinator, Makerspace, Indiana University, Bloomington, IN 

2014-Present Associate Instructor, Indiana University, Bloomington, IN 

2013-2014 Equipment Monitor, University of Tulsa, Tulsa, OK 
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BYRUM, RICHARD 

Instructor of Physical Therapy-Mountain Home 

Salary:  $65,000 (12-month rate)  

Effective: May 29, 2017  

Source of Funds: Education and General, page 187, line 1 

Justification: New budgeted position in FY18, required by accreditation standards, to develop a new 

Physical Therapy Assistant (PTA) Program at the ASU-Mountain Home campus   

 

Education: 

1998 M.S. Physical Therapy, University of Central Arkansas, Conway, AR 

1997 B.S. Health Science, University of Central Arkansas, Conway, AR 

1991 B.S. Education, Arkansas State University-Jonesboro 

 

Employment: 

2014-Present Physical Therapist, Physical Therapy Specialists Clinic, West Plains, MO 

2013-2014 Freight Broker/Logistics Coordinator, Karr Transportation, Gamaliel, AR 

2006-2013 Physical Therapist, Baxter Regional Medical Center, Mountain Home, AR 

 

COVEY, NICOLE 

Assistant Professor, Teacher Education 

Salary:  $50,000 (9-month rate)  

Effective: August 16, 2017  

Source of Funds: Educational and General, page 156, line 16 

Justification: Replacement for Patricia Murphy, who retired ($56,192)    

 

Education: 

2009 Ed.D. Instruction and Curriculum Leadership, University of Memphis, Memphis, TN 

2001 M.S.E. Special Education-Gifted, Talented and Creative, Arkansas State University-Jonesboro 

1996 B.S.E. Secondary Education-Social Science, Arkansas State University-Jonesboro 

 

Employment: 

2015-Present Course Mentor/Professor-Course Content Expert, Western Governors University,  

  Salt Lake City, Utah 

2009-Present Adjunct Instructor, ASU-Jonesboro 

2012-2015 District Curriculum Director, Brookland Public Schools, Brookland, AR 

2007-2012 Principal, Brookland Elementary School, Brookland Public Schools, Brookland, AR 
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GRAHAM, KAREN 

Assistant Professor, Teacher Education 

Salary:  $54,000 (9-month rate) 

Effective: August 16, 2017 

Source of Funds: Education and General, page 156, line 15, with additional funding of $4,000 from 

faculty salary, due to credentials and experience 

Justification: Replacement for Kwangok Song, who resigned ($53,404)  

 

Education: 

2017 Ph.D. Language and Literacy Education, University of Georgia, Athens, GA 

2011 M.A. Education, University of Georgia, Athens, GA 

1989 B.A. English Language and Literature, Texas Tech University, Lubbock, TX 

1989 B.S. Secondary Education, Texas Tech University, Lubbock, TX 

 

Employment: 

2010-2015 Instructor of Record/Graduate Assistant, University of Georgia, Athens, GA 

  

HARMON, MATTHEW 

Assistant Professor, A-State Online Nursing 

Salary:  $55,000 (9-month rate)  

Effective: August 16, 2017  

Source of Funds: Education and General, page 177, line 3 

Justification: New budgeted position in FY18, added due to continued increase of enrollment in the  

  RN to BSN program 

Education: 

2016 M.S.N. Nursing/Family Nurse Practitioner, Walden University, Minneapolis, MN 

2013 B.S.N. Nursing, Arkansas State University-Jonesboro 

2012 A.S.N. Nursing, Arkansas Northeastern College, Blytheville, AR 

2009 B.S. Arts, Arkansas State University-Jonesboro 

 

Employment: 

2013-Present Credentialed Trainer/ICU Nurse, Baptist Memorial Hospital/EPIC, Jonesboro, AR 

2012-2013 Cardiovascular Unit Step-down Nurse, NEA Baptist Memorial Hospital, Jonesboro, AR 

2010-2012 Lead Behavioral Instructor, Methodist Family Health, Bono, AR 

 

HOROWITZ, GABRIEL 

Assistant Professor, World Languages and Cultures 

Salary:  $50,000 (9-month rate)  

Effective: August 16, 2017  

Source of Funds: Education and General, page 114, line 3 

Justification: Replacement for Enrique Bernales Albites, who resigned ($56,619)  
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Education: 

2014 Ph.D. Romance Languages and Literatures-Spanish, University of Michigan, Ann Arbor, MI 

2004 B.A. Philosophy and Spanish, State University of New York at Buffalo, Buffalo, NY 

 

Employment: 

2016-Present Lecturer, University of Michigan, Ann Arbor, MI 

2014-2015 Post-Doctoral Fellow, University of Michigan, Ann Arbor, MI 

2009-2014 Graduate Student Instructor, University of Michigan, Ann Arbor, MI 

 

JENKINS, DEREK 

Assistant Professor, Music 

Salary:  $47,500 (9-month rate)  

Effective: August 16, 2017 

Source of Funds: Education and General, page 136, line 9 

Justification: Replacement for Daniel Tacke, who resigned ($47,892)  

 

Education: 

2017 D.M.A. Music Composition, University of Missouri-Kansas City, Kansas City, MO  

2017 M.M. Musicology, University of Missouri-Kansas City, Kansas City, MO 

2013 M.M. Music Composition, Rice University, Houston, TX 

2010 B.M. Music Composition, University of Missouri-Kansas City, Kansas City, MO 

2010 B.M. Music Theory, University of Missouri-Kansas City, Kansas City, MO 

 

Employment: 

2013-Present Graduate Teaching Assistant, University of Missouri-Kansas City, Kansas City, MO 

2009-Present Music Copyist, Self-employed, Kansas City, MO 

2010-2012 Instructor of Music Composition and Music Theory, Michael P. Hammond Preparatory  

  Program, Shepherd School of Music, Rice University, Houston, TX 

2010-2012 Graduate Teaching Assistant, Shepherd School of Music, Rice University, Houston, TX 

 

JOHNSON, KRISTIN 

Assistant Professor, Psychology  

Salary:  $58,000 (9-month rate)  

Effective: August 16, 2017  

Source of Funds: Education and General, page 160, line 12 

Justification: Replacement for Gerald Strait, who resigned ($55,640)   

    

Education: 

2005 Ph.D. School Psychology, University of Southern Mississippi, Hattiesburg, MS 

1998 B.A. Psychology, Nicholls State University, Thibodaux, LA 
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Employment: 

2015-Present TIER Lead Researcher and Consultant, Renaissance Learning, Wisconsin Rapids, WI 

2014-Present Owner and Developer, MyBehaviorAssistant.org web-based platform 

2010-Present TIER Consultant, Principal/Owner, Heber Spring, AR 

2012  TIER Consultant, Learning Ally, Princeton, NJ 

2008-2012 Assistant Professor, Eastern Illinois University, Charleston, IL 

 

KEMP, NIKKI 

Assistant Professor, A-State Online-Nursing 

Salary:  $50,000 (9-month rate)  

Effective: August 16, 2017  

Source of Funds: Education and General, page 177, line 2 

Justification: Replacement for Timothy Wren, who resigned ($57,764) 

 

Education: 

2017 M.S.N. Nursing, Arkansas State University-Jonesboro 

2006 B.S.N. Nursing, Arkansas State University-Jonesboro 

 

Employment: 

2017-Present Adjunct Nursing Faculty, ASU-Jonesboro 

2016  Graduate Teaching Assistant, ASU-Jonesboro 

2012-2016 Unit Coordinator/Manager, Arkansas Methodist Medical Center, Paragould, AR 

2014-2015 Case Manager, Arkansas Methodist Medical Center, Paragould, AR 

2006-2012 Registered Nurse-Direct Care, Arkansas Methodist Medical Center, Paragould, AR 

 

LARSON, BRIANNA 

Temporary Instructor, Theatre 

Salary:  $45,000 (9-month rate)  

Effective: August 16, 2017  

Source of Funds: Temporary position funded from faculty salary pool 

Justification: New temporary position needed to teach dance sequence, which is essential to a new 

  pilot program with Musical Theatre emphasis 

 

Education: 

2017 M.F.A. Theatre, Virginia Commonwealth University, Richmond, VA  

2010 B.A. Theatre, Minnesota State University Moorhead, Moorhead, MN 

 

Employment: 

2015-Present Graduate Teaching Assistant, Virginia Commonwealth University, Richmond, VA 

Aug-Dec 2014 Teaching Artist, Roanoke Children’s Theatre, Roanoke, VA  
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LOYD, KATHY 

Interim Dean, College of Business 

Salary:  $160,000 

Effective: July 1, 2017 

Source of Funds: Education and General, page 139, line 1 

Justification: Interim replacement for Shane Hunt, who voluntarily returned to faculty ($164,344) 

 

Education: 

2000 M.B.A. Arkansas State University-Jonesboro 

1981 Ed.D. Curriculum and Instruction, University of Memphis, Memphis, TN 

1978 M.S.E. Business Education, Arkansas State University-Jonesboro 

1977 B.S.E. Business Education, Arkansas State University-Jonesboro 

 

Employment: 

2016-2017 Executive Director, Women’s Business Leadership Center, ASU-Jonesboro 

2011-2016 Executive in Residence, University of North Carolina-Greensboro, Greensboro, NC 

 

NEUMAN-LEE, LORIN 

Assistant Professor, Biological Sciences 

Salary:  $57,000 (9-month rate)  

Effective: August 16, 2017 

Source of Funds: Education and General, page 102, line 5, with $1,000 from faculty salary pool,  

  page 98, line 38 

Justification: Replacement for Stanley Trauth, who retired ($82,021)  

 

Education: 

2016 Ph.D. Biology, Utah State University, Logan, UT 

2010 M.S. Biological Sciences, Eastern Illinois University, Charleston, IL 

2008 B.S. English, Iowa State University, Ames, IA 

2007 B.S. Biology, Iowa State University, Ames, IA 

 

Employment: 

2016-Present Post-doctoral Lecturer, Utah State University, Logan, UT 

2011-2017 Instructor and Lecturer, Utah State University, Logan, UT 

2007-2011 Coordinator/Designer, Turtle Camp Research and Education in Ecology Program,  

  Iowa State University, Ames, IA 

2008-2010 Instructor, Eastern Illinois University, Charleston, IL 
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PADUAEVANS, ARRON 

Instructor, Disaster Preparedness and Emergency Management 

Salary:  $56,000 (9-month rate)  

Effective: August 16, 2017  

Source of Funds: Education and General, page 193, line 4 ($50,000), and page 175, new line ($6,000)  

Justification: New position budgeted for FY18 to support growth in the DPEM Program  

 

Education: 

2014 M.S. Disaster Preparedness and Emergency Management, Arkansas State University-Jonesboro 

2012 B.S. Health Care, University of Mississippi Medical Center, Oxford, MS 

2008 A.S. Psychology/Critical Care/Flight Paramedic/Health Science, Metropolitan Community  

  College, Omaha, NE 

 

Employment: 

2015-Present Director of Emergency Medical Services, Arkansas Department of Health, Little Rock, AR 

2012-2015 Paramedic Program Director, East Arkansas Community College, Forrest City, AR 

2012-2015 ADH Public Health Section Chief III/EMS Chief, Center for Health Protection,  

  Little Rock, AR 

2011-2013 Firefighter/Paramedic, Newport Fire Department, Newport, AR 

2011-2012 Flight Paramedic/Critical Care Paramedic, LeBonheur Pedi-Flite, Memphis, TN 

 

RUSH, SIMONE 

Instructor, Sports Medicine 

Salary:  $30,600 (12-month rate)  

Effective: July 6, 2017  

Source of Funds: Auxiliary Enterprises, page 234, line 2 

Justification: Replacement for Benjamin Turner, who resigned ($30,600) 

 

Education: 

2017 M.E. Higher Education Administration, Nicholls State University, Thibodaux, LA  

2015 B.S. Athletic Training, University of Alabama, Tuscaloosa, AL 

 

Employment: 

2015-Present Graduate Assistant/Athletic Trainer, Nicholls State University, Thibodaux, LA  

2015-Present PRN, Thibodaux Regional Medical Center, Thibodaux, LA 
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SANBURG, CAISA 

Assistant Professor, Theatre 

Salary:  $45,000 (9-month rate)  

Effective: August 16, 2017  

Source of Funds: Education and General, page 138, line 4 

Justification: Replacement for Timothy Bohn, who was promoted to Department Chair ($49,331) 

 

Education: 

2015 M.F.A. Theatre, Illinois State University, Normal, IL 

2007 B.S. Mathematics, Colorado Mesa University, Grand Junction, CO 

 

Employment: 

2016-Present Assistant Technical Director for Lighting and Sound, University of South Carolina,  

  Columbia, SC 

2015  Instructor, Illinois State University, Normal, IL 

2012-2015 Graduate Assistant, Illinois State University, Normal, IL 

2010-2012 Electronic System Technician Level II, SeaWorld, San Antonio, TX 

 

SCHWAB, TARA 

Assistant Professor, Music 

Salary:  $47,500 (9-month rate)  

Effective: August 16, 2017  

Source of Funds: Education and General, page 136, line 15 

Justification: Replacement for Joe Bonner, who retired ($50,763) 

 

Education: 

2012 D.M.A. Flute Performance, University of Oregon School of Music and Dance, Eugene, OR 

2007 M.F.A. Multi-focus Flute Performance, California Institute of the Arts, Valencia, CA 

2002 B.M. Flute Performance, University of North Carolina-Chapel Hill, Chapel Hill, NC 

 

Employment: 

2013-Present Assistant Professor of Flute and Music Literature, University of Wisconsin-Stevens  

  Point, Stevens Point, WI 

2008-2011 Graduate Teaching Fellow, University of Oregon, Eugene, OR 

 

WRIGHT, CHRISTINE 

Department Chair of Occupational Therapy 

Salary:  $90,000 (12-month rate) 

Effective: July 1, 2017  

Source of Funds: Education and General, page 195, line 1 

Justification: Replacement for Mary Morrison, who resigned ($128,495)  
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Education: 

2003 Ph.D. Occupational Therapy, Texas Women’s University, Denton, TX 

1993 M.S. Occupational Therapy, Washington University School of Medicine, St. Louis, MO 

 

Employment: 

2016-Present Director of Occupational Therapy Assistant Program, Brightwood College, Dallas, TX 

2007-2016 Associate Professor, Louisiana State University Health Science Center, Shreveport, LA 

2010-Present Consultant, TR Training Solutions, Inc., Shreveport, LA 

2007-Present Consultant, Caddo Council on Aging, Shreveport, LA 
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ARKANSAS STATE UNIVERSITY-JONESBORO 

ACADEMIC REASSIGNMENTS OF DUTY 

September 15, 2017 

 

HOGUE, GINA 

From:  Associate Vice Chancellor of Academic Affairs 

To:  Associate Dean, College of Liberal Arts 

Effective: August 1, 2017 

Salary:  $115,000 

Source of Funds: Education and General, page 108, line 2 ($57,073) and page 111, line 2 ($52,210), plus  

  additional funding from faculty salary pool 

Justification: Replacement for Deborah Traylor, who voluntarily returned to a faculty position ($109,283)  

 

HUNT, COURTNEY SHANE 

From:  Dean, College of Business 

To:  Professor, Marketing and Management 

Effective: August 16, 2017 

Salary:  $118,964 (9-month rate) 

Source of Funds: Education and General, page 148, line 15 ($100,811/Business  tuition differential,  

  page 141, line 33 ($8,304)/endowed chair ($9,849) 

Justification: Replacement for Adam Smith, who resigned ($100,138) 

 

REED, JUDY 

From:  Treasurer 

To:  Temporary Instructor, Accounting 

Effective: August 16, 2017 

Salary:  $53,000 (9-month rate) 

Source of Funds: Education and General, page 145, line 7 ($50,000), with remainder from Business  

  tuition differential, page 141, line 42 ($3,000) 

Justification: Replacement for Hyung Kim, who resigned ($108,012)   

 

TRAYLOR, DEBORAH 

From:  Associate Dean, Liberal Arts 

To:  Associate Professor, English and Philosophy 

Effective: August 16, 2017 

Salary:  $68,000 

Source of Funds: Education and General, page 111, new line 

Justification: Temporary new position created upon voluntary request to return to a faculty position 
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WASHINGTON, NATASHA 

From:  Research Assistant, Criminology, Sociology and Geography 

To:  Instructor, A-State Online-Political Science 

Effective: August 16, 2017 

Salary:  $45,000 (9-month rate) 

Source of Funds: Education and General, page 118, line 2 

Justification: Replacement for Bradley Dickerson, who resigned ($50,000) 
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ARKANSAS STATE UNIVERSITY-JONESBORO 

NON-ACADEMIC APPOINTMENTS 

September 15, 2017 

 

BEN, CARNESHA 

Counselor, Counseling Center 

Salary:  $35,000 

Effective: June 9, 2017 

Source of Funds:   Education and General, page 31, line 5 

Justification: Position budgeted for FY18 from reallocated salary savings, to enhance diversity within 

the Counseling Center 

 

Education: 

2017 M.S. Rehabilitation Counseling, Arkansas State University-Jonesboro  

2015 B.S. Psychology, Arkansas State University-Jonesboro 

 

Employment: 

2016-2017 Graduate Intern, Counseling Center, ASU-Jonesboro 

2014-2016 Sales Associate, Bookstore, ASU-Jonesboro 

2014-2015 Brand Representative/Sales Associate, Justice Tween Brand, Jonesboro, AR 

 

CAMPBELL, ZACHARY 

Research Assistant, Arkansas Biosciences Institute 

Salary:  $40,000 

Effective: July 1, 2017 

Source of Funds: Education and General, page 48, line 10 

Justification: New position budgeted for FY18 to fulfill the requirements of a research lab and assist 

in managing the new Plant Phenomics Facility located within ABI 

 

Education: 

2013 P.S.M. Biotechnology, Arkansas State University-Jonesboro 

2012 B.S. Biology, Arkansas State University-Jonesboro 

 

Employment: 

2013-Present Lab Technician/Research Assistant-ABI (provisional position), ASU-Jonesboro 

2012-2013 Graduate Assistant-ABI, ASU-Jonesboro 
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DAWSON, BRITTANY 

Assistant Dean of Students, Residence Life-Director 

Salary:  $33,000 

Effective: July 3, 2017 

Source of Funds: Auxiliary Enterprises, page 251, line 4 

Justification: Replacement for Stephanie Lott, who was promoted ($35,552) 

 

Education: 

2016 M.S. Leadership and Policy Studies-Student Personnel, University of Memphis, Memphis, TN 

2012 B.A. Political Science, University of Memphis, Memphis TN 

 

Employment: 

2016-Present Assistant Area Coordinator-Residence Life and Dining Services, University of Memphis, 

Memphis, TN 

Jan-May 2016 Graduate Intern for Residence Life, University of Memphis, Memphis, TN 

2015-2016 Graduate Assistant, University of Memphis, Memphis, TN 

 

GUARNO, ETHAN 

Assistant Coach, Baseball 

Salary:  $30,000 

Effective: July 20, 2017  

Source of Funds: Auxiliary Enterprises, page 238, line 3, with additional funding from salary savings 

Justification: Replacement for Noah Sanders, who resigned ($23,227)   

 

Education: 

2012 B.A. Liberal Arts, University of Arkansas at Little Rock, Little Rock, AR 

 

Employment: 

2014-Present Assistant Coach/Recruitment Coordinator, University of Tennessee at Martin, Martin, TN 

2012-2014 Assistant Coach/Recruiting Coordinator, Young Harris College, Young Harris, GA 

2010-2012 Volunteer Assistant Coach, University of Arkansas at Little Rock, Little Rock, AR 

 

HAMMON, LEE 

Nurse Anesthesia Clinical Coordinator 

Salary:  $140,000 

Effective: May 16, 2017 

Source of Funds: Education and General, page 189, line 2 

Justification: Replacement for Lorena Thompson, who resigned ($140,000) 
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Education: 

2016 D.N.P. Nursing Practice, Arkansas State University-Jonesboro 

2009 M.S.N. Nurse Anesthesia, Arkansas State University-Jonesboro 

2000 M.S.N. Adult Health, Arkansas State University-Jonesboro 

1991 B.S.N. Nursing, Arkansas State University-Jonesboro 

 

Employment: 

Jan-May 2017 Adjunct Professor, ASU-Jonesboro 

2015-Present Independent Contractor, Arkansas Methodist Medical Center, Paragould, AR 

2014-Present Independent Contractor, Great River Medical Center/SMC Regional Medical Center 

2013-Present Independent Contractor, Physicians Surgery Center, Blytheville, AR 

2013-Present Independent Anesthesia Care, Twin Rivers Medical Center, Kennett, MO 

 

HARDY, LENNY 

Assistant Coach, Baseball 

Salary:  $30,000 

Effective: July 16, 2017 

Source of Funds: Auxiliary Enterprises, page 238, line 2 

Justification: Replacement for Caleb Longshore, who resigned ($36,487)  

 

Education: 

2013 B.A. Liberal Arts Individualized Studies, Charter Oak State College, New Britain, CT 

2003 A.S. Education, Jackson State Community College, Jackson, TN 

 

Employment: 

2012-Present Pitching Coach/Recruiting Coordinator, New Mexico Military Institute, Roswell, NM 

2010-2012 Minor League Pitcher, Atlanta Braves, Atlanta, GA 

2006-2010 Minor League Pitcher, Kansas City Royals, Kansas City, MO 

 

HILL, BRIGHTON 

Director of Strength and Conditioning  

Salary:  $23,000 

Effective: May 26, 2017 

Source of Funds: Auxiliary Enterprises, page 236, line 3 

Justification: Replacement for Philip Baier, who resigned ($23,000) 

 

Education: 

2013 B.A. Experimental Psychology, University of South Carolina, Columbia, SC 
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Employment: 

2016-Present  Assistant Defensive Backs Strength and Conditioning, Baldwin Wallace University,  

   Berea, OH 

2012-2016 Strength and Conditioning Graduate Assistant, University of South Carolina,  

  Columbia, SC 

 

KREMERS, ANGELA 

Research Associate, A-State Online Administration 

Salary:  $70,000 

Effective: July 10, 2017 

Source of Funds: Education and General, page 68, line 3 ($35,000) and page 73, line 4 ($35,000) 

Justification: Replacement for Megan Hopkins, who  resigned ($40,400); plus additional duties as 

Associate Director of Global Initiatives  

 

Education: 

2010 Ed.D. Higher Education Administration, University of Arkansas at Little Rock, Little Rock, AR 

1999 M.S. Management, Lindenwood University, St. Charles, MO 

1996 B.S. Occupational Therapy, Washington University, St. Louis, MO 

 

Employment: 

2014-Present State Director, Best Buddies Arkansas, Little Rock, AR 

2012-2014 Senior Director of Corporate Strategy, The East Initiative, Little Rock, AR 

2005-2007 Adjunct Instructor, University of Central Arkansas, Conway, AR 

2004-2007 Teacher, Cabot Public School District, Cabot, AR 

 

MUADIANVITA, KAZADI 

Assistant Coach, Strength 

Salary:  $85,000 

Effective: June 22, 2017 

Source of Funds: Auxiliary Enterprises, page 236, line 2 

Justification: Replacement for Matthew Shadeed, who resigned ($85,000) 

 

Education: 

2006 M.E. Health Education and Promotion/Nutrition, University of Missouri, Columbia, MO 

1997 B.S. Sociology, University of Missouri, Columbia, MO 

 

Employment: 

2017-Present Assistant to the Strength Coach, Dallas Cowboys, Dallas, TX 

2012-2016 Associate Athletic Director-Athletic Performance Department, Baylor University, Waco, TX 

2010-2012 Assistant Athletic Director-Athletic Performance Department, Baylor University, Waco, TX 
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NORMAN, ADAM 

Trainer, Sports Medicine 

Salary:  $30,600 

Effective: July 3, 2017 

Source of Funds: Auxiliary Enterprises, page 234, line 4 

Justification: Replacement for Hiroki Yoshimoto, who resigned ($30,600) 

 

Education: 

2016 M.S. Physical Education, University of Georgia, Dahlonega, GA 

2014 B.S. Athletic Training, Arkansas State University-Jonesboro 

 

Employment: 

2014-Present Senior Athletic Training Fellow/Athletic Training Fellow, The Hughston Foundation,  

  Columbus, GA 

Summer 2013 Athletic Training Intern, New Orleans Saints, Metairie, LA  
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ARKANSAS STATE UNIVERSITY-JONESBORO 

NON-ACADEMIC REASSIGNMENTS OF DUTY 

September 15, 2017 

 

BEASON, CYNTHIA 

From:  Fiscal Support Specialist, Biological Sciences 

To:  Research Assistant, Ecotoxicology Research Facility 

Effective: September 16, 2017 

Salary:  $34,000 

Source of Funds: Education and General, page 101, line 1, with remainder from external funding 

Justification: Replacement for Abbigail Nicholson, who resigned ($30,000)   

 

BURNETT, LINDSAY 

From:  Development Advancement Specialist, Alumni Relations 

To:  Executive Director of Alumni Relations 

Effective: July 16, 2017 

Salary:  $75,000  

Source of Funds: Education and General, page 43, line 1 

Justification: Replacement for Elizabeth Smith, who retired ($95,259) 

 

CARTER, TOCCARA 

From:  Research Assistant, Transition Studies 

To:  Interim Director of First Year Studies 

Effective: July 1, 2017 

Salary:  $59,000 

Source of Funds: Education and General, page 79, line 1 

Justification: Replacement for Paula Bradberry, who retired ($71,316) 

 

DELLWO, GARRET 

From:  Athletic Ticket Sales Coordinator, Convocation Center-Facility Support 

To:  Project/Program Specialist, Athletic Administration 

Effective: June 5, 2017  

Salary:  $36,500 

Source of Funds: Auxiliary Enterprises, page 231, line 14 ($18,894) and page 39, line 5 ($11,106), with  

  additional funding from Athletic Marketing Supplies & Services 

Justification: Replacement for Mike Murtagh, who resigned. ($30,000)  
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KEB, TIFFANY 

From:  Temporary Computer Support Technician, Information and Technology Services 

To:  Research Analyst, Provost/Academic Affairs and Research 

Effective: July 1, 2017 

Salary:  $32,000 

Source of Funds: Education and General, page 46, line 8 

Justification: New position budgeted for FY18 to maintain new software designed to assist faculty 

with the tenure process 

 

OWEN, JONATHAN 

From:  Assistant Registrar 

To:  Interim Research Assistant, Transition Studies 

Effective: August 1, 2017 

Salary:  $40,000 

Source of Funds: Education and General, page 79, line 12 

Justification: Temporary position to backfill for Toccaro Carter, who is acting Interim Director of 

First Year Studies ($45,464) 

 

SPENCE, MARY 

From:  Research Analyst, Teacher Education and Leadership 

To:  Assistant Director of Assessment Services  

Effective: June 16, 2017 

Salary:  $55,000 

Source of Funds: Education and General, page 62, line 2 

Justification: Replacement for Topeka Small, who resigned ($60,461) 

 

WRIGHT, NICOLE 

From:  Administrative Specialist II, ASUJ-Paragould Program 

To:   Interim Project/Program Manager, ASUJ-Paragould Program 

Effective: July 1, 2017 

Salary:  $30,000 

Source of Funds: Education and General, page 60, line 1 

Justification: Replacement for Ashley Swan, who resigned ($35,267) 

 

 



ARKANSAS STATE UNIVERSITY–BEEBE 

ACADEMIC APPOINTMENTS 

September 15, 2017 

 

 

ALLEN, JUSTIN 

Program Manager of Emergency Medical Services 

Salary:  $45,000 (12-month rate) 

Effective Date: July 3, 2017 

Source of Funds: Education and General, page 53, line 1 

Justification: Replacement for Patricia Cope, who resigned ($51,885) 

 

Education: 

2016 A.S. EMS-Paramedic, Arkansas State University-Beebe 

 

Employment: 

2016-2017 Adjunct Instructor, ASU-Beebe 

2015-2017 ED Paramedic/Angel One Transport Communications Specialist, Arkansas Children’s 

Hospital, Little Rock, AR 

2012-2015 Paramedic, NorthStar EMS, Searcy, AR 

 

BAILEY, MARY SUZANNE 

Academic Dean, Career Education 

Salary:  $79,000 (12-month rate) 

Effective Date: July 3, 2017 

Source of Funds: Education and General, page 41, line 1 

Justification:  New position due to reorganization 

 

Education: 

2014 Ed.D. Educational Leadership, Webster University, Little Rock, AR 

1999 M.Ed. Educational Administration, Harding University, Searcy, AR 

1991 B.S. Elementary Education, University of Central Arkansas, Conway, AR 

 

Employment: 

2012-2017 Superintendent, Lonoke School District, Lonoke, AR 

2014-Present Adjunct Professor for Educational Leadership, ASU-Jonesboro 

2010-2012 Superintendent, Waldron School District, Waldron, AR 

2008-2010 Superintendent, Maynard School District, Maynard, AR 

2004 - 2008 Junior High School Principal, Newport Special School District, Newport, AR 
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GOODNER, JASON 

Academic Dean, Arts and Humanities 

Salary:  $79,000 (12-month rate) 

Effective Date: July 3, 2017 

Source of Funds: Education and General, page 22, line 1 

Justification:  New position due to reorganization 

 

Education: 

2012 Ed.D. Adult and Career Education, Valdosta State University, Valdosta, GA 

1999 M.S. Social Services Administration, Georgia Southwestern State University, Americus, GA 

1998 B.S. Applied Sociology, Georgia Southern University, Statesboro, GA 

 

Employment: 

2016-2017 Executive Director of Assessment and Accreditation/SACSCOC Liaison, Albany State 

University, Albany, GA 

2014-2016 Assistant Professor of Sociology, Darton State College, Albany, GA 

2009-2014 Academic Dean, Andrew College, Cuthbert, GA 

2001-2009 Academic and Student Services Officer, LaGrange College at Albany, Albany, GA 

 

HAUSTEIN, JOANN 

Instructor of Mathematics 

Salary:  $38,425 (9-month rate) 

Effective Date: August 15, 2017 

Source of Funds: Education and General, page 34, line 1 

Justification:  Replacement for Iryna Andrews, who was a temporary employee ($38,425) 

 

Education: 

1997 M.S.E. Education, University of Central Arkansas, Conway, AR 

1988 B.S.E. Mathematics Education, University of Central Arkansas, Conway, AR 

 

Employment: 

2014-2017 Student Development Specialist, ASU-Beebe 

2013-2014 Temporary Mathematics Instructor, ASU-Beebe 

2012-2013 High School Mathematics Instructor, Searcy High School, Searcy, AR 

2009-2012 Master Teach/High School Math Teacher, Maumelle High School, Maumelle, AR 

2001-2008 Department Chair/Dean of Mathematics, Central Arkansas Christian School,  

  North Little Rock, AR 
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MOORE, TINA 

Academic Dean, Business, Math, and Science 

Salary:  $79,000 (12-month rate) 

Effective Date: July 3, 2017 

Source of Funds: Education and General, page 31, line 6 

Justification:  New position due to reorganization 

 

Education: 

2017 Ed.D. Curriculum and Instruction, Liberty University, Lynchburg, VA 

2014 Ed.S. Curriculum Director, Arkansas State University-Jonesboro 

1999 M.Ed. Secondary Education, University of Arkansas at Little Rock, Little Rock, AR 

1995 B.S. Education, University of Arkansas, Fayetteville, AR 

 

Employment: 

2015-2017 Director of Programs, Center for Health Literacy, University of Arkansas for Medical 

Sciences, Little Rock, AR 

2009-2015 Curriculum and Instruction/School Improvement Consultant, E2E Educational 

Consulting, Little Rock, AR 

2001-2009 Pharmaceutical Sales Representative/Trainer, Eli Lilly and Company, Indianapolis, IN 

 

NESMITH, SUZANNE 

Instructor of Computer Systems and Networking Technology 

Salary:  $38,425 (9-month rate) 

Effective Date: August 16, 2017 

Source of Funds: Education and General, page 46, line 1 

Justification:  Replacement for Michael Troop, who resigned ($65,026) 

 

Education: 

2014 A.A.S. Computer Systems and Networking Technology, Arkansas State University-Beebe 

1977 B.S. Nursing, Houston Baptist University, Houston, TX 

 

Employment: 

2015-2017 Adjunct Instructor, Computer Systems and Networking Technology, ASU-Beebe 

2008-2017 Independent Contractor, Database Management, Cabot, AR 

2008  Credentialed Trainer, Sisters of Mercy Health System, Fort Scott, KS 

 

SMITH, TIFFANY 

Temporary Instructor of English 

Salary:  $38,425 (9-month rate) 

Effective Date: August 16, 2017 

Source of Funds: Education and General, page 29, line 4 

Justification:  Replacement for Dennis Humphrey, who resigned ($69,204) 
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Education: 

2011 M.A. Professional and Technical Writing, University of Arkansas at Little Rock, Little Rock, AR 

2006 B.A. Professional and Technical Writing, University of Arkansas at Little Rock, Little Rock, AR 

 

Employment: 

2012-2017 Adjunct Instructor, English, ASU-Beebe 

2007-2017 Adjunct Instructor, Composition, University of Arkansas at Little Rock, Little Rock, AR 

 

 

 

 

 

 



ARKANSAS STATE UNIVERSITY–BEEBE 

NON-ACADEMIC APPOINTMENT 

September 15, 2017 

 

 

BELL, JOSHUA 

Student Development Specialist 

Salary: $34,000 

Effective Date: June 1, 2017 

Source of Funds: Education and General, page 64, line 4 

Justification:  Replacement for Emily Jones, who resigned ($34,000) 

 

Education: 

2017 B.S. Pre-Professional Studies, Arkansas State University-Jonesboro 

2015 A.S. Science, Arkansas State University-Beebe 

 

Employment: 

2016-2017 STEM Tutor, Learning Center, ASU-Jonesboro 

2015-2016 Learning Group Leader, Learning Center, ASU-Jonesboro 

2014-2015 Peer Tutor, Learning Center, ASU-Beebe 

2013-2014 Peer Tutor, Tutoring Lab, ASU-Beebe, Heber Springs, AR 

 



ARKANSAS STATE UNIVERSITY–BEEBE 

NON-ACADEMIC REASSIGNMENTS OF DUTY 

September 15, 2017 

 

 

CHERRY, CHERYL 

From: Special Needs Coordinator  

To: Media Specialist/Learning Center Coordinator  

Salary: $46,892  

Effective: July 1, 2017 

Source of Funds: Education and General, page 66, line 1  

Justification: Replacement for Zettie Holland, who retired ($65,142) 

 

DUNN, AMBER 

From: Fiscal Support Supervisor 

To: Business Manager 

Salary: $42,000 

Effective: August 16, 2017 

Source of Funds: Education and General, page 79, line 5 

Justification: Replacement for Charlette Moore, who was reassigned ($59,895) 

 

FISHER, KARLA 

From: Chancellor 

To: Special Assistant to the President (VC for External Programs) 

Salary: $100,000 

Effective: August 15, 2017 

Source of Funds: Education and General Salary Savings 

Justification: Reassigned 

 

MOORE, CHARLETTE 

From: Associate Vice Chancellor of Business  

To: Interim Vice Chancellor for Finance and Administration  

Salary: $89,000  

Effective: August 15, 2017 

Source of Funds: Education and General, page 77, line 2 

Justification: Replacement for Roger Moore, who was reassigned ($111,100) 
 



ARKANSAS STATE UNIVERSITY–MOUNTAIN HOME 

ACADEMIC APPOINTMENT 

September 15, 2017 

 

RADIVOJEVICH, KRISTINA 

Instructor, Biology 

Salary:  $36,000 

Effective:  August 14, 2017 

Source of Funds: Education and General, page 51, line 5 

Justification:  Replacement for Vicki Shipley, who resigned ($49,378) 

 

Education 

2012    M.S. Biology, Lamar University, Beaumont, TX 

2008 B.A. Biology, Andrews University, Berrien Springs, MI 

 

Employment  

March 2017        Thrift Store Supervisor, Humane Society of North Central AR, Mountain Home, AR   

2014-2017 Unemployed 

2013-2013 Adjunct Biology Laboratory Instructor, Lamar University, Beaumont, TX  

2009-2012 Graduate Teaching Assistant, Lamar University, Beaumont, TX 

 
 

 

 

 



ARKANSAS STATE UNIVERSITY-NEWPORT 

ACADEMIC APPOINTMENT 

September 15, 2017 

 

 

SELF, JASON 

Assistant Professor, Physical Science/Chemistry 

Salary:     $43,500 (9-month rate)  

Effective:    August 14, 2017 

Source of Funds:  Educational and General, page 18, line 1 

Justification:    Replacement for Misty Stroud, who resigned ($46,818)     

 

Education: 

2008   Ph.D.    Environmental Science/Environmental Geography, Arkansas State University-Jonesboro 

2006   M.S.    Environmental Science, Arkansas State University-Jonesboro  

2003  B.S.    Pre-Medicine, Lyon College 

 

Employment: 

2010-2017    Instructor of Science, Ozarka College, Melbourne, AR 

2008-2010    Associate Professor of Science, ASU-Beebe (Heber Springs campus)  



ARKANSAS STATE UNIVERSITY-NEWPORT 

ACADEMIC REASSIGNMENTS OF DUTY 

September 15, 2017 

 

BURGESS, ROBERT 

From:     Assistant to the Dean 

To:     Associate Dean of STEM/Master Instructor of Computer Networking Technology 

Salary:     $63,000  

Effective:    July 16, 2017 

Source of Funds:   Educational and General, page 151, line 1, with additional funding from salary savings   

Justification:    New position created to streamline General Education Department and designate leader 

   for STEM 

 

HANAN, MARK 

From:     Part-time Instructor of Computer Networking Technology  

To:     Instructor of Computer Networking Technology  

Salary:     $43,000  

Effective:    August 21, 2017 

Source of Funds:  Educational and General, page 151, line 3  

Justification:    Replacement for Robert Burgess, who was promoted to Associate Dean of 

   STEM/Master Instructor of Computer Networking Technology ($57,305)  

 

WESTMAN, ANNA 

From:     Assistant Professor of English/Foreign Language 

To:     Associate Dean of Liberal Arts/Assistant Professor of English/Foreign Language 

Salary:     $63,000  

Effective:    July 16, 2017 

Source of Funds:  Educational and General, page 13, line 3, with additional funding from salary savings 

Justification:    New position created to streamline General Education Department and designate leader 

   for Liberal Arts  

 



ARKANSAS STATE UNIVERSITY-NEWPORT 

NON-ACADEMIC APPOINTMENTS 

September 15, 2017 

 

RUNSICK, JENNEAL 

Operating Accountant/Grant Coordinator 

Salary: $42,000  

Effective: August 1, 2017 

Source of Funds:   Educational and General, page 67, line 2 

Justification:    Replacement for Monika Phillips, who accepted internal position of Controller (47,858) 

 

Education: 

2014  B.S.E.    Human Resources Development, University of Arkansas-Fayetteville 

 

Employment: 

2007-2017  Administrative Assistant to Vice Chancellor for Finance and Administration, University    

   of Arkansas Community College at Batesville  

 

SMITH, KRISTEN 

Assistant to the Chancellor  

Salary: $56,000  

Effective: August 15, 2017 

Source of Funds:   Educational and General, page 58, line 2 

Justification:    Replacement for Laura King, who resigned ($57,306)  

 

Education: 

2007  J.D.    University of Texas School of Law 

2004   B.A.    History, Texas Christian University  

 

Employment: 

2011-2017    Attorney (self-employed), Law Office of Kristen Smith 

2007-2011    Attorney, Thompson & Knight, LLP, Fort Worth, Texas  



ARKANSAS STATE UNIVERSITY-NEWPORT 

NON-ACADEMIC REASSIGNMENT OF DUTY 

September 15, 2017 

 

PHILLIPS, MONIKA 

From:     Operating Accountant/Grant Coordinator 

To:     Controller 

Salary:     $62,000  

Effective:    May 16, 2017  

Source of Funds:  Educational and General, page 62, line 1 

Justification:    Replacement for Melissa Watson, who retired ($64,023) 

 



ARKANSAS STATE UNIVERSITY MID-SOUTH 

ACADEMIC APPOINTMENTS 

September 15, 2017 

 

DAILEY, MICHAEL 

Instructor, Welding Technology 

Salary:  $40,000 (10-month rate) 

Effective:  August 14, 2017 

Source of Funds:   Education and General, page 7 

Justification:    Replacement for Leslie Hubbard, who resigned ($37,500)  

 

Education: 

1990 A.A.S.  Industrial Maintenance Technology, State Technical Institute, Memphis, TN 

 

Employment: 

2015-present  Maintenance Mechanic, Snap-on Tools, Olive Branch, MS 

2012-2015  Industrial Maintenance Instructor, Desoto County Schools, MS 

2010-2012  Foreman-Water Operations, MLGW, Memphis, TN 

1992-2010  Foreman-Machine, Sheet Metal and Canvas Shops, MLGW, Memphis, TN 

  

HOLLAND, APRIL 

Instructor, English 

Salary:  $37,500 (10-month rate) 

Effective:    August 1, 2017 

Source of Funds: Education and General, page 1  

Justification:   Replacement for Joseph Kelman, who is no longer employed ($37,500) 

 

Education: 

2016 M.A.  English, Arkansas State University-Jonesboro 

2014 B.A.  English, Arkansas State University-Jonesboro 

  

Employment: 

2016-present  Adjunct, ASU Mid-South 

2009-2016  Self-Employed, Cleaning Service, West Memphis, AR 

2004-2009  Legal Assistant, Professional Credit Management, Jonesboro, AR 

 

JACKSON, KEARIUS 

Instructor, Mathematics 

Salary:  $37,500 (10-month rate) 

Effective:  August 7, 2017 

Source of Funds:   Education and General, page 12 

Justification:   Replacement for Shermel Brown, who was promoted to Lead Faculty, Developmental 

Mathematics ($39,405) 
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Education: 

2017 M.S. Mathematics, Arkansas State University-Jonesboro 

2015 B.S.E. Mathematics, Arkansas State University-Jonesboro 

 

Employment: 

2016-present Graduate Assistant, Mathematics & Statistics, ASU-Jonesboro 

2016 Clerical Assistant, Student Support Services, ASU-Jonesboro 

 

ROE, BRAD 

Instructor, Heavy Diesel Truck Maintenance 

Salary:   $45,000 (12-month rate) 

Effective: June 12, 2017 

Source of Funds:  Education and General, page 10 

Justification:    Replacement for Roger Dale Smith, who resigned ($51,500) 

 

Education: 

1995  MACS-AC License 

 

Employment: 

2001-2017 Lead Mechanic, Marion School District, Marion AR   

 

SIMMS, CAROLYN 

Instructor, Psychology 

Salary:  $37,500 (10-month rate) 

Effective:  August 7, 2017 

Source of Funds:   Education and General, page 2 

Justification:    Replacement for Carol Lane, who retired ($40,588) 

 

Education: 

1987   Certified School Psychologist, Memphis State University, TN 

1982 M.A.  Psychology, Middle Tennessee State University, Murfreesboro, TN 

1979 B.S.  Psychology, University of Tennessee at Martin, Martin, TN 

 

Employment: 

1982-2017  School Psychologist, Division of Exceptional Children and Health Service, Memphis, TN 

1998-present  Adjunct Professor in Psychology, Southwest Tennessee Community College, Memphis, TN 

1998-present  Behavioral Specialist, Omni Visions, Memphis, TN 

 

 



ARKANSAS STATE UNIVERSITY MID-SOUTH 

NON-ACADEMIC APPOINTMENT 

September 15, 2017 

 

BLAIR, EMMANUEL 

Director, Secondary Technical Center  

Salary: $50,000 

Effective:   August 9, 2017 

Source of Funds:   Education and General, page 17 

Justification: Replacement for Jodi King, who resigned ($50,000) 

 

Education: 

2013 M.Ed. Elementary Education, Cambridge College, Memphis, TN 

2011 B.S. Child Development & Family Studies, LeMoyne Owen College, Memphis, TN 

  

 

Employment: 

2011-2017 Chief Academic Staff Officer, ABCs of Life, Inc., Memphis, TN   

2014-2016 Elementary Teacher, Shelby County Schools, Memphis, TN 

2013-2014 Reading/Language Arts Teacher, Memphis Academy of Health Sciences, Memphis, TN  

 



ARKANSAS STATE UNIVERSITY MID-SOUTH 

NON-ACADEMIC REASSIGNMENTS OF DUTY 

September 15, 2017 

 

BROWN, SHERMEL 

From: Instructor, Mathematics  

To: Lead Faculty, Developmental Mathematics  

Effective: August 1, 2017 

Salary: $42,500 

Source of Funds:  Education and General, page 12 

Justification: Replacement for Stephanie Krehl, who moved to another position ($42,500) 

 

BURGER, CRYSTAL 

From: Financial Aid Analyst 

To: Director of Financial Aid  

Effective: July 10, 2017 

Salary: $50,000 

Source of Funds:  Education and General, page 22 

Justification: Replacement for Carol Carter-Priest, who is no longer employed ($50,000) 

 

COOK, JAMES “ED” 

From: Lead Faculty, Welding Technology  

To: Director of Facilities and Maintenance 

Effective: July 31, 2017 

Salary: $70,000 

Source of Funds:  Education and General, page 40 

Justification: Replacement for Randy Webb, who passed away ($76,676) 

 

HUTCHINSON, JACOB 

From: Instructor, Communications  

To: Lead Faculty, Communications   

Effective: August 1, 2017 

Salary: $42,500 

Source of Funds:  Education and General, page 1  

Justification: Replacement for Jeffrey Gray, who moved to another position ($42,500) 

 

MCDANIEL, CHARITY 

From: Instructor, Medical Professions  

To: Interim Lead Faculty for Medical Professions  

Effective: July 10, 2017 

Salary: $55,000 

Source of Funds:  Education and General, page 4 

Justification: Replacement for Martha Herron, who resigned ($60,000) 
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