
 

 

AGENDA 

ARKANSAS STATE UNIVERSITY 

BOARD OF TRUSTEES 

May 16, 2014 

1:00 p.m. 

ASU-Newport  

 

 

 I.   Call to Order 

   Mr. Dan Pierce, Chair 

 

 *II. Approval of the Minutes of Meeting 

   February 28, 2014 

    

 III. President’s Report 

  Reports of the Chancellors  

   

 *IV. Agenda 

 Proposed ASU System Resolutions 

 Resolution approving ASU System to establish provisional positions. 

 Resolution approving 2014-2015 tuition and fee rates for system campuses. 

 Resolution approving Arkansas State University fiscal year 2014-2015 operating 

budgets and authority to execute the budgets. 

 Resolution approving ASU System to sell residential property. 

 Resolution approving ASU System to reaffirm the Weapons Policy. 

 Resolution approving changes to the System Staff Handbook. 

 

 Proposed ASU-Jonesboro Resolutions 

 Resolution approving ASU-Jonesboro to enter into agreements for private camps. 

 Resolution approving ASU-Jonesboro to restructure and rename the departments of 

Psychology and Counseling and Health, Physical Education, and Sports Sciences to 

form the School of Behavior and Human Performance. 

 Resolution approving ASU-Jonesboro to offer the Doctor of Occupational Therapy. 

 Resolution approving ASU-Jonesboro to offer the Associate of Applied Science 

Occupational Therapy Assistant. 

 Resolution approving ASU-Jonesboro to offer the Master of Science in Molecular 

Biosciences. 

 Resolution approving ASU-Jonesboro to offer a new minor in Writing Studies. 

 Resolution approving ASU-Jonesboro to offer a new emphasis, Interpersonal 

Communication, in the Bachelor of Arts in Communication Studies. 

 

 

 

 



 

 

 Resolution approving ASU-Jonesboro to offer a new emphasis, Organizational 

Communication, in the Bachelor of Arts in Communication Studies. 

 Resolution approving ASU-Jonesboro to offer a new emphasis, Public Communication, 

in the Bachelor of Arts in Communication Studies. 

 

 Proposed ASU-Beebe Resolution 

•  Resolution approving ASU-Beebe to offer a Technical Certificate and Certificate of 

Proficiency in Multi-Skills Technology. 

 

 Proposed ASU-Mountain Home Resolutions 

• Resolution approving ASU-Mountain Home to offer the Associate of Applied Science in 

Management degree with an emphasis in Accounting and Finance, a Technical 

Certificate and a Certificate of Proficiency in Accounting and Finance. 

• Resolution approving ASU-Mountain Home to offer the Associate of Applied Science in 

Management degree with an emphasis in Hospitality Management, a Technical 

Certificate and a Certificate of Proficiency in Hospitality Management. 

• Resolution approving ASU-Mountain Home to offer the Associate of Applied Science in 

Workforce Technology degree with an emphasis in Mechatronics, a Technical 

Certificate and a Certificate of Proficiency in Mechatronics. 

 

 Proposed ASU-Newport Resolution 

• Resolution approving ASU-Newport to offer the Associate of General Studies. 

 

 V. Executive Session 

 

 *VI. Approval of Personnel Actions 

 

 VII. Other Business 

 

 *VIII. Adjournment 

 

*Action Items 
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EXECUTIVE SUMMARY  Contact:  Charles L. Welch (501) 660-1000 

    
ACTION ITEM: Arkansas State University-Jonesboro, Arkansas State University-Beebe, Arkansas State 

University-Mountain Home, and Arkansas State University-Newport request approval to set 
tuition and fee rates. 

 
ISSUE:   The Board of Trustees must approve tuition and fee rates.    
 
BACKGROUND: 
 
In order to meet the additional costs needed to provide a quality education and economic development activities for 
the State, Arkansas State University System campuses request to adjust tuition and fees.  
 
ARKANSAS STATE UNIVERSITY-JONESBORO 
Tuition (Effective Fall 2014) 

 
Current Proposed 

 

Semester 
(15 ssch) 

per  
ssch 

Semester 
(15 ssch) 

per 
ssch 

In-State Undergraduate 2,805.00 187.00 2,880.00 192.00 
In-State Graduate 3,570.00 238.00 3,660.00 244.00 
Out-of-State Undergraduate (enrolled prior to Fall 2011) 7,320.00 488.00 7,515.00 501.00 
Out-of-State Undergraduate 5,610.00 374.00 5,760.00 384.00 
Out-of-State Graduate (enrolled prior to Fall 2011) 9,075.00 605.00 9,315.00 621.00 
Out-of-State Graduate 7,140.00 476.00 7,335.00 489.00 
International Undergraduate 5,610.00 374.00 5,760.00 384.00 
International Graduate 7,140.00 476.00 7,335.00 489.00 
 

 
Current Proposed 

On-Line MBA (per ssch):  467.00 480.00 
 

  
Ed.D. in Educational Leadership (per ssch) 238.00 400.00 
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EXECUTIVE SUMMARY  Contact:  Charles L. Welch (501) 660-1000 
 
Off-Campus Courses per ssch (including Distance Learning Classes) 

 

 
Current Proposed 

In-State Undergraduate 238.00 244.00 
In-State Graduate 273.00 280.00 
Out-of-State Undergraduate (enrolled prior to Fall 2011) 536.00 550.00 
Out-of-State Undergraduate  475.00 488.00 
Out-of-State Graduate (enrolled prior to Fall 2011) 639.00 656.00 
Out-of-State Graduate  546.00 561.00 
Academic Partnerships Courses 238.00 244.00 
Academic Partnerships Courses (International) 476.00 489.00 
Paragould - Greene County Resident (freshman and sophomore classes 
only) 

  60.00 120.00 

Paragould - In-State Non-Greene County Resident 187.00 192.00 
Paragould - Out-of-State Undergraduate (enrolled prior to Fall 2011) 488.00 501.00 
Paragould - Out-of-State Undergraduate 374.00 384.00 
 
Mandatory Fee(s) Revisions (Effective Fall 2014) 

 
Current Proposed 

Academic Excellence Fee (per ssch)  4.00  6.00 
College of Sciences & Mathematics Tuition Differential - UG 19.00 21.00 
College of Sciences & Mathematics Tuition Differential - GR 44.00 50.00 
        
Miscellaneous Fee(s) Revisions (Effective Fall 2014 unless noted) 

 
Current Proposed 

Introduction to Neuroscience PSY3214  (per course) - 28.00 
Core Disaster Life Support  CDLS and Basic Disaster Life Support BDLS    
(amount not to exceed per course effective July 1, 2014) - 50.00 
Laboratory in Bio Techniques I BIO4152 and Laboratory in Bio 
Techniques II BIO4154 (per course) - 100.00 
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EXECUTIVE SUMMARY  Contact:  Charles L. Welch (501) 660-1000 
 
ARKANSAS STATE UNIVERSITY-BEEBE: 
Tuition (Effective Fall 2014) 
Beebe, Heber Springs, Searcy, and the Little Rock Air Force Base: 

 
Current Proposed 

 

Semester 
15 ssch 

per 
ssch 

Semester 
15 ssch 

per 
ssch 

Resident Undergraduate 1,320.00   88.00 1,395.00   93.00 
Non-Resident Undergraduate 2,280.00 152.00 2,415.00 161.00 
ASU-Heber Springs In-County Tuition 1,170.00   78.00 1,245.00   83.00 
International Tuition   3,030.00         202.00 3,210.00 214.00 
 
Off-Campus Courses per ssch 

 
Current Proposed 

ASU-Beebe 93.00 98.00 
Little Rock Air Force Base 88.00 93.00 
 
 
ARKANSAS STATE UNIVERSITY-MOUNTAIN HOME: 
Tuition (Effective July 1, 2014) 

 
Current Proposed 

 

Semester 
15 ssch 

per 
ssch 

Semester 
15 ssch 

per 
ssch 

Resident Undergraduate 1,305.00   87.00 1,335.00   89.00 
Non-Resident Undergraduate 2,235.00 149.00 2,295.00 153.00 
 
Mandatory Fee(s) Revisions (Effective July 1, 2014) 

 
Current Proposed 

Academic Excellence Fee (per ssch) 4.00 5.00 
 
Miscellaneous Fee(s) Revisions (Effective July 1, 2014) 

 
Current Proposed 

Nursing Certification Exam Fee (one-time) 45.00 50.00 
Funeral Science Certification & Testing Fee (per ssch) - 20.00 
Respiratory Care Certification & Testing Fee (per ssch) - 20.00 
Certified Nursing Assistant Certification & Testing Fee (one-
time) - 90.00 
Occupational Technical Programs Lab Fee (per ssch) - 25.00 
Prior Learning Assessment Application Fee (per appl.) - 10.00 
Prior Learning Assessment Fee (per credit  hour) - 30.00 
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EXECUTIVE SUMMARY   Contact:  Charles L. Welch (501) 660-1000 
    

ACTION ITEM: Arkansas State University System (ASU) requests approval of the fiscal year 2014-2015 
operating budgets and authority to execute the budgets during the fiscal year. 

 
ISSUE:  The Board of Trustees must approve each fiscal year the operating budgets of the ASU System.  
 
BACKGROUND: 
 
The operating budget establishes expenditure levels for certain categories of expense, including salaries, supplies 
and services, and capital expenditures.  Moreover, the budget establishes sound fiscal policy by which the 
university manages its annual fiscal affairs. 
 
ARKANSAS STATE UNIVERSITY-JONESBORO: 
 
The Arkansas State University-Jonesboro (ASUJ) 2014-2015 operating budget was developed through the efforts 
of the university’s Executive Council, and shared with the University Planning Council (UPC) and the campus 
community.  The UPC-adopted budget planning principles were utilized in the development of the final operating 
budget.  ASUJ will receive additional state appropriation resources in an attempt to bring ASUJ closer to the 75% 
level of funding within the state formula calculations.  State appropriation increases, additional tuition revenues 
and reallocated resources from currently budgeted expenditure categories were allocated to cover fixed cost 
increases, employee health care cost increases, additional faculty positions for academic program growth, 1% 
merit increase for non-classified staff, 2% merit increase for faculty, 1% COLA for classified employees (held until 
Governor’s approval) and other improvements to provide quality instruction and an enhanced overall educational 
experience for students. 

 
FY2015 state general revenue funding is forecast to increase by $481,104 and Educational Excellence Trust Fund 
resources are anticipated to be flat.  To continue to provide the educational experience expected by today’s 
student population, a 2.67% tuition increase is requested, as well as a $2 per credit hour designated fee for 
faculty salaries. 
 
Funds were allocated to the following categories: 

• Faculty promotions; 
• 1% COLA increase for classified employees (held until Governor’s release); 
• 1% merit salary increase for non-classified employees; 
• 2% merit salary increase for faculty; 
• Continued support of institutional and performance scholarships;  
• Inflationary cost increases related to utilities, property insurance, and software maintenance; 
• Four additional faculty positions due to program growth and accreditation requirements from reallocated 

resources; 
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EXECUTIVE SUMMARY   Contact:  Charles L. Welch (501) 660-1000 
    

• One additional faculty position from new revenue sources; 
• Employee health care increases; and 
• Faculty equity. 

 
The Arkansas State University-Jonesboro budget for fiscal year 2014-2015 is $145,188,291 for Educational and 
General operations and $35,438,627 for Auxiliary operations. 
 
ARKANSAS STATE UNIVERSITY-BEEBE: 
 
Arkansas State University-Beebe (ASUB) proposed 2014-2015 operating budget was prepared by the ASUB 
Planning Committee.  The Planning Committee includes faculty, staff, and administration representatives.  The 
budget was submitted to the chancellor for his review and approval.  Operating funds are provided for the 
campuses in Beebe, Searcy, Heber Springs, and the Little Rock Air Force Base. 
 
A 5.7% tuition increase provided revenue to offset a revenue loss from a downfall in enrollment.  Additionally, 
funds were reduced in the Full-Time Salaries, Part-Time Labor Salaries, Part-Time Faculty Salaries, Supplies & 
Services, and Fringe Benefits categories. State revenues are anticipated to be flat in all three funding categories 
for ASU-Beebe.       
 
Funds were allocated to the following categories: 

• Faculty promotions; 
• Additional funding for internet network bandwidth and information technology support; 
• Additional funding for Disability Services to support ADA accommodation needs;  
• Continued and additional support for institutional scholarships; and 
• An additional faculty member for the John Deere Agricultural Equipment Technology program. 

 
The Arkansas State University-Beebe budget for fiscal year 2014-2015 is $26,982,879 for Educational and 
General operations and $3,237,472 for Auxiliary operations. 
 
ARKANSAS STATE UNIVERSITY-MOUNTAIN HOME: 
 
The Arkansas State University-Mountain Home (ASUMH) Chancellor’s Cabinet, in conjunction with the ASUMH 
Budget Committee, developed the proposed Educational and General operating budget for fiscal year 2014-2015 
with an effort to meet the needs of the ASUMH student population.  ASUMH is committed to improvements in  
learning by providing quality instruction, relevant academic programs, and service toward the needs of business 
and industry in our community. 
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EXECUTIVE SUMMARY   Contact:  Charles L. Welch (501) 660-1000 
 

A 2.8% increase in tuition and fees, along with reallocations from existing budgets, allowed for the necessary 
additions to the budget and inflationary increases of fixed costs.  
    
Funds were allocated to the following categories for ASUMH:   

• Salary increases for all staff and faculty, including: 
o Faculty raise of $960 per employee; 
o Non-classified, non-faculty raise of $600 per employee; 
o Classified staff raise of 1% held in contingency; 

• Salary equity adjustments for faculty and non-classified staff; 
• Costs associated with additional occupational/technical programs and new facilities to house those 

programs; 
• Technology and equipment replacement/upgrades; and 
• Inflationary increases necessary to operate the campus. 

 
The Arkansas State University-Mountain Home fiscal year 2014-2015 budget is $10,855,107 for Educational and 
General operations and $160,000 for auxiliary operations.   
 
ARKANSAS STATE UNIVERSITY-NEWPORT: 
 
ASU-Newport (ASUN) conducted a collaborative budgeting process that allowed broad-based inclusion and 
communication for 2014-2015.  ASUN moved from a system of incremental or “historical” budgeting to a zero-
based budgeting model.  This allowed a level of critical evaluation to refine needs and encourage efficiency.  With 
no growth in state funding and increasing needs of our growing student population, the institution was able to 
allocate resources to fund initiatives built around five fiscal goals:  
 

1. Containing costs. 
2. Expanding academic programs. 
3. Increasing academic support. 
4. Funding institutional planning. 
5. Gaining efficiencies through technology investments. 

 
A strategic budgeting framework was developed to allow budget managers to formulate requests to meet the 
needs of the related service areas.  The framework allowed for the collection and organization of common 
information to prioritize needs and fund initiatives based on strategic priorities. This process included the 
participation of administrators with input from faculty and departmental staff, while guidance was provided by the 
Office of Fiscal Affairs.  Noting the institution has an obligation to keep education affordable, this process  
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EXECUTIVE SUMMARY   Contact:  Charles L. Welch (501) 660-1000 
 
provided a diligent basis of evaluation to maximize institutional resources and minimize the need for tuition and fee 
increases.  As the institution moves to continually increase accountability, the result of this year’s budget planning 
process has allowed the college to better provide for the diverse needs of each of its service areas.  The chancellor 
was actively involved throughout the process and has given approval for these requests. 
 
A 2.3% tuition increase, a $2 per credit hour increase in the academic excellence fee, and a $1 increase in student 
activity fees provided new revenue sources in the budget.  Funds from tuition and fees revenue were allocated to 
the following categories for ASUN: 
 

• Provide funds for regular campus operations in fiscal year 2014-2015 at the estimated level of 
$13,402,407 for locations at Newport, Jonesboro, and Marked Tree; 

• Provide funds for growth of academic programs, including a new Hospitality Services instructor at 
Jonesboro; an added events and food services position to support growth in the Hospitality Services 
program, to support community events and outreach, and to oversee the food services auxiliary 
operations; and, due to the replication of a successful program in Newport, a new instructor for Surgical 
Technology in Marked Tree; 

• Provide additional student success and retention funding to increase completion rates, primarily in tutoring 
and academic support services;  

• Provide funding for information technology needs related to the implementation of a virtual desktop 
infrastructure;  

• Provide funds for anticipated campus maintenance needs and increased fixed costs, such as employee 
health care costs, and additional needs related to academic accreditation and institutional memberships;  

• Provide funding for capital and related needs, including strategic master facilities and program planning, 
equipment for technical programs, and replacing and adding other instructional equipment and technology; 

• Provide funds for a 2% salary increase for non-classified and faculty personnel; (a COLA of 1% was set 
aside in contingency funds pending approval of a classified salary increase by DF&A); and   

• Provide funds needed for additional increases in faculty salary levels to become more competitive with the 
SREB average for comparable institutions. 

 
The Arkansas State University-Newport fiscal year 2014-2015 budget is $13,402,407 for Educational and 
General operations and $120,000 for auxiliary operations.   
 
ARKANSAS STATE UNIVERSITY SYSTEM: 
 
The Arkansas State University System is funded as a non-formula entity with a fiscal year 2014-15 operating 
budget of $3,115,402 which $2,362,680 is categorized as a state appropriation allocation and $752,722 from 
other sources, including campus and foundation support. 
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EXECUTIVE SUMMARY Contact: Lynita Cooksey (870) 972-2030 
 
ACTION ITEM:  Arkansas State University-Jonesboro (ASUJ) requests approval to offer a new 

program, Doctor of Occupational Therapy (OTD). 
 

ISSUE:   The Board of Trustees must approve the offering of any new degree, minor or 
any new option of an existing degree. 

 
BACKGROUND: 
 
• Occupational therapy is one of the most in-demand professions in the U.S. and internationally.  The 

number of programs in the field has, like many health professions, exploded.  Arkansas has only one 
program in the state to meet the regional workforce societal and health care needs.  The Delta Region 
has a unique configuration of needs (medically underserved) and strengths (growing and more 
educated health care workforce) which the program has been designed to meet or build upon.  
Preliminary needs assessment has identified a regional and state need.   

• Employment of occupational therapists and occupational therapy assistants (OTA) is expected to 
increase faster than the national average from 2010-2020.  The U.S. Bureau of Labor Statistics 
places it near the top of the list for the fastest growing occupations that require a masters’ degree.  
This report notes that Arkansas is expected to have a 20% increased need for OTD and OTA from 
2010-2020 and jobs are expected to increase by 12% in ten years. 

• The field of occupational therapy has had two important dynamics over the past decade.  One is the 
development of the science underpinning occupational therapy, called occupational science, and the 
other is the emergence of a clinical doctorate for entry level into the profession.  Both of these 
important steps (inclusion of occupational science and entry at the doctoral level) have been 
incorporated into development of this program proposal for an Occupational Therapy Doctorate at 
Arkansas State University.  Special attention has been provided to match the institutional and college 
needs as well as regional needs regarding the occupational therapy doctoral educational program.   

• This proposal is a three-year, nine semester program that meets or exceeds all accreditation 
requirements from the Accreditation Council for Occupational Therapy Education (ACOTE) and is 
consistent with college, university, and state requirements.  The total number of semester credit 
hours required for the program are108 semester hour professional core plus 12 credit hour cognate 
area.
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EXECUTIVE SUMMARY Contact: Lynita Cooksey (870) 972-2030 
 
ACTION ITEM:  Arkansas State University-Jonesboro (ASUJ) requests approval to offer a new 

program, Master of Science in Molecular Biosciences.  
    
ISSUE:   The Board of Trustees must approve the offering of any new degree, minor or 

any new option of an existing degree. 
 
BACKGROUND: 
 
• The College of Sciences and Mathematics proposes to introduce an interdisciplinary Master of 

Science degree in Molecular Biosciences.  It is anticipated that the program will have the same high 
demand as the current Ph.D. program in Molecular Biosciences.  This degree is highly appropriate in 
light of the current demand for well-trained scientists and research staff in this field to make break-
through research contributions that will grow the economy, improve agriculture, and address disease 
conditions thus contributing to societal welfare at state, national, and global levels.  Molecular 
biology training is fundamental to many careers in today’s knowledge-based economy and focuses on 
the interfaces among applied biology, bioinformatics, biochemistry, agriculture, and medicine.  There 
is an increasing need for professionals to be trained in necessary laboratory skills required for 
employment by molecular biology and biotechnology intensive companies.  ASUJ is uniquely located 
and positioned to promote economic development through research-intensive molecular biosciences 
and biotechnology-based industries in northeast Arkansas and the lower Mississippi Delta. 
 

• The inter-disciplinary Master of Science in Molecular Biosciences program prepares students to 
pursue scientific research or technology driven careers in multiples fields ranging from agriculture to 
medicine, from forensics to environmental sciences, and from food sciences to renewable energy.  
The program provides training and research opportunities integrating molecular, genomic, cellular and 
developmental concepts, with a strong emphasis on interdisciplinary approaches and state-of-the-art 
technologies to address real world problems. 

 
• The goals of the program are to ensure students master the theoretical concepts and technical skills 

needed by the linked disciplines of molecular biosciences, biology, agriculture, chemistry, and 
business; involve students in all aspects of research; foster an understanding of responsible conduct 
in research; and ensure students compete successfully for admission to Ph.D. programs or for quality 
technical and/or research positions in academia, industry, and government. 

 
 























ARKANSAS STATE UNIVERSITY SYSTEM 
CONTRACT EXTENSIONS 

May 16, 2014 
 
 

WELCH, CHARLES 
President, Arkansas State University System 
Effective:  July 1, 2014 – June 30, 2019 (5-Year Contract) 
 
HUDSON, TIM 
Chancellor, ASU-Jonesboro 
Effective:  July 1, 2014 – June 30, 2017 (3-Year Contract) 
 
MASSEY, SANDRA 
Chancellor, ASU-Newport 
Effective:  July 1, 2014 – June 30, 2017 (3-Year Contract) 
 
MYERS, ROBERT 
Chancellor, ASU-Mountain Home 
Effective:  July 1, 2014 – June 30, 2017 (3-Year Contract) 
 



ARKANSAS STATE UNIVERSITY-JONESBORO 
 May 16, 2014 

 
Recommendations for Tenure 

 Effective AY 2014-2015 
 
College of Agriculture and Technology 
Jianfeng (Jay) Xu   Tenure  Agriculture 
 
College of Education and Behavioral Science 
Audrey Bowser-Brown   Tenure  Teacher Education and Leadership 
Sharon J. Davis    Tenure  Psychology and Counseling 
Julie Grady    Tenure  Teacher Education and Leadership   
Zelda McMurtry    Tenure  Teacher Education and Leadership 
 
College of Engineering 
Brandon Kemp    Tenure  Engineering 
Shubha Kher    Tenure  Engineering 
 
College of Fine Arts 
Timothy P. Bohn   Tenure  Theatre 
Marika Kyriakos    Tenure  Music 
John Harlan Norris   Tenure  Art 
Christopher Wilson   Tenure  Music 
 
College of Humanities and Social Sciences 
Veena S. Kulkarni   Tenure  Criminology, Sociology, and Geography  
 
College of Media and Communications 
Sandra L. Combs   Tenure  Media 
Holly Kathleen Hall   Tenure  Communication 
Po-Lin Pan    Tenure  Communication 
Matthew Thatcher   Tenure  Communication 
 
College of Nursing and Health Professions 
J. Stephen Guffey   Tenure  Physical Therapy 
 
College of Sciences and Mathematics 
Travis D. Marsico   Tenure  Biological Sciences 
Paul Sikkel    Tenure  Biological Sciences 
Hong Zhou    Tenure  Mathematics and Statistics 
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ARKANSAS STATE UNIVERSITY-JONESBORO 
 May 16, 2014 

 
Promotion Recommendations for Associate Professor 

Effective AY 2014-2015 
 

 
College of Engineering 
Brandon Kemp    Associate Professor Engineering 
Shubha Kher    Associate Professor Engineering 
 
College of Fine Arts 
Timothy P. Bohn   Associate Professor Theatre 
John Harlan Norris   Associate Professor Art 
Christopher Wilson   Associate Professor Music 
 
College of Humanities and Social Sciences 
Veena S. Kulkarni   Associate Professor Criminology, Sociology and Geography 
 
College of Media and Communications 
Holly Kathleen Hall   Associate Professor Communication 
Po-Lin Pan    Associate Professor Communication 
 
College of Nursing and Health Professions 
Elizabeth Nix    Associate Professor Nursing 
 
College of Sciences and Mathematics 
Travis D. Marsico   Associate Professor Biological Sciences 
Paul Sikkel    Associate Professor Biological Sciences 
Hong Zhou    Associate Professor Math and Statistics 



ARKANSAS STATE UNIVERSITY-JONESBORO 
 May 16, 2014 

 
Promotion Recommendations for Professor 

Effective AY 2014-2015 
 
 
College of Education 
Amy R. Pearce    Professor  Psychology and Counseling 
Karen L. Yanowitz   Professor  Psychology and Counseling 
 
College of Fine Arts 
Lauren Schack Clark   Professor  Music 
Marika Kyriakos    Professor  Music 
John Edward Owen, Jr.   Professor  Music 
 
College of Nursing and Health Professions 
J. Stephen Guffey   Professor  Physical Therapy 



ARKANSAS STATE UNIVERSITY-JONESBORO 
ACADEMIC APPOINTMENTS 

May 16, 2014 
 
 

AUSDERAN, JACOB 
Assistant Professor of Political Science 
Salary:  $53,300 (9-month rate) 
Effective: August 16, 2014 
Source of Funds: Education and General, page 106, line 4  
Justification: Replacement for Daniel Milton who resigned (Salary $53,300 9-month rate) 
 
Education: 
2013 Ph.D. Political Science, Florida State University, Tallahassee, FL  
2010 M.S. Political Science, Florida State University, Tallahassee, FL  
2008 B.A. Political Science, Ohio State University, Columbus, OH 
 
Employment: 
2013-2014 Instructor/Visiting Assistant Professor, Tulane University, New Orleans, LA 
2012-2013 Instructor, Florida State University, Tallahassee, FL 
2010-2012 Teaching Assistant, Florida State University, Tallahassee, FL 
 
FLUKER, BROOK L. 
Assistant Professor of Aquatic Ecology 
Salary:  $55,000 (9-month rate) 
Effective: August 16, 2014 
Source of Funds: Education and General, page 96, line 12  
Justification: Replacement for Anne Grippo who was promoted to Associate Dean (Salary $67,501       

9-month rate, includes tuition differential) 
 
Education: 
2011 Ph.D. Biology, University of Alabama, Tuscaloosa, AL 
2006 M.S. Biology, University of Louisiana, Monroe, LA 
1993 B.S. Biology, Henderson State University, Arkadelphia, AR 
 
Employment: 
2013-present Assistant Professor of Biology, University of Alabama, Tuscaloosa, AL 
2012-2013 Instructor in Biology, University of Alabama, Tuscaloosa, AL 
2012 (spring) Instructor in Biology, University of Alabama, Tuscaloosa, AL 
2011  Graduate Teaching Assistant, University of Alabama, Tuscaloosa, AL 
2008-2010 Graduate Research Assistant, University of Alabama, Tuscaloosa, AL 
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RUKUS, JOSEPH 
Instructor in Criminology 
Salary:  $49,000 (9-month rate) 
Effective: August 16, 2014 
Source of Funds: Education and General, page 107, line 5  
Justification: Replacement for Lawrence Salinger, deceased (Salary $65,479 9-month rate) 
 
Education: 
2014 Ph.D. Criminology, Law and Society, University of Florida, Gainesville, FL (Expected 2014) 
2009 M.R.P. City and Regional Planning, Cornell University, Ithaca, NY 
2007 B.A. Urban Studies, San Francisco State University, San Francisco, CA 
 
Employment: 
2009-Present Graduate Fellow, University of Florida, Gainesville, FL 
 
SALO, EDWARD G. 
Assistant Professor of History 
Salary:  $85,000 (12-month rate) 
Effective: July 1, 2014 
Source of Funds: Education and General, page 101, line 1 ($42,500) and page 105, line 3 ($42,500) 
Justification: Replacement for Clyde Milner who retired (Salary $119,841 12-month rate) 
 
Education: 
2009 Ph.D. Cultural History of Transportation, Middle Tennessee State University, Murfreesboro, TN 
1998 M.A. History, Middle Tennessee State University, Murfreesboro, TN 
1993 B.S. History and Political Science, East Tennessee State University, Johnson City, TN 
 
Employment: 
2010-present History Division Leader, Southeastern Archaeological Research, Newberry, FL 
2004-2010 Senior Historian/Senior Project Manager, Brockington and Associates, Inc., Mt. Pleasant, SC 
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ARKANSAS STATE UNIVERSITY-JONESBORO 
ACADEMIC REASSIGNMENTS OF DUTY  

May 16, 2014 
 
 
GILBERT, BEVERLY 
From:   Dean, Continuing Education and Community Outreach 
To:   Professor of Teacher Education, College of Education and Behavioral Science       
Effective:  July 1, 2014 
Salary:   $83,719. 
Source of Funds:  Education and General, page 126, line 31 
Justification:  Eliminated Continuing Education and Community Outreach unit and moved activities to 

other departments of the campus. Don Maness has announced his retirement in 
December, 2014 (Salary $108,095).  That position will be returned to AAR pool to 
accommodate the return of Beverly Gilbert to faculty. 

 
HUNT, SHANE 
From:   Associate Professor of Marketing 
To:   Dean, College of Business and Associate Professor of Marketing       
Effective:  June 16, 2014 
Salary:   $160,000 
Source of Funds:  Education and General, page 109, line 1 
Justification:  Replaced Len Frey who was promoted to Vice Chancellor for Finance and Administration 

(Salary $165,540). 
 
HUX, ANNETTE 
From:   Interim Chair, Department of Educational Leadership, Curriculum and Special Education 

and Department of Teacher Education 
To:   Chair, The School of Teacher Education and Leadership               
Effective:  July 1, 2014 
Salary:   $102,000 
Source of Funds:  Education and General, page 126, line 1 
Justification:  Merged two departments (Educational Leadership, Curriculum and Special Education 

and Teacher Education) into one school within the College of Education and Behavioral 
Science.  Eliminated need for two department chairs, Mitchell Holifield and Lina Owens 
who both returned to full-time teaching. (Mitchell Holifield Salary $113,384; Lina 
Owens Salary $94,653). 

 



 ARKANSAS STATE UNIVERSITY-JONESBORO 
NON-ACADEMIC APPOINTMENTS 

May 16, 2014 
 
CORNWELL, TYLER 
Development Coordinator, Athletics Administration 
Salary:  $30,000 
Effective: March 10, 2014  
Source of Funds: E&G, Page 37, Line 5 and Auxiliary, Page 211, Line 13, and funds from outside sources 
Justification: Replaces Murray Watts who resigned ($30,000) 
 
Education: 
2013 B.S. Marketing Management, Arkansas State University 
  
Employment: 
2013 – Present Executive Assistant to CEO, The McLarty Companies, Little Rock, AR 
2012 – 2013 Development Intern, Red Wolves Foundation, Arkansas State University 
 
DODD, DAN 
Assistant Coach, Football 
Salary:  $70,000 
Effective: February 16, 2014 
Source of Funds: Auxiliary, Page 215, Line 8 
Justification: Replaces Keith Heckendorf who resigned ($70,000) 
 
Education: 
1978 B.S. Education, Drake University, Des Moines, IA 
 
Employment: 
2011 – Present Head Football Coach/Athletic Director, Capistrano Valley Christian Schools,  
  San Juan Capistrano, CA 
2007 – 2010 Assistant Head Coach/Offensive Coordinator, Tulane University, New Orleans, LA 
2006 – 2007 Special Teams Coordinator, University of New Mexico, Albuquerque, NM 
2000 – 2005 Offensive Coordinator, University of New Mexico, Albuquerque, NM 
 
HAUKAP, ADAM 
Executive Director of the Red Wolves Foundation, Athletics Administration 
Salary:  $85,000 
Effective: March 17, 2014 
Source of Funds: Auxiliary, Page 211, Line 13, and funds from outside sources 
Justification: Replaces Patrick (Carter) Ford who resigned ($80,000) 
 
Education: 
2005 M.Ed. Sport Administration, Xavier University, Cincinnati, OH 
2003 B.A. History Education, Southern Illinois University, Edwardsville, IL 
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Employment: 
2007 – Present Senior Associate Athletic Director, Oklahoma State University, Stillwater, OK 
2005 – 2007 Account Executive, Pacers Sports & Entertainment, Indianapolis, IN 
Sum 2005 Sports Marketing Intern, Miami University, Oxford, OH 
2004 – 2005 Program Coordinator, Cincinnati Reds Hall of Fame and Museum, Cincinnati, OH 
2004  Teacher, Alton Success Academy, Alton, IL 
 
MCDANIEL, AMANDA 
Director of Affinity Relations, Alumni Relations 
Salary:  $25,000 
Effective: March 1, 2014 
Source of Funds: E&G, Page 42, new line, Vice Chancellor for University Advancement temporary salary savings  
Justification: New position  
 
Education: 
1993 B.S. Marketing Management, Arkansas State University 
 
Employment: 
2010 – Present Office Manager/Catering Manager, Godsey’s Grill/Godsey’s Gourmet, Jonesboro, AR 
2008 – 2009 Administrative Assistant, Downtown Jonesboro Association, Jonesboro, AR 
2003 – 2004 Campaign Director, United Way of Greater Jonesboro, Jonesboro, AR 
2002 – 2008 Vice President & Bookkeeper, McDaniel Management Company, LLC, Jonesboro, AR 
 
TITSWORTH, MARY 
Interim Project/Program Specialist, Intramurals 
Salary:  $29,000 
Effective: March 31, 2014 
Source of Funds: E&G, Page 26, Line 2, reallocation of Student Affairs salary savings 
Justification: New position 
 
Education: 
2009 B.S. General Studies, University of Arkansas at Monticello, Monticello, AR 
 
Employment: 
2013 – Present Graduate Assistant, Intramural Sports, Arkansas State University-Jonesboro                                                                                          
2012 – Present Assistant Swim Teach Coach, Jets Aquatic Club, Jonesboro, AR 
2011 – 2012 Swim Team Coach, Monticello Swim Team, Monticello, AR 
  Personal Trainer, Kate’s Personal Training LLC, Monticello, AR 
2007 – 2009 Swim Coach/Head Lifeguard, YMCA, Warren, AR 
2006 – 2009 Lifeguard/Student Worker for Intramural Department, University of Arkansas at Monticello,  
  Monticello, AR 
 
 
 



 ARKANSAS STATE UNIVERSITY-JONESBORO 
NON-ACADEMIC REASSIGNMENT OF DUTY 

May 16, 2014  
 
KHADKA, CHANDNI 
From:   Director, Office of International Programs (OIP) 
To:   Project/Program Manager, OIP 
Effective:  April 1, 2014   
Salary:   $60,000 
Source of Funds:  E&G, Page 76, Line 1  
Justification:  Replaces Tugrul Polat who resigned ($83,232) 
 
 
 



ARKANSAS STATE UNIVERSITY-BEEBE 
May 16, 2014 

 
 

Recommendations for Tenure 
Effective AY 2014-2015 

 
Division of Business and Agriculture 
Margo Humphrey  Tenure  Business 
 
Division of Mathematics and Science 
Clay McCastlain   Tenure  Biology 
 
Division of Fine Arts and English 
Brent Bristow   Tenure  Music 
 



ARKANSAS STATE UNIVERSITY–BEEBE 
May 16, 2014 

 
 

Promotion Recommendations for Associate Professor 
Effective AY 2014-2015 

 
Division of Fine Arts and English 
Tim Bartlett  Associate Professor   Music 
 

 
Promotion Recommendations for Assistant Professor 

Effective AY 2014-2015 
 
Division of Education and Social Sciences  
Dava Brock  Assistant Professor  Psychology 
 
Division of Mathematics and Science 
Beverly Haines  Assistant Professor   Chemistry 
 
 

Promotion Recommendations for Advanced Instructor 
Effective AY 2014-2015 

 
Division of Advanced Technology and Allied Health 
Patricia Cope  Advanced Instructor  Emergency Medical Technician/Paramedic 
 
 

Promotion Recommendations for Senior Instructor 
Effective AY 2014-2015 

 
Division of Computer Systems and Networking Technology 
Michael Goodman Senior Instructor  Computer Systems and Networking Technology 



ARKANSAS STATE UNIVERSITY-BEEBE 
NON-ACADEMIC REASSIGNMENT OF DUTY 

May 16, 2014 
 
 
FARRIS, BARRY 
From:   Vice Chancellor for External & Advanced Programs 
To:   Vice Chancellor for ASU-Searcy, a Technical Campus of ASU-Beebe 
Effective Date:  July 1, 2014 
Salary:   $102,000  
Source of Funds:  Education and General, page 84 (2013-2014)  
Justification: Organizational Restructuring – Replaces Don Harlan who retired (Salary $103,223) 



ARKANSAS STATE UNIVERSITY-MOUNTAIN HOME 
NON-ACADEMIC APPOINTMENT 

May 16, 2014 
 
 
BOOTH, KIMBERLY 
IT Project/Program Specialist 
Salary: $33,600 
Effective: February 17, 2014 
Justification: Replacement for Kristina Hickman who resigned (salary $52,479) 
Source of Funds:   E&G, page 16 
 
Education 
2009  Associate of Applied Science in Information Systems Technology, ASU-Mountain 

Home 
2011 Associate of Arts, ASU-Mountain Home 
In Progress Bachelor’s in Information Technology with Database Management Emphasis, South 

University, Savannah Georgia  
 
Employment 
2011-Present Computer Programmer, ASU-Mountain Home 
1997-2011 Webpage Design and Customer Service, Wapsi Fly, Mountain Home, AR 
 
 
 
 



ARKANSAS STATE UNIVERSITY-NEWPORT 
ACADEMIC APPOINTMENT 

May 16, 2014 
 
 

CAUDEL, LANA 
Instructor of Hospitality Services 
Salary: $38,000 
Effective: March 1, 2014 
Source of Funds: E&G, Page 103, Line 2  
Justification: Demand for courses is such that additional faculty is needed.   
 
Education: 
1988 B.S., Dental Hygiene, University of Arkansas for Medical Sciences, Little Rock, 
 Arkansas 
 
Experience: 
2012 – 2013 Food Orders/Accounts Receivable, Kallsnick, Inc., Batesville, Arkansas 
2011 – 2012 Kitchen Manager, Western Sizzlin, Batesville, Arkansas 
2002 – 2010 Corporate Advisor for Clinical and Continuing Education, Zila/ProDentec, Batesville, 

Arkansas 
 
 
 
 
 
 



ARKANSAS STATE UNIVERSITY-NEWPORT 
NON-ACADEMIC APPOINTMENT 

May 16, 2014 
 
 

COX, BRENDA 
Director of Events and Food Services (Newport and Jonesboro campuses) 
Salary: $55,000 
Effective: July 1, 2014 
Source of Funds: E&G, Page 60, Line 1  
Justification: This position was created with a dual purpose.  First, this employee is to oversee 

events and operate food service in-house.  Second, she is to support and advise the 
hospitality services academic program.    

 
Education: 
1995 Certificate, Dietetic Internship, University of Arkansas for Medical Sciences,  
 Little Rock, Arkansas 
1994 M.S., Dietetics and Nutrition, University of Central Arkansas, Conway, Arkansas 
1992 B.S.E., Home Economics, University of Central Arkansas, Conway, Arkansas 
 
Experience: 
2009 – 2014 Director of Food Service, Jonesboro Public Schools, Jonesboro, Arkansas 
2008 – 2009 Nutritionist, Arkansas Department of Health, Jonesboro, Arkansas 
2007 – 2008 Medical Nutrition Specialist, United Medical Home Infusion, Jonesboro, Arkansas 
2006 – 2007 Nutrition Specialist, Crowley’s Ridge Development Council Head Start, Jonesboro, 

Arkansas 
2004 – 2006 Food and Nutrition Services Director, HealthSouth Rehabilitation Hospital, Jonesboro, 

Arkansas     
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