*1.

*IV.

AGENDA
ARKANSAS STATE UNIVERSITY
BOARD OF TRUSTEES
December 3, 2010
10:00 a.m.

Beebe Campus

Call to Order
Mrs. Florine Milligan, Chair

Approval of the Minutes of Meeting
September 10, 2010
October 29, 2010
November 8, 2010
November 9, 2010

President’s Report
Reports of the Chancellors

Agenda
e Proposed ASU System Resolutions

¢ Resolution approving ASU System to revise the Cell and Data Phone Policy.
» Resolution approving ASU System regulations governing the operation and parking of
motor vehicles.

¢ Proposad ASU-Jonesboro Resolutions

Resolution approving ASU-Jonesboro to conduct a winter 2011 private athletic camp.
Resolution approving ASU-Jonesboroe to increase the athletic fee.
Resolution approving ASU-Joneshoro to change out-of-state tuition for entering
freshmen.

¢ Resolution approving ASU-Jonesboro to change out-of-state tuition for entering
transfer students.

e Resolution approving ASU-Joneshoro to change out-of-state tuition for entering
graduate students.



e Proposed ASU-Beebe Resolution
¢ Resolution approving ASU-Beebe to establish room rates for the new residence halls.
¢ Proposed ASU-Mountain Home Resolution

¢ Resolution approving ASU-Mountain Home to offer an Associate of Applied Science
degree in Welding.

¢ Proposed ASU-Newport Resolution
¢ Resolution approving ASU-Newport to offer a Technical Certificate in Industrial
Maintenance and an Associate of Applied Science degree in General Technology with a
major emphasis in Industrial Maintenance.
V. Executive Session
*VI.  Approval of Personnel Actions
VIl.  Other Business
*VIll.  Election of Officers

*IX.  Adjournment

*Action ltems



Arkansas State University
Board of Trustees
December 3, 2010
The Arkansas State University Board of Trustees met on December 3, 2010, in the
WaI~Mart/Regions Room of the Student Center Building on the Beebe campus. Mrs,
Florine Milligan, chair of the Board of Trustees, called the meeting to order at 10:03 a.m.
Board members present were: Mrs. Florine Milligan, Mr. Ron Rhodes, Mr. Mike Gibson,
and Mr. Dan Pierce. Mr. Howard Slinkard was absent. Pastor Joshua Bridges of First
Presbyterian Church of Beebe delivered the invocation.
Minutes:
Upon motion by Mr. Gibson, second by Mr. Rhodes, the minutes of September 10,
2010; October 29, 20710; November 8, 2010, and November 9, 2010 were approved,
AYES: Milligaﬁ, Rhodes, Gibson, Pierce
NAYS: None
System Report
ASU System - Robert L. Potts, Interim President

o‘ Economic reports from the Department of Finance and Administration are positive
and indicate that 100% of Category A and B of the Revenue Stabilization Act will
be funded. Except for a decrease in the Tobacco Settlement Funds at ASU-
Jonesboro, all campuses are experiencing -small increases in the funds budgeted.

e On December 2, Governor Mike Beebe released his hold on budgeted raises for all
state agencies and higher education. On June 18, 2010, the board approved the
suspension of budgeted salary increases in the ASU System and directed those
funds be escrowed by the campuses and the system office and given retroactively

when the state allowed. Dr. Potts commended the board for the decision and



recommended the release of funds for salary increases be made as early as
possible.

¢ Campuses continue to make outstanding progress in all areas—academics and
administration—and in athletics at ASU-Jonesboro.

* Ms. Pam Kail, Executive Assistant to the President, and Mr. Tom Moore, Executive
Assistant to the Chancellor at ASU-Jonesboro and the entire system staff were
recognized for the assistance given to Dr. Tom Meredith in the search for a new
president.

Campus Reports
ASU-Jonesboro — Dan Howard, Interim Chancellor

¢ Dr, Dean Lee, director of Athletics, introduced Hugh Freeze as the new head
football coach. Coach Freeze thanked the board and administration for the
opportunity and pledged to promote the university and the athletic program.

e The 2009-10 Annual Report for ASU-Jonesboro was distributed and highlights of
areas such as the (/S News and World Report, the number of accreditations,
increased graduation rates, diversity, record enrollment, advancement statistics,
and athletics were addressed. Mr. Tom Moore was commended for his leadership
as editor of the report.

e Collaboration with Academic Partnerships has been a tremendous success for the
university. Five master's degree programs are offered in the College of Education,
plus six programs of study which are midway between a baccalaureate degree and
a master’'s degree program. In April 2008, there were no students enrolled in these
academic programs via distance learning, there are now 2,200. A $500,000 profit

was achieved this year with expectations of receiving that amount for years to



come. New programs such as the Education Specialist degree will be added in the

fall and a Bachelor of Science in Interdisciplinary Studies is being developed. ASU-

Jonesboro is collaborating with ASU-Mountain Home in offering associate degree

programs.

On behalf of the board, Mrs. Milligan said, “Dr. Howard, thank you for your report
on behalf of ASU-Jonesboro. The Board of Trustees is particularly proud of the distance
learning progress the campus has already made and supports the plans you have noted to
expand ASU’s online offerings through the relationship with Academic Partnerships. We
believe that these distancehlearning programs are of high academic quality and provide
learning opportunities at a reasonable price to students who are place bound and cannot
enroll on a traditional campus for some or all of their college work. We appreciate the
faculty who teach in these programs and the work of the faculty members and
administrators at Jonesboro and Mountain Home in insuring that these courses and
programs meet the highest academic standards. 'We fully support the cooperative
relationship established between the Jonesboro and Mountain Home campuses where
Jonesboro is providing certain academic services that allow Mountain Home to offer lower
division undergraduate courses and associate degree programs in association with
Academic Partnerships. Thanks to all who have worked together to make these programs
available to students.”

ASU-Beebe —~ Stephanie Nichols, Assistant to the Chancellor
¢ The October edition of The Arkansas Chapter of the American Institute of
Architects (AlA) lists the design of the ASU-Heber Springs building as a 2010

design awards finalist.



Aaron Carr, a welding student at ASU-Heber Springs, recently competed in the
SkillsUSA World Competition in Atlanta. Aaron was one of six competing to
represent the United States in the world competition. Although Aaron did not win,
he répresented Arkansas and ASU well, Tag Reng, instructor and student advisor,
was commended for his efforts in preparing students for this competition.

Plans are being developed to expand the ASU-Searcy Student Services Building
with projected construction to begin in summer 2011. Construction of two new
residence halls on the ASU-Beebe campus is on schedule.

ASU Little Rock Air Force Base courses and programs will be relocating to the new
Air Force Base University Center, which will allow students easier access to classes
as security measures were strictly enforced at the Air Force Base.

At a recent meeting of the Arkansas College Personnel Association several
members of Student Services were recognized. David Mayes, director of
Enroltment Services, completed his term as president of the organization. Robin
Hayes, director of Admissions, was elected the New Professionals Institute Chair
and Ron Hudson, coordinator of Recruitment, was elected the Multicultural Affairs
Chair. Whitney Prater, Student Recruitment Specialist, was awarded a certificate
for participation in the New Professional Institute.

Jodie Carter, a member of the Arkansas Higher Education Coordinating Board, will
be the commencement speaker for both the ASU-Jonesboro degree programs and
ASU-Beebe ceremonies this evening.

Leslie Thurman, president of the Faculty Senate, thanked the board for allowing her
the privilege of serving on the Presidential Search Committee as a representative of

the ASU-Beebe faculty. She shared a number of projects that Faculty Senate is



working on including adopting a faculty mentor program to assist new faculty
members; initiating ways to incorporate the core values and the mission statement
into the classroom; developing a diversity committee to help international students
integrate more comfortably into the system; expanding and further develop_ment of
programs such as Criminal Justice and Nursing; collaborating with the ASU-Beebe
Staff Senate to improve the 911 emergency system on campus; and attempting to
obtain a new bus for student field trips. The Faculty Senate also utilizes guest
presenters, such as Dr. Deb Garrett, vice chancellor of Student Services, who
shared timely information on financial aid, the Arkansas Scholarship Lottery, and
direct loans. Ms. Thurman stated that the Faculty Senate would like to work on
projects with other Faculty Senates within the system to collectively discuss and
solve problems to better promote the university.

Joe Berry, president of the Staff Senate, stated that there are two programs
created by and specifically for staff. The Shining Star Program was created to
reward staff members who perform above and beyond the normal job duties. Each
quarter a committee selects a staff member who is awarded a $50 gift certificate
and local recognition. The Staff Textbook Award Program (STAP) was established
in 2003 and is a scholarship awarded to staff members taking classes at ASUB to
purchase textbooks. During the past five years, approximately $1,100 has been
awarded annually to staff. The staff has a number of fundraisers during the year to
support these programs.

Krystal Martin, director of the Student Success Center, introduced the staff of the
center. In 2009, Dr. Deb Garrett transformed Guidance/Counseling Services into

the Student Success Center. All the programs are designed to help students to



achieve their personal goals. The center provides assistance to students in a
number of areas such as deciding a major, career counseling services, disability
services, transfer advising, student success workshops, personal counseling, and
testing. Two retention initiatives have been developed, the Early Alert Program and
the Student Transition and Retantion Services (STARS) Program. With Early Alert
the staff works with faculty to identify students who are struggling academically,
then works with the students to encourage them to better communicate with
instructors, and to provide avenues to help them achieve their goals. The STARS
Program is designed to help students at risk for failure. The staff works with
students to explore their interests and abilities and promotes life-long learning.
* All student ambassadors were recognized. Two students, Brad and Emily, were
introduced and explained that the role of ambassador is to help and guide students
at campus events such as preview days and campus tours. They have adopted a
new mission statement, Transforming Lives, and have created the “How May | Help
You?” program to assist students during the first week of school. Ambassadors are
stationed at all of the main buildings across campus to provide answers to any
guestions that the new students may have. The ambassadors presented gifts and a
cake to Mrs. Milligan for her dedication to education and for her years of service on
the ASU Board of Trustees.
e A drop-in reception in the renovated England Center will be held from 1:00 p.m. to

3:30 p.m. today.
Mrs. Milligan thanked ASU-Beebe for their gifts and encouraged all the faculty,

staff, and student leaders within the system to work to unify the system by sharing what

each campus is doing.



ASU-Newport — Larry Williams, Chancellor

Dr. Sandra Massey was introduced as the new vice chancellor for Academic
Affairs. Dr. Massey was Provost of the Northeast campus of Tulsa Community
College for the past six years and is an alumna of ASU.

In the Monthly Journal of Adult Education, a focus article was written on a model
program at the ASU Technical Center in Marked Tree. Ms. Ashley Stripling
Buchman, director of Student Services at Marked Tree, was recognized for her
outstanding leadership in the student development area.

ASU-Newport received $25,000 from Mr. Bill Phillips, businessman and author of
an American Entrepreneur, to begin an endowment for students. The college also
received $30,000 from Medallion Foods, a division of Ralcorp Corporation.

In October, the campus hosted a regional meeting of Complete College America.
One of the benefits of the listening sessions was, in addition to baccalaureate
degrees, associate and one-year technical certificates have been added to the
academic credentials necessary to raise-per capita income and boost the overall
economy for Arkansas.

A scholarship recognition luncheon was held honoring donors and recipients. There
are a number of scholarship programs available for Jackson County residents. This
past year 165 students graduated from the two high schools within the county and
every student who chose to go to college had the opportunity for a scholarship.
This fall over 160 students on the ASU-Newport campus were awarded private
scholarships totaling more than $200,000. A number of businesses and individuals
within the community are responsible for providing traditional as well as non-

traditional scholarships.



Dr. Mary Robertson, vice chancellor for Student Affairs, presented information on
the guality and the career implications of the Arkansas Works Career Coach
program at the national conference of the National Council on Student Develobment
in Little Rock, Governor Mike Beebe implemented this program a year ago to plaée
career coaches in the 20 poorest counties in Arkansas.

Division Chairs Duane Doyle and lke Wheeler co-presented on the National Alliance
of Concurrént Enrollment Partnerships web-based accreditation application process
at the annual conference in Minneapolis, Minnesota in October.

The collision repair facility has been completed at the Technical Center in Marked
Tree and the physical plant will be occupied within the next 30 days. Work has
begun on renovation of the space previously occupied by the Collision Repair
Technology program to add additional classroom space, wéllness facilities, and a
laboratory for the Automotive Technology program, which will emphasize green

technology as it relates to hybrid vehicles.

ASU-Mountain Home - Ed Coulter, Chancellor

Following a focused visit, a Higher Learning Commission {HLC) team at its exit
interview indicated that they would recommend full HLC approval for offering
ASUMH associate degree programs through distance delivery as requested by the
Mountain Home campus in their substantive change request.

Information provided by the Arkansas Ade.quacy Group, showed nine institutions
have received less than 75% of the formula funding. The difference in the amount
per student in Arkansas ranged from $8,000 to $2,400. Dr. Coulter said this was
unacceptable and perceiveé this as a major issue to be raised during the legislative

session.



Dr. Pat Bailey is the new president of North Central Arkansas Regional Economic
Development. John Davidson is a new board member of the Arkansas Association
of College and University Business Officers. Carol Gresham is the new vice
president of the Arkansas Association of Two Year College board of directors and
also has been added to the board of the Council for Resource Development.

Dr. Coulter is now the vice chair of the Mid-South Division of the American Cancer
Society.

The Trout Nature Center is developing beyond expectations. ASU-Jonesboro
professionals are joining with ASUMH to ask for research grants. Two individuals,
Jim Gaston and Robert Behnke, will be inducted into the Trout Hall of Fame in the
spring.

ASUMH ranked second in the state for the percentage of students who received a
lottery scholarship. He commended the financial aid staff.

A grant from the Rockefeller Consortium was received to aid in the development of
a model for communities to move people from poverty to productive lives.

A number of events such as Kids Bash, Jingle on the Green and others are held on
the campus to promote community involvement.

The Respiratory Care Program won the Sputum Bowl. The students competed
against eight other programs in Arkansas and will advance to regional competition.
Christy Keirn and the development staff were commended for their efforts in
producing the new edition of the ASUMH Annual Report.

An article, The 2011 Guide to Military Friendly Schools featured in Community

Colffege magazine, includes six Arkansas two-year institutions. Among those were



ASU-Mountain Home and ASU-Newport with ASU-Jonesboro noted as a four-year
institution. |
ASU System Resolutions:
» Resolution 10-73 approving ASU System to revise the Cell and Data Phone Policy.
» Resolution 10-74 approving ASU System regulations governing the operation and
parking of motor vehicles.
| Dr. Potts explained that the Cell and Data Phone Policy is a revision in policy due to
the federal law changing. Cell phones of personnel within the system will no long be
taxed as personal income provided there is de minimis personal use. Regulations
: governing the operation and parking of motor vehicles on campus must be approved by
the board and filed with the Arkansas Secretary of State. ASU-Mountain Home is the only
campus within the system that does not have a parking policy.
Upon motion by Mr. Rhodes, second by Mr, Pierce, Resolutions 10-73 and 10-74
were approved. |
AYES: Milligan, Rhodes, Gibson, Pierce
NAYS: None
ASU-Jonesboro Resolutions:
» Resolution 10-75 approving ASU-Jonesboro to conduct a winter 2011 private
athletic camp.
» Resolution 10-76 approving ASU-Jonesboro to increase the athletic fee.
» Resolution 10-77 approving ASU-Jonesboro to change out-of-state tuition for
entering freshmen.
» Resolution 10-78 approving ASU-Jonesboro to change out-of-state tuition for

entering transfer students.
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» Resolution 10-79 approving ASU-Jonesboro to change out-of-state tuition for
entering graduate students.

Dr, Potts stated that the increase in the athletic fee was approved by the University
Planning Council. Information previously provided shows ASU tied for the lowest athletic
fee in the state and ranking low in the Sun Belt Conference. The ASU-Jonesboro athletics
budget ranks 119 out of 120 in all the bowl sub-division schools. The other three
resolutions relate to reducing the out-of state tuition for entering students to twice the in-
state tuition rate for fall 2011. The state support for in-state students has dropped well
below 50% and by doubling tuition the out-of-étate students will be paying the state
portion. This will allow the university to attract more out-of-state students.

Upon motion by Mr. Pierce, second by Mr. Gibson, Resolutions 10-75 through
10-79 were approved.

AYES: Milligan, Rhodes, Gibson, Pierce

NAYS: None
ASU-Beebe Resolution:

» Resolution 10-80 approving ASU-Beebe to establish room rates for new residence
halls.

Room rates are established to meet the annual debt service and the cost of
operations of the new residence halls said Dr. Potts.

Upon motion by Mr. Gibson, second by Mr. Rhodes, Resolution 10-80 was
approved,

AYES: Milligan, Rhodes, Gibson, Pierce

NAYS: None

1"



ASU-Mountain Home Resolution:
- » Resolution 10-81 approving ASU-Mountain Home to offer an Associate of Applied
Science degree in Welding.
Upon motion by Mr. Rhodes, second by Mr. Pierce, Resolution 10-81 was
approved.
AYES: Milligan, Rhodes, Gibson, Pierce
NAYS: None
ASU-Newport Resolution:
> Resolution 10-82 approving ASU-Newport to offer a Technical Certificate in
Industrial Maintenance and an Associate of Applied Science degree in General
Technology with a major emphasis in Industrial Maintenance.
Upon motion by Mr. Pierce, second by Mr. Gibson, Resolution 10-82 was approved.
AYES: Milligan, Rhodes, Gibson, Pierce
NAYS: None
Upon motion by Mr. Gibson, second by Mr. Rhodes, the board retired into executive
session at 11:2b a.m.
AYES: Milligan, Rhodes, Gibson, Pierce
NAYS: None
Mrs. Milligan announced: “This body has voted to retire into executive session to
consider the personnel action items. We will reconvene in public session following this
executive session to present and vote on any action arrived at in private.”
The board reconvened at 12:39 p.m,
Upon motion by Mr. Rhodes, second by Mr. Gibson, the academic appointments for

Jonesboro were approved.
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AYES: Milligan, Rhodes, Gibson, Pierce

NAYS: None

Upon motion by Mr. Pierce, second by Mr. Rhodes, the academic reassignments of
duty for Jonesboro were approved.

AYES: Milligan, Rhodes, Gibson, Pierce |

NAYS: None

Upon motion by Mr. Gibson, second by Mr. Pierce, the non-academic appointments
for Jonesboro and Newport were approved.

AYES: Milligan, Rhodes, Gibson, Pierce

NAYS: None

Upon motion by Mr. Rhodes, second by Mr. Gibson, the non-academic
reassignments of duty for Joneshoro, were approved.

AYES: Milligan, Rhodes, Gibson, Pierce

NAYS: None

Upon motion by Mr. Pierce, second by Mr. Rhodes, the contract extension for
Joneshoro was approved.

AYES: Milligan, Rhodes, Gibson, Pierce

NAYS: None
Other Business - Election of Officers

Mrs. Milligan presented the following slate of officers for 2011:

Chair — Howard Slinkard

Vice Chair - Ron Rhodes

Secretary - Mike Gibson

Upon motion be Mr. Pierce, second by Mr. Gibson, the slate of officers was

accepted as presented.
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AYES: Milligan, Rhodes, Gibson, Pierce

NAYS: None

On behalf of the board, Mr. Rhodes presented Mrs. Milligan with a certificate and
token of appreciation for her service and leadership to Arkansas State University as the
2010 chair of the Board of Trustees and chair of the Presidential Search Advisory
Committee.

Upon motion by Mr. Pierce, second by Mr. Rhodes, the meeting adjourned at
12:45 p.m.

AYES: Milligan, Rhodes, Gibson, Pierce

NAYS: None

Newnl) LULLY

Mike Giljson, Secretary Howard L. Slinkard, Chair
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Arkansas State University
Board of Trustees

December 3, 2010
Resolution 10-73
EXECUTIVE SUMMARY Contact: Robert L. Potts (870} 933-7900
ACTION ITEM: The Arkansas State University System requests approval to revise the Cell and
Data Phane Policy.
ISSUE: The Board of Trustees must approve all system policies.
BACKGROUND:

o  The Small Business Jobs Act of 2010 was enacted on Monday, September 27, 2010. As a part of
that Act, cell and data phones were removed from the definition of listed property under the Internal
Revenue Code.

o Arkansas State University employees who are issued a cell or data phone are required to use those
- phones for conducting business on behalf of the university. Personal use shall be restricted to
occasional, de minimis use to meet IRS guidelines for nontaxable benefits.

o  Under the revised policy, ASU will no longer tax university issued cell or data phones as a benefit to
the employee. Because the Small Business Jobs Act is effective with tax years beginning after
December 31, 2009, any taxes assessed on cell or data phones by the university since January 1,
2010, will be credited or refunded to employees.

RECOMMENDATION/RESOLUTION:

Be it resolved that the revised Arkansas State University System Cell and Data Phone Policy is approved
i iately and proper credit or refund be given to employees taxed for a cell or data phone

Ron Rhades, Sécretary



ASU System Policy

Effective Date: December 3, 2010

Subject: Cell and Data Phone

1. Purpose

Arkansas State University employees are issued cell and data phone devices by
the university to conduct university business but may also use such devices for
occasional personal purposes without creating a taxable fringe benefit.

2. Arkansas State University System Cell and Data Phone Policy

Arkansas State University employees who are issued cell or data phones are
required to use those phones for the purpose of conducting business on behalf of
the university. On occasion, employees may find it necessary to use university
issued phones for personal purposes. Such occasional use is considered de
minimis under Internal Revenue Service definitions making the cell or data phone
a nontaxable fringe benefit.

3. Process

Arkansas State University employees who are issued a cell or data phone are
required fo use those phones for conducting business on behaif of the university.
On occasion, employees may use university issued cell or data phones for
personal purposes. The internal Revenue Service has removed cell and data
phones from the definition of listed property. Because personal use of university
issued cell or data phones is restricted to occasional, de minimis use, the cell
and data phones issued by the university will not be taxed as a fringe benefit to
employees.

Arkansas State University employees who are authorized to utilize a cell or data
phone to conduct university business may purchase a device from a private
vendor and the ASU System campus will reimburse the employee up to an
established reasonable amount for business calls upon presentation of a billing
statement.

' (Adopted by the Arkansas State University Board of Trustees on December 3, 2010,
Resolution 10-73 supercedes the ASU System Cell and Data Phone Policy of May 15,
2009, Resolution 09-20.)



Arkansas State University
Board of Trustees
December 3, 2010

Resolution 10-74

EXECUTIVE SUMMARY Contact: Robert L. Potts (870) 933-7900

ACTION ITEM: Arkansas State University System requests approval of the regulations governing
operation and parking of motor vehicles.

ISSUE: Arkansas law requires that regulations for the operation and parking of motor
vehicles proposed by an institution of higher education be adopted by the Board
of Trustees.

BACKGROUND:

e The Joneshoro, Beebe, and Newport campuses of the Arkansas State University System have
promulgated regulations for the operation and parking of motor vehicles on their campuses. The
Mountain Home campus does not issue parking regulations.

* Once adopted, those regulations must be filed with the Secretary of State.

e Pursuant to A.C.A. § 25-17-307, a copy of the regulations for each campus is attached to this
resolution.

RECOMMENDATION/RESOLUTION:

Be it resolved that the regulations for the operation and parking of motor vehicles promulgated by
Arkansas State University-Joneshoro, Arkansas State University-Besbe, and Arkansas State University-
Newport are approved effectively immediately and those regulations are to be filed with the Secretary of

Ron Rhodes, Secretary Florine Tousant Milligam; Chalr




PARKING AND MOTOR VEHICLE REGULATIONS 2010-11

ENFORCEMENT OF PARKING REGULATIONS

The enforcement of the ASU Parking and Motor Vehicle Regulations is the responslbility of the Department of
Parking Services and the University Police Depariment. All regulations are enforced 24 hours per day, 7 days per
week, unless nofed otherwise In the reguiations. The regulations apply to all parking lots, parking structures, straats,
and propertles on the ASU-Joneshoro campus.

This document Is the officlal statement regarding parking regulations on the ASU-Jonesboro campus. If in doubt
about any parking or motor vehicle issus, contact the Department of Parking Services.

DISTRIBUTION OF PARKING PERMITS

Distribution of parking parmits will be conducted on dates and at locatiens announced by the Parking Services
department. Parking permits are also avallable for order onfine through the myCampus web portal. Students and
employees must present thelr currant ASU ID card and provide the vehicle licenses plate number of their primary
vehicle in order to recelve a parking permit.  Other permit reciplents who do not have an ASU iD number (privatized
employees, for example) must present thelr current drivers license. Completion of a vehicle/permit ragistration will be
gonsidered acknowledgment of personal responsibility to follow the regulations printed In this document. Vehlole
information submitted, Including license plate numbers, will be subject to verificatien through the state driver/motor
vehicle Information system. Vehicles are definad as any self-propelied vehicle having two or more whaels.

REPOSBITIONABLE STICKER/HANG TAG PERMITS. Persons securing a repositionable sticker or portable hang

_ tag permit must reglster the primary vehicle from which the sticker or tag will be displayed; howsver, a repositionable
stlcker or portable hang tag permit is transferrable to any vehicle operated by a parmit owner without advance notlce
to Parking Services. Parking Services should be contacted only if there I8 a change In primary vehicle information.
Updates to primary vehicle information should be made by completing an online vehicle Informatton update at the
Parking Services wabaite.

PERMANENT STICKER PERMITS. Persons gecuring permanent aticker permits must register the corresponding
vehicle to which the sticker will be applied.

PERMIT GUIDELINES

ASU parking permits for 2010-11 are valld until 12:00 a.m. on September 1, 2011, Gharges for parking parmits are
applied to Individual university accounts by the Department of Parking Services. Individuals who do not have an ASU
account must prepay any permit foes at the Cashler Window in the Reng Student Searvices Center.

Student parmit fees for the Fall Semester 2010 are non-refundable after September 3, 2010, Fees for student
permits purchased for the Spring Semester 2011 are non-refundable after January 29, 2011. Permils for ASU
employees and students for the May Interim and Summer 1 and 2 Terms will be avallable at one-half the regular foe
amount after May 1, 2011. Fees for student permits purchased for the 2011 May Interim, Summer 1 and 2 Terms,
and August Interim are non.refundable after June 10, 2011,

All vehioles parked on the ASU-Jonesbhoro campus must have a valld ASU-Joneshoro or ASU system campus
parking permit properly displayad with the exception of vehicles operated by visitors and invited guests that are
parked In deslgnated visitor parking or paid metferad or parking deck spaces, Faculty, staff, and students must
display a valid ASU-Jonesboro or system parking permit, Approved ASU system permits from campuses other than
ASU-Joneshoro are honored on the Jonesboro campus. Howevear, only Jonesboro campus parking regulations apply
when operating and parking a vshicle on the Joneshoro campus, even if the approved permit is issued by another
ASU system campus.



Repositionable sticker permits must bo displayad right slde up {bar code at bottorn) from the inside of the vehicle
windshield in the lower left (drivar side) corner of the windshleld. The sticker may net be displayed sidaways or
upside down. The VIN number of the vehlcle should not be obstructed by the sticker permit. The entire frant surface
of the parmit must be visible, Aiternate methods of display are not permissible. Repositionable sticker permits may
be movad from vehicle to vehlcle without contacting Parking Services. Howsver, changes ih primary vehlcle
information should be submitted to Parking Services through the online vehicle Information update page at the
Parking Services wabhsite, '

Hang tag permits must be displayed vertically from a correotly installad rear view mirror with the front surface
(surface with permit number) facing the windshield. Hang tags may not be displayed upside down. The entire front
surface of the parmit must be visible with no obstructions such as alr fresheners, lels, sun visors, ete. The regulations
prohibit the display of a hang tag permit from any part of a vehicle other than a correctly installed rear view mirror,
Vehicles equipped with windshield tinting, custom mirrors, and other objects that prohibit the norma! viewing and
function of a hang tag permit must have another type of valid permit displayed. Also, vehicles not equipped with a
corractly Installed rear view mirror must have another type of valid permit displayed. Hang tag parmits may be moved
from vehicle to vehicle without contaoting Parking Services. However, changes in primary vehicle Information should
be submlited to Parking Services through the online vehicle information update pege at the Parking Services website.

“The operation of a vehicle on campus other than a primary registered vehicle does ot mitigate the requlrement to
display a parking permit. As previously stated, repositionable stickers end hang tags are iransferrable to any vehlole
without contacting Parking Services. Vehicles operated by students or employees must have a current parking
parmit displayed and may never be parked in visitor parking or other unauthorized zones even lf a pariloular vehicle is
not reglstered with Parking Services. In the absence of a standard employes or student permit, temporary parking
permits are avallable from the Parking Services office for $6.00/7 days.

Pormanent sticker permits must be displayed right side up on the exterior of the top left corner of rear glass or on
the Ielﬂ rlzar bumper. Stickers may not be displayed sideways or upside down. Alternate methods of display are not
permissible,

Replacement permits for repositionable stickers and hang tags are avallable for stolen permits when permit
owners file validated theft reports with the University Pollcs or another official law enforcement agency. Coples of
theft reports must be submitted to Parking Services to recelve replacement permits. Replacement permits are also
available for lost permits when permit owners complete lost permit statement forms and submit to Parking Servicss,
Replacement permit fees for lost and stolen permits are full-price with the exception of permits stolen due to forced
entry (must be verified by police Inspection indicated on police report). Permits stolen due to forced entry may be
replacad with the following reduced fees: FS: $10.00, SE: $6.00, SD; $5.00.

Replacement permits for parmanent stickers are available In the event of auto theft, vandallsm, accldents, sales,
ortrade-ins, Tha replacement fae applles if owners present oid permits either intact or with readable remains or a
pollce report verifying auto theft or vandalism. The replacement costs for permanent sticker permits are as follows:
FS8: $10.00, SE: $5.00, and 8D: $5.00.

ASU parking pormits are the responsibility of the registrant and must be removed prior to sale or transfer of a
vehlcle or upan termination of employment or withdrawat from the univereity. Permit registrants are responsible for all
parking cltations issusd to vehicles displaying their assignad permits with the exception of permils reported to the
police as stolen. Students whe withdraw or employess who are terminated from the university must return thelr
parking permits to Parking Services to have thelr parking permils deactivated. Dacember or May graduates who will
not be reglsterad students at any ASU system campus during the academic term following graduation may elther
continua parking a8 students using student parmits (until permit expiration date) or may be designated as visitors for
parking (student permits will be deactivated and considered invalld). Students must contact Parking Services and
return the parking permit to recelve a change In status from student to visitor, Otherwise, permit holders are
considerad to be-students for parking purposss untll active permils explre, Untess students withdraw from the
universlily they are considered to be students for parking purposes throughout the current academio year even if they
are not reglstered for classes during a panticular tarm such as interim and summer terms.

Falsifying personal, vahicle, or permit registration information or unauthorized modification of a parking parmit will
result in a fine of $85.00 and disclplinary referral,

Permit holders are responsible for all citations and fines lssued to vehicles displaying their permits. In the absence
of displayed permits, registered vehicle owners are responsible for all citations Issued to thelr reglstered vehicles. A
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registered vehicle [s considered to be any vehlcle that Is registered with ASU Parking Services and/or reglstered with
any state motor vehicle agency,

PARKING PERMITS

Repositionable Sticker Permits . . . must be displayed right slde up (bar code at bottom) from the inside of the
vohicle windshleld in the lower left (driver side) corner of the windshleld. The sticker may not be displayed sideways
or upside down. The VIN number of the vehicle should not be obatructed by the sticker permit. The entire front
surface of the permit must be visible.

Hang Tag Permits . . . must be displayed vertically from a correctly installed rear view mirror with the front surface
{(surface with permit number) facing the windshield. Hang tags may not be displayed upside down. The entire front
surface of the parmit must be vislble with no obstructions such as a'r fresheners, lels, sun visors, ete. The regulations
prohibit the display of a hang tag permit from any part of a vehlcle other than a correctly instalied rear view mirror.

Dashboard Placards . . . must be displayed with the entire front surface visible including permit number, type, and
expiration date.

Permanent Stickers . . . must be displayed horizontelly on the top left cornar of rear glass or on the left rear
bumper. Stickers may not be displayed upside down. Alternate methods of display are not permissible. Motoroycle
permits n’;ay be displayed from any location on the bike that allows clear vislbility of the entire parmit to enforcement
personnal.

Student Pormits ,

8D - $50.00 .

Alf ASU-donesboro or system students who park a vehicle on the ASU-Jonashoro campus are required to display &
valid student (SD} parking permit including day and evening students as well as Saturday students and students
enralled in Wab, compressed video, and other non-traditional or distance learning classes. Vehicles displaying
properly validated SD permits may be parked in commuter Zones or in resident zones per the regulations stated
below for each type of zona. All metered or garage parking must be pald. Students with contract spaces must
display a current ASU parmit with a contract lot valldation sticker applied:

Faculty/Staff Pormits

FS - $70.00

All ASU-Joneshoro or system faculty/etaff who park a vehlele on the ASU-Jonesboro campus are rogulred to display
a valid employee parking permit, Faculty/Staff (FS) permits are issued to full4ime faculty and staff who are eliglble
for benefits. Employees who have refired from ASU may recelve a FS permit at no charge with tha exception of
those who continue to receive compenseation for campus emptoyment, Vehicles displaying a FS permit may be
parked in designated faculty/staff zones and commuter zones and authorized resldent zones. All metered or garage
parking must be pald. Faculty and staff with contract spaces must display a current ASU permit with a contract lot
valldation sticker applled. Students operating vehicles displaying F3 permits may not park In the faculty/staff zones.
They must park in commuter parking zones,

Staff/Employos Permits

SE - $50.00

All ASU-Jonesbaro or syatem faculty/staff who park a vehicle on the ASU-Jonesbore campus are required to display
a valld employee parking permit. StafffEmployee (SE) permits are lssued to full-ttme employees not wishing to
purchase FS parmits and to part-time employees. SE permits may also be issued to graduate assistants who are
also resident students. Resident students who are graduate assistants may display SE permits and park in
commuter parking {restrictions apply) even during the 8:00-2:00 weekday restricted hours, The Dirsctor of Parking
Services must authorize these exceptions for graduate assistants. Vehicles displayling SE parmits may be parked in
commuter zones with the exception of those operated by resident students or resldent employees who may also park
their vehlcles in their assigned residence zones. All metered or garage parking must be paid. Employeas with
contract spaces must display a current ASU permit with a contract lot validation sticker appiled.

Temporary Permits

TE - $5-00

Temporary permits are issued to facully, staff, or students, All metered and garage parking must be pald. TE permits
are valld for one wesk (7 days) from date of purchase,
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Motorcycle Permits

MC - $10.00

Al motorcyclas, motor blkes, acooters, etc. must display a current motorcycle parmit. Motoroyctes may be parked in
regular vehicular parking spaces or In deslgnated motorcyete zones, All metered and garage parking must be pald,

Busineas Permits

BP - $70.00

Compensated service providers are required to display business permits (BP) when parking a vehicle on the ASU-
Jonesboro campus. BP permits are issusd to service providers and vendors who are not faculty, staff, or students
and who wlll recelve or potentially receive payment for services rendered on or for any campus of the ASU system
with the exception of activitles coordinated through the Construction Office of Facliittes Menagement, Exemples
include but are not limited to sates, equipment maintenanca/repair, vendor services, cleaning services, efc,
Providers of locat delivery services of pizza and other non-vendor food orders, flowers, ballcons, small packages,
frelght, efc, are not raquired to display a business permit when operating a vehicle that clearly displays the nama of
the business with an officlal fogo or other item that clearly identifies a vehicle is being used for local delivery. Ifthe
name of the business is not displayed, a business perimit is required. Vehicles displaying a busihess permit may be
parked in facuity/staff parking zones and commuter parking and In residence zones if the service provided refatesto a
facllity in a residence zone, BP permits also allow parking In service/delivery zones and approved loading docks for
loading/unioading only (30 minute time limit). Vehleles must ba promptly removed when load/unioad activities are
complete. All metered and garage parking must be paid,

Departmental Permits
DP - $7°¢0°
Dapartmental permits {DP) are dashhoard placards Issued to ASU departments. DP permits are for use by
department employses who must use peraongl vehicles in the absence of state-owned vehicles for ghori-term

. These placards must be requested oniine by vice-chancallors or
deans. DP parmits allow parking In service/delivery zones and approved loading docks only. No additional privileges
are provided, Standard ASU employee permits must also be displayed. The departmental placerd I3 a supplemental
permit to provide the additional service\oading zons privilages. A signed IDT (ssued to Parking Servlcas for $70.00
must be raceived before a DP permit is Iasued,

Construction Permits

CP -No Charge

Consfruction permits {CP) are Issued to persons who are not registered students and are working on projects
coordinated through the Construction Office of Facilitles Management, CP permits must be secured from the
Construction Office. Vehicles displaying CP parmits are validated to park in areas asslgned by the Construclion
Ofilce.

Event Permits

EP - $1,.00/Day

Evant pemits {EP) are Issued to ASU departiments and other organizations for distributlon to particlpants In events
sponsored by depariments/organizations and officlally sanctioned by the University, ASU faculty, staff, and students
ara not permittad to use EP permits, Vehicles disptaying EP parmits may be parked in visitor parking, unrestricted
commuter parking, or in designated event parking zones. All metered parking must be pald; howevar, vehicles
displaying EP parmits may be parked in non-regervad spaces in the North Parking Deck at no ¢charge. Requests for
EP permits must be submitted online at the Pariing Services website.

Campus Resident Permits

CR - No Charge

Campus resident (CR) permits ara dashbeoard placards Issued to residents of The Village, University East, and
University West. Each family unit in The Village must purchase at least ene ASU student or employea parking
permit. Additional vehicles may be valldated for Village parking by displaying CR permits. Universily East/\West
residents who are ASU faculty, staff, or students and who park vehlcles on thelr nelghborhood strests must display
CR permits in addiilon to standard ASU parmits. The CR permits vatidate their vehiclas for nelghborhood parking.
Vehicles parked In resident driveways are not required to display parking permits. CR permits are valld In the
designated resident zones only.

Student Health Center Permite

HC « No Charge

Student Health Center (HC) permits are dashboard placards Issued by the Student Health Center. HC parmils allow
students with qualifying llinass or Injury to park in faculty/staff parking during the pariod that the parmits ara valid.
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The permits do not allow for parking In disabliity parking spaces. Student (SD) psrmits must also be displayed. No
additional privileges are provided by HC permits.

COMMUTER ZONES

RESIDENT ZONES

FACULTY/STAFF ZONES

VISITOR ZONES

CONTRACT ZONES

RESTRICTED PARKING ZONES

RESTRICTED PARKING FOR COMMUTER STUDENTS, FAGULTY, AND
STAFF from 8:00 a.m. to 5:00 p.m. an weekdays. Resldent students may park in
commuter parking after 2:00 p.m, and before 8:00 a.m. on weekdays. Visitors
may park In commuter zones after 5:00 pm. Commuter zonas are any zones
without restricling slgnage, gates, curb colors, or pavement markings or other
gs;r{)célve Indicators. The fine for unauthorized parking in commuter parking is

RESTRICTED PARKING FOR RESIDENTS at all imes, 24 hours a day, 7 days
a wask, including evenings and weskends. Resldent zones are specific to
adjacent resldence facllitles or helghborhoods they service and are clearly
indicated with vertical signage. Some residence zones may also ba pretacted by
gate access. Validation stickers must be applied to ASU parking permits for
authorized parking In resident zones, Unauthorized vehicles wiil be towed. The
fine for unauthorized parking in resident zones Is $25.00.

SPECIAL NOTE: On-street parking In The Village is prohiblted. All residants in
The Village must park in designated parking spaces in the parking lots.

Soma areas of University East Housing are restricled for Univansily East resident
parking at-all times, 24 hours & day, 7 days a week, Including svenings and
waakends, University Eastincludes the housing located on or within the
perimetar of Danner, University Loop East, Aggle, and Driver, These restricted
areas ara indlcated with signage. University East residents who are ASU faculty,
staff, or students and park vehicles on the strest must display a current ASU

“parmit and a campus resident (CR) ptacerd.

University West Housing (Faclity and Academic Streats) Is restricted for resldent
parking at all times, 24 hours a day, 7 days a week, Including evenings and
wegkends. Unlversity Wast resldents who are ASU faoulty, staff, or students and
park vehicles on the straat must display a current ASU parmit and a campus
rasident (CR) placard.

RESTRICTED PARKING FOR VEHICLES DISPLAYING FS PERMITS ONLY
from 7:00 a.m. until 7:00 p.m. on weekdays, Persons with disebliities may also
park in faculty/staff zones with current state disability permite/plates displayed
along with ASU student or employee parking permits (with disabillty validation
sticker issued by Disability Services). Faculty/staff zones are claarly marked with
;gr;l%%l sighage. The fine for unauthorized parking in faculty/staff zones is

RESTRICTED PARKING FOR ViISTORS from 8:00 a.m. to 5:00 p.m. on
weekdays. Visitor parking spaces are clearly marked with verticel signage.
Faculty, staff, and students of the ASU system {Joneshoro and all other system
campuses) are not consldered visltors at any time for any event, Persons
providing services to ASU for pay or potantlal payment are not considered
visitors and need to secure and display a business permit. The fine for
unauthorized parking In visitor zones is $100.00,

RESTRICTED PARKING FOR CONTRACT PARKING CUSTOMERS on

weekdays betwaen 6:00 a.m. and 5:00 p.m. {or 7.00 p.m. in some locations as
noted by signage). Surface conlract parking lots are protecied by gate access
and marked with signage and Individually-numbered spaces. Garage contract
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FIRE ZONES

LOADING/SERVICE ZONES

DISABILITY ZONES

MOTORCYCLE ZONES

EVENT ZONES

PEDESTRIAN ZONES

spaces are marked with red signage., ASU parmits and contract lot valldation
stickers must be displayad in all contract zones, The fine for unauthorized
parking is $26.00 in surface contract zones and $50.00 in garage contract
spaces. Unauthorized vehicles in all contract zones will be Immadiately towed.

RESTRICTED PARKING FOR OFFICIAL EMERGENCY VEHICLES in the
event of an actual emergency or emergency drill. Fire zones are clearly marked
with red pavement markings or curbs. The fing for unauthorized parking In fire
zones Is $450.00. Unauthorized vehicles may also be subject to towing.

RESTRICTED PARKING FOR AUTHORIZED SERVICE/DELIVERY VEHICLES
at all times, Loading/service zones are clearly marked with yellow pavement
markings or curbs. Some lpading/service zones also have additional supporting
signage. The fine for unauthorized parking in senvics/delivery zones Is $25.00,
Unauthorized vehicles may also be subject to towing. Loading docks are
considerad to be loading/service zones. :

RESTRICTED PARKING FOR VEHICLES DISPLAYING STATE DISABILITY

- PERMITS/PLATES ONLY at all times. Dlsability parking spaces are clearly

marked with vertical signage. Ramp access spaces are located adjecent to
disability parking spaces and are clearly marked with white pavement markings
or cwrbs. Ramp access spaces are éonsidered to ba a part of the dlsablilty
spaces for enforcement purposes. Facuity, staff, and student vehicles must
display state lssued disability permits/plates and ASU student or employee
permits with validation stickers issued by Disability Services. The fine for
unauthorized parking In disability spaces is $160.00. Unauthorized vehicles are
also subject to towing.

RESTRICTED PARKING FOR MOTORCYCLES ONLY at all times, Motorcycle
zongs are marked with vertical signage. The fine for unauthorlzed parking in
motorcycle zones is $28.00.

RESTRICTED PARKING FOR VEHICLES AUTHORIZED BY AN EVENT
COORDINATOR within the academic core of campus betwaen the hours of 8:00
a.m. and 6:00 p.m, on weeakdays. Sorme events require the display of an event
parking permit. Event zones are clearly marked with cones, barrier tape, signs,
andfor meter hoods. The fine for unauthorized parking in event zones Is $26.00.
Unauthorized vehlcles will ke immediately towed.

Pedestrian zones are marked with signage and/or white hatched painted lines.
Pedestrian zones also Include all campus sidewalks, pedestrian bridges, or other
infrastructure that facilltates pedestrian accass and iraffic. The flne for
unauthorized parking In pedestrian zones s $26.00.

DISABILITY PARKING

Vehicles parked In disabliity parking spaces at ASU-Jonesboro must display a current disability license plate, hang
tag, sticker, or placard Issusad by any state. This includes disabled veteran license plates (DV or DAV), Facuity, staff,
and students must also display & current ASU parking permit and a disabifity validation sticker issued by Disability
Services. Employess or students with disabliities are also authorized to park In faculty/staff zones with the permit
restrictions noted above for disability spaces. Please note that faculty/ataff spaces are not officlal disabliily spaces
and therefore do not have the required dimenslons, ramp access, and proximity to accessible routes to accommodate
persons using mobility devices, Faculty/staff spaces are simply offered as a courtesy to students and employees with

disabllilles who choose this opiion.

Disabllity parking spaces designated “van accessible” are exclusively dedicated for persons using mechanical lifts,
wheelchairs, and other mobility devices. Disabled persons who do not use mobilily devices are not authorized to
park In spaces designated as "van accessible,” -
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Many surface parking lots offer “universal deslgn” spaces that have the dimensions needed 1o accommodate vehlcles
with mechanical lifts and other mobility devices, These spaces are also open for persons with disabilities who do not
use mobllity devices and are not restricted as van accessible,

Paridng in disabllity spaces without proper permits is a serious offense. Citations Issued for this violation carry a
$150.00 fine. Repeat violators will be towed and fined. Citetions are also lssued for not displaying a validation
sticker, for unauthorized uae of "van accessible” spaces, and for blecking disability ramp space and recessed street
and sidewalk accoss araas,

Unauthorized {ransfer or use of a dizability license or permit by a party olher than the permit reglstrant is a violatlon of
Arkansas state faw. Offanders will receive citations, Misuse of disability permits will result in conflscation of the
permits. The confiscated permits will be returnad to the approptiate state office.

CONTRACT PARKING

All contract parking participants must display an ASU parking parmit with a contract lot validation sticker
when parking In contract zones or any other locatlon on campus,

NORTH CAMPUS CONTRACT PARKING
Location: NORTH PARKING DECK

Rate: $400,00 per ysar for levels 1 and 2 and feve! 2 ramp; $200.00 per year for level 3 and level 3 ramp {does not
include ASU parking permit fee) ‘

CENTRAL CANPUS CONTRACT PARKING “A" AND "B*
Locatlon; SW-3A/SW-4/SW.6C PARKING LOTS
Rate: $200,00 per year (does not include ASU parking permit fee)

SOUTH CAMPUS CONTRACT PARKING
Locaflon: S.17 PARKING LOT
Rate: $200,00 per academic year {does not Include ASU parking permit fee)

WEST CAMPUS CONTRACT PARKING
Location: NW-1C PARKING LOT
Rate: $200.00 per academic year (does not include ASU parking permit fee)

ALL CONTRACT ZONES ARE STRICTLY ENFORCED ON WEEKDAYS BETWEEN 5:00 A.M, AND £:00 P,M.
(7:00 P.M. IN SOME LOCATIONS AS INDICATED ON SIGNAGE). UNAUTHORIZED VEHICLES WILL BE
IMMEDIATELY TOWED AT THE EXPENSE OF OWNER/DRIVER. APPROPRIATE CITATIONS WILL ALSO BE
ISSUED. ALL CONTRACY ZONES ARE ENFORCED DURING THE RESTRICTED HOURS EVEN WHEN GATED
ACCESS OR OTHER ACCESS RESTRICTION 18 NOT OPERATIONAL OR PRESENT,

EVENT PARKING

Event parking information can be obtainad through the ASU Parking Services web site at H
Plaase note the event parking regulations above. Confract spaces are avallable for event parking after 5:00 p.m.
(7:00 p.m. In soma locations).



VISITOR PARKING

Visltors are always welcome on campus. Visitors may park in designated “V" visitor parking (nc charge) or [n short-
term metered parking (meters must e pald) or pald garage parking (pre-pay at pay stations), Persons parking on
campus to conduct business related to the ASU system for which paymant or potential payment will be received are

not consldered to be visitors. A business permit is avallable for persons conduoting business (please see permit
Information abova).

STUDENTS OR EMPLOYEES OF ANY ASY SYSTEM CAMPUS ARE NOT CONSIDERED TO BE VISITORS AT
ANY TIME FOR ANY EVENT,

POST OFFICE PARKING. Parking In the U.S, Postal Service customer parking lat (NW-8) Is enforced from 8:00

a.m. untli 5:00 p.m. Monday-Feiday all year long. All post offlce customer parking has a 20-mihute time limit (60-
minute limit in disabllity spaces),

RESIDENT PARKING

KAYS HALL — UNIVERSITY HALL -~ ARKANSAS HALL ~ COLLEGIATE PARK = THE VILLAQE ~ NORTHPARK
QUADS = RED WOLF DEN ~ LIVING/LEARNING COMMUNITY (LLC). Resldents of thege facllitias have restricted
parking In ali lots within these residence zones. The lots are Indicated with signage and may also be secured with
gates, bollards, or other access rastiiclions. The restrictions apply 24 hours a day, 7 days a wesk. Resldents of
these facilittes may not park In other campus zones batwean {he hours of 8:00 a.m. and 2:00 p.m. on weekdays.
Vehloles parked In these restricted residence zoneé must display a current ASU permit and the apprapriate validation
sticker spacific to the lots, '

Visitors to these resldence facilities who are not faculty, staff, or students must park in deslgnated visitor parking
zones {no charge) or in metered or garage parking (must be pald) between 8:00 a.m. and 5:00 p.m. After the 8:00 to
5:00 business hours visitors may park In any unrestricted zones outside of these facilities, Faculty, staff, or students
who are not residents of these facilitles must park outside these resident areas In a zone allowed by the parking
permit displayed. Vehicles parked In restricted resident zones without permits or with permits that do not have
corresponding validation stickers displayed will be towed immediately, including vehicles operatad by visitors and by
rosidents who fall to display permits and valldation stickers.

IMPORTANT NOTE. Resident students may park in pald coniract, metered, or garage parking spaces on the ASU-
Jonesboro campus, even duiing the 8:00-2:00 weekday restricted petiod. Resident vehicles parked in unpaid or
explred meteréd or garage spaces will raceive at least two citations: one for explred meter/garage space and one for
parking In an unauthorized 2zone,

METERED/GARAGE PARKING

All persons parking in metered parking, Including visitors, must pay the indicated rate for the time desired, Parking
meters cost & cents for each three minutes desired, All metars have 2-hour fime limiis. Refunds are not glven for
amounts paid beyond the 2-hour limlt, Parking meters do not provide change or refunds. Please report any meter
malfunctions to Parking Services immediately.

Parking rates in the North Parking Dack are $1.00/4 hours for faculty, staff, stucdents, and persons displaying
business permits. Visltor and disabliity parking in the North Parking Dack Is available per the visitor and disabillty
Instructions above at no charge.

PAY STATIONS. Parking garages on the ASU-Joneshoro campus do not have parking attendants to collect
payment. All payment is done through self-service technology., The North Parking Dack has digital pay stations
located at the south exits. The pay stations are marked with signage and the [nternational “P" symbol that indicates a
pay machine. The pay stations accept dollar bills, quarters, dimes, end nickels. Credit card payments are also
accepted per the Instructions on the pay station. Pay stations do not provide change or refunds,

All meterad and garage parking s enforced Monday-Friday from 8:00 a.m. to 5:00 p.m. except when ASU is officlally
closed for business. :
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LOCAL DELIVERY VEHICLES/PARKING

Vehicles used for local delivery of plzza and cther food orders, flowers, balloons, small packages, freight, etc. are not
raguired to display a perimlt If the name of the business is clearly displayed on the vehicle with an official business
logo or other item that cleariy declares that the vehlcle is used for local business delivery. If the name of the business
is not displayed, a business permit must be displayed from the vehicle. Local delivery vehicles are permitted to be
parked In desighated service/delivery zones, approved loading dooks, commuter parking, metered and garage
parking (must ba paid), and other non-restricted areas that do not interfere with the safe operation of the campus
parﬂng Infrastruciura, Delivery vehicles are not permitted in fire lanes, streets, contract parking, or other restricted
parking,

TOWING AND IMPOUNDING OF VEHICLES

The Universily reserves the right to Immobllize, tow, or impound any vehicle without a current parking permit; parking
In violation of current parking regulations or Arkansas law; or parked so as to croate a hazard to traffic or pedestrians,
Cuyrent parking and motor vehicle regulations are posted on the wab site at hitp://parking.astate.edu.

MOVING VIOLATIONS

Moving violations Include &l traffic laws as stated in the Arkansas Motor Viehicle and Traffic Laws and State Highway
Commission Regutations, The officlal ASU cltation will be sufficient as a summons for violation of these rules and
rapulations. In llau of a university cltation, the viclator may be issued a uniform traffic ticket which will be adjudicated
in municipal court,

OFFENSES AND PENALTIES

Operating @ motor vehicle In any manner which creates a disturbance on campus may be consldered a traffic
violation, This Includes excessive use of sound systems, city ordinancelofficar's discretion, horn, lllegal exhaust
systems, aquealing of tires, or placing pedestrians or other drivers in a hazardous situation,

APPEALS

An appeal of any campus parking or motor vehicle citatlon, or any fines or fees resuiting therefrom, must be flled
online at http://parking.astate.adu within seven (7) days of the date of issue of the citation.

FINES

The responsiblilty for payment of fines incurred for moving and parking viotations rests with the registrant. If ASU
vehicle registration I8 incomplete, responsibliity rests with the owner and/or operator of the vehlcle. Persons violating
the parking and moter vehlicle regulations will be fined according to the university's system of viclations listad below.
The Department of Parking Services and Parking/Motor Vehicle Gommittee reserve the right {o revise the viclatlons
list and fines as needad during the 2010-11 year.



PARKIING VIOLATIONS LIST

(Issued by Parking Services and Unlversity Police)

Fallure to display current permit

Fallure to display permit proparly

Fallure to display license plate

Fallure to display disabllity permit

Unauthorized parking In space/ramp access reserved for disabllity
Fallure to display disability validation sticker
Unauthorized parking in van accesslble disability space
Overilme at meter

Ovenrlime In North Parking Dack

Unauthorized parking in contract space In North Parking Deck
Unauthorized parking in contract apace In surface lot
Unauthorized parking In visitor zone

Unauthorized parking in fire lane

Unauthorized parking in service/dslivery zone
Unauthorlized parking in facully/staff zone
Unauthorized parking in commuter zone

Parked in grass

Blocking fire hydrant

Uneuthorized zone

Parked where prohibited by signage

Unautharized parking in loading dock

Blocking drive or streat

Blocking dumpster

Parked disregarding line

Double parked/blocking

Backed into parking space on street

Parked on wrong side of strest

Fallure to display resldence valldation sticker
Oversized vehlcle ovar 20 fast n length

Falsifying Information

Littering

Overtime In Postal Service customer parking

MOTOR VEHICLE VIOLATIONS LIST

(Issued by University Police Only)
Fallure to stop or yleld right of way
Fallure to stop at red light
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$25.00
$25.00
$26.00
$25.00
$1560.00
$25.00
$26.00
$10.00
$10.00
$50.00
$26.00
$100.00
$160.00
$26.00
$26.00
$26.00
$26.00
$25,00
$26.00
$25.00
$26.00
$26.00
$25.00
$26.00
$26.00
$26.00
$25.00
$26.00
$25.00
$86.00
$26.00
$26.00

$30.00
$30.00



Fallure 1o yleld to pedestrian in crosswalk $75.00

Disregarding rallroad crossing slgnals/gate $60.00
Hazardous driving _ $75.00
Wrong way $25.00
U-turn : $25.00
Expired reglstraiion/tags $25.00
Fallure to Stop for Schaol Bus $100.00
Speading 1 (1-10 mph over) $26.00
Speeding 2 (11-20 mph over) $35.00
Speeding 3 (20+ mph over) $60.00
Excesslve Nolse $25.00
Disregarding stopped school bus $100.00
Stopped on streat $25.00
Equipment violation $25,00
Seat Bolt Violation $26.00
ADDITIONAL. INFORMATION

The ASU Parking/Motor Vehlcle Regulations are on flle with the State of Arkansas in the office of the Secretary
of State. The regutations are enforced under the authority of Act 328 enacted by the General Assembly of
the State of Arkansas,

Violators of established parking/motor vehicie regulations may be Issued a uniform traffic ticket payable In
munlclpal court in Jonesboro, Arkanses in lieu of ASU citation,

Violation notices will be affixed to the mator vehicle or presented to the driver,
Vehicles are consldared parked when ieft standing, stopped, or unattended for any period of fime.

Arkansas State University assumes no responsibilily for the care andfor protection of any vehicle or its contents
at any time while it is operated or parked on the campus.

Pedestrians-have the right-of-way at designatad crosswalks at all times except signal confrolled intersections
whare padestrians will be expacted to comply with the signal.

Owners/operators of disabled vehicles {doad battery, empty fuel tank, lost keys, ete.} must notify Parking
Services or University Police Immediately noting the exact tocation.

Vehlcles are assumed abandoned IF left parked and stationary for & pariod of two weeks. -Abandoned vehicles
will be towad at the owner's expense,

Permit owners are responsible for all violations for vehicles displaying thelr permit.
Only one type of ASU parking permit is to be displayed on a vehicle at a time.

Vehicles will not be operated on the ASU campus without required safety equipment prescribed by the vehicle
code of the State of Arkensas.

All campus vehicle accidents must be raported directly to the University Pollce Department,
No parking or stopping on roadways is allowed.
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‘The Arkansas State University-Beebe University Police welcome you to campus.

Ths parking and driving guidelines st forth {n this brochure have been designed to best utilize the facilities and maintain arderly
patking and safe traffio flow, .

Plesse feol free to call upon a Unlversity Police Officer at any time essistance is needed.
PARKING AND TRAFFIC REGULATIONS

In secordance with Arkansas Code Annotated 25-17-307, the Board of Trustess of Arkansas State Univessity established the
following rules and regulations for the registration, operation, and parking of motor vehicles on the Arkansas State University-Beebe
campus, which are binding on all members of the faculty, staff, student body, and others utllizing the lands owned or controlled by
Arkangas State University-Beebe. Arcss painted in yallow are reserved for faculty/staff lovel 1 parking permits only. Aveas painted
green ato reserved for 30 minute short-term parking only. Areas palnted bluo are reserved for handicapped parking only. Areas
painted red ate no parking zones. Parking on geass, sidewalks, oross walks, building entrance, ete. is not allowed. Any other
restricted parking areas will be cleatly noted, Areas painted white or without paint are non-restrioted parking.

ENFORCEMENT OF PARKING REGULATIONS

The enforcement of the ASU-Beebe Parking and Motor Vehicle Repulations I the responsibility of the University Police
Deperiment, This document contains the officlal word on parking rogulations on campus, Drivers are advised to not rely on past
experioncs, hearsay, or other unofficial sources when operating and parking a vehiole on campus. If in doubt about any perking or
motor vehicle jasue, please contact the University Police,

PERMIT GUIDELINES

ASU-Begbe parking petmits are valid from August 16 of the year in which the permit is purchased until August 15 of the following
year. Charges for parking permils are assossed to individual accounts by the Business Office,

Faculty, staff, and students must display a current Arkansas State Universlty system parking pesmit. Pavamaters for fhe operatlon
and parking of motor vehicles at ASU-Beebe may be viewed on the campus map. ASU system permits from campuses other than
ASU-Becbe are honored on the Beebe campus, However, only Beche campus parking regulations apply when operating and parking a
vohicle on the Beebe campus, even if the permit is issued by another campus,

Permits must bo displayed so the entiyo front surface of the permit is visible, These permits can be moved from vehicte to vehicle,
Permils are obtained at fhe Student Life Office in the Student Center, There is no charge for the initial permit as it is covered under the
Infrastructure foe. Additional permits may be purchased by the same person for $10 shoutd the original permit bo Jost or destroyed.

You are responsible for all violatlons by a vehicle displaying a permit {ssued to you. If you lend your car, proper operation of the
vohicle is still your responsibility.

ASU-Besbe parking petmits are the responsibility of tie assigned ASU Beebe employee or sfudont and must be returned to the
University Police Office or destroyed upon termination of employment or withdrawal from the university,

PARKING PERMITS

Your outrent parking permit is legat on all ASU campuses, You are responsible for following parking and traffic regulations in
force on each camipus, For information contact the local University police.

STUDENT PERMITS (SD)

Student permits are Issued to all students, including evening and Saturday students. The place of residence has no beatlng on
whethier of ot a permit is required. Vehicles displaying this permit may be purked in any non-restricted area,

FACULTY/STARF PERMITS (ES)
LeEvEL1
Individuals employed full-thne before July 1,2004,

Vehicles displaying this permit may be parked in areas painted yellow, in any non-restricted aren, or In areas painted
green for less than 30 minutes,

LEVEL2
Individuals employed paré-time or full-time after July 1, 2004,

Vehicles displaying this permit may be parked in any non-restricted aren, or in areas painted green for less than 30
minutes,

TEMPORARY PERMITS



Temporary permits are issued to faculty, staff, or students who are unable to disptay their cument parking permit. Examples of use
inctude a misplaced pormit, permit left in another vehicle, eto, Persons with FS permits may use & temporary permit to park in arens
aveilable to them with their regular permit. Persons with SD permits may use temporary permits to park in any non-resiricted atoas or
in areas palnted green for less than 30 minutes, Temporary parking permils aro avatlable in the University Police Ofiice for short-ferm
patking — ot to exceed two (2) days. All traffic regulations apply to temporary vehicles.

VISITOR PARKING

Vigitors ars ALWAYS welcome on campus and smay park in any non-restricted area. If you are visiting and receive a ticket please
disregard, If you have any questions please contact Universty Polics or check with the information desk in the Student Center,
Currently enrolled students or current employees of any ASU system campus are welcome on campus and are requested to observe
our oampus parking regulations,

RESTRICTED PARKING AREAS

Red Restrleted parking at all times unfess otherwise noted.

Yellow ' Only vehioles displaying a Level 1 S permit may park in yellow during the following hours: Monday through
Friday, 8:00 a.m. through 3:00 p.m.

Blue/White Designated disability parking spaces including ramps, Only vehicles displaying a current disability permit from
any state or tomporary ASU-Beebe disability permit may park in Blue/White. Visitors may display a state
issued disability permit.

Green Visitors and 30-minute parking only. NO permit parking allowed,

Signy/Pavement Rostricted by signs and pavement markings.

Markings

Event Parking Arkansas State University-Beebe reserves the right to set aside areas as ngcossary for speolal ovents in afl

parking areas of the university. The university also reserves the right to tomporarily block certaln streels as
necessary without niotice to the public,

DISABILITY PARKING

Vehicles parked in disability parking spaces at ASU-Beebe must display s current disability licenss plate or placard lssued by any
state, Faculty, staff, and stadents must also display a ourrent ASU-Boebe pormit. Parking in disability spaces without proper pormits
is nserious offense. Citations issued for this violation carry a $50.00 fine. Citations are also issued for blocking disability ramp
spave, recessed strest and sidewalk access arens.

Transfer of disability license or placard Is a violation of the Arkansas state Jaw, Offenders will receive oitations,
TEMPORARY DISABILITY PARKING

‘The ASU-Besbe Counseling Center provides permits for temporary disabilities, Vehloles displaying a current ASU-Becbe
temporary disability permit may be parked in spaces painted bivo and whits (disabillty spaces).  An ASU-Beebe temporary disability
permit daes not provide any additional privileges, An ASU temporary disability permit must be displayed as directed by the
University Pollce,

RESFONSIBILYTIES AND INFORMATION

Standard traffic regulations and definitions as enacted into the motor vehicles law of the State of Arkansas will be enforced on
University property at all times. Students and staff mombers are expected to be familiar with and abide by these regutatlons. If a
member of the University Community is not cited for breaking the teafffc regulation, it does not imply that the regutation is no longer
In effeot. Pedestrians have the right-of-way at designated crosswalkis at all times,

Schoo! buses, large vehicles and other special purpose vehicles will be yequired to park In areas designated by a University Police
Officer.

Motoreycles, mototbikes, three-wheelers, ote., must be operated on sireats designated for normal automobile use. Parking for non-
motorlzed and 50 ¢¢ or less nopad-type vehiclos will be restricted to designated parking areas, Bicycle racks are avallabte on campus.

Arkansas State University-Besbe assumos NO responsibility for care andfor protection of any vehlcle or its contents at any time
while it is on campus. For protection, lock your vehicle,

All vehiclo operators will observe and obey the orders of University Police Officors in performance of their duties, This inciudes
rondering and producing identification and registeation when requested. All campus vehicle accidents must be reported to the
University Police Office in State Hall, In addition to the University Police Officers, the City Police have tho right te issue tickets for
violations on campus since the University is within the city limits.



TOWING AND IMPOUNDING OF VEHICLES

The university resorves the right to immabilize, tow, and/or impound any vehicle that is parked on univessity property in such a
way 88 to constilute & serious hazard or to prohibit the normal opesation of any part of the pasking Infrastructure at ASU-Besbs, The
Unversity Police may direct an authorized commeorcial garage to carry out sy towing astion. Violators will be responsible for paying
all costs for removal, impounding, and storage of such vehicles. Vehicles may be held until alf charges are paid,

MovVING VIOLATION

" Moving violations include all traffic laws as stated in the Arkanses Motor Vehicle and Traéfic Laws and State Highway
Commission Regulations, Ths official ASU-Beebe citation will be sufficient a3 a summons for violation of these rales and

regulations. In Jeu of a university citation, the violator may be issued a uniform traffic tickes, which will be adjudicated in munioipal
coutt,

ENFORCEMENT OF REGULATIONS

1. Enforcement of campus traffic and parking regulations is ene of the general responsibilities of the University Police.

2. Arkansas State University-Beoha University Police Offtcers are constituted peace officers by action of the Board of Trustees and

under iha laws of this state. They possess all authority provided by the taw for ¢ity police and county sheriffs to be exercised a5

required for the safety and protection of the University community, and are linited by the same constrainis on abuse of power.

All appeals should follow the procedures as outlined.

Persons with unregistered vehicles who violate the established Traffic and Parking Regulations (parking on sidewalks, grass,

sed/yellow arcas, crosswalks, ete.) may be issued a Unifiorm Traffic Ticket, which is payable In Municipal Court in Begbe,

Arkansas.

5.  Any vehicle owner who has flve (5} or more traffic or parking violation notifications during any semester that have not been
tesolved (penalties patd or action completed by the Traffic Appeals System) may have the motor vehicle being used impounded
each time the vehicle is parked on campus until outstanding charges have been resolved,

6.  Any vehicle owner who has more than elght (8) traffic or parking violations during the academic year wili have thoir campus
parking privilegos revoked for the romalnder of the academio year,

7. Standard traffic regutations and definitions as enacted into the motor vshicle code for the State of Arkansas will be used in
enforcement of campus traffic regulations.

8.  The Beebe Polics Depariment has Jusisdiction rights to issue tickets on oampus since Arkansas State University-Beebe Is looated
Inside the corporate limits of the oity of Besbe.

pw

OFFENCES AND PENALTIES

Any operation of a motor vehicle that creates a dlsturbance on campus may be considered n traffic violation, This would include
such things as excossive use of hom, loud sound systems, illegat exhaust systems, squenting of tires, or placing pedestrians or other
drivers in a hazardous situation.

A potson receiving notice of traffic or parking violation Is required to pay the fine levied or report to the University Police Office to
appoal the violation notice within two (2) school days (excluding Saturdays, Sundays, and holidays). If this is not done, the fine will
be placed against hisfher account in the Business Office,

Traffic and parking records are kept from August 16 of one year to August 15 of the next yoar.

Violation notices shall be affixed to the motor vehiole or presented to the driver. Violation tickets shall be Issued in duplicate, one
copy for the offender and one copy for the University Police Offics. Information on violation tickets will be forwarded to the
Business Office for processing,

FINES
The responsibility for payment of fines Incurred shali rost with the reglstrant. In the event rogistration has not been completed,

payment lies with the owner and/or opetator of the vehiole, Persons violating these rules and regulations while uging a motor vehicle
on campus may be charged under the University’s systom of adminiatrative oharges as noted.

VIOLATIONS LAST
1. Pallure to display current permit $20.00
2.  Faiture to display permit properly $20.00
3, Illegal use of permit; reproducing, altering, defacing, using revoked, ete. $20.00
4, Parked disregarding painted lines $20.00
5. Hazardous driving $20.00
6.  Parked in unauthorized zone $20,00
7.  Faflure to stop or yield right of wey $20.00
8.  Disregarding the barvicades $20.00
9, " Driving wrong wey on ot way $20,00
10. Driving/parked on grass $20.00
11. Parked in ramp/space reserved for disability parking $50.00
12. Parked in yellow $20.00



13, Parked in gresn exceading 30 min. $20,00

14, Double parked/blocking $20.00
15, Blocking loading dock/ramp $20.00
16, Blocking drive $20.00
17. Blocking dumpster $20.,00
18, Parked on wrong side of street $20.00
19. Parked where prohibited by signage $20.00
20. Blooking fire hydrant $20.00
21. Speeding $20.00
22, Backed into parking space (ineluding pulling through) $20.00
23. Warning $ 0.00
ADDITIONAL INFORMATION

e  The ASU-Beebe Vehicle Regulations are on file with the State of Arkansas in the office of the Seorstary of State.
Thie regulations are enforced under the authority of Arkansas Code Annotated 25-17-307,

s Violators of established parking/motor vehicle regulations may be lssued a uniform traffic ficket payable in municipal
court in Beebs, Arkansas in lieu of ASU-Beebe cltation,

*  Vehicles are constdered parked when loft standing, stopped, or unattended for any period of time,
Ownersfoperators of disabled vehleles (dead battery, empty fuel tank, lost keys, eto.) must notify University Police.
Vehieles are assumed abandoned 1f {eft parked and statlonary for a period of two weoks. Abandoned vehicles will be
towed at the owner's expense,

e Peumit owners are responsible for all violations for vehicles displaylng their permit.

¢ Only one type of ASU-Beebe permit is to be displayed on a vehicle at a tims,

o Vehicles witl not be operated on the ASU-Beebe campus without required safoty equipment prescribed by the vehicle
code of the State of Arkansas,

s Al oampus vehicle acoidents must be reported directly to the University Police Deparitaent,

s N parking er stopping on roadways allowed,

All persons, Inctuding visitors, are expected to adhere to all campus and state regulations regarding safety procedures.
AFPPEALS

Appeals must be made to the Traffic Appeals Cominittes according to thess rules and regulations within two (2) school days.
Appeal forms are available at the Universily Police Office in State Hall,

TRA¥FIC APPEALS COMMITTEE
The Traffic Appenl Committee will tecoive written appeals on parking violations and may at lts discretion require oral
presentations. The declsfons of the Committee wiil be final,

REMEMBER;
LOCK YOUR CAR
SECURE YOUR PROPERTY
DONT BR A VICTIM OF A CRIME

Revieed 10110
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Arkansas State University
Board of Trustees
December 3, 2010
Resolution 10-75

EXECUTIVE SUMMARY Contact: Ed Kremers (870} 972-3303

ACTION ITEM: Arkansas State University-Joneshoro (ASUJ) requests approval of a winter 2011
private athletic camp agreement.

ISSUE: ASUJ wishes to contract with certain athletic personnel to conduct private athletic
camps on the ASUJ campus. Camps are designed to bring future students to ASUJ due
to their exposure to its facilities and personnel while engaged in program activities.
Additionally, funds are generated and paid to ASUJ to cover the use of its facilities and
auxiliary services.

BACKGROURD:

e Act 707 of 1981 entitled “AN ACT TO SAFEGUARD THE STATE’S INTEREST IN INSTITUTION-OWNED
FACILITIES; AND FOR OTHER PURPOSES,” empowers the Boards of Trustees of the state institutions of
higher learning to grant permission to employees of such institutions to conduct, on and in campus fagilities,
certain outside work for private compensation (as described in the Act) which are to be engaged in only after
they have discharged fully their employment responsibilities to such institutions. Employees are required to
take vacation during these camp periods.

o The Act grants the Board the non-delegable duty to make express findings of fact as follows:

o the aetivity in guestion involves no conflict of interest with the mission and purpose of the institution
itself;

o the activity preposed would bring to the campus a significant number of persons who are potentially
future students who might tend to enroll on that campus as a result of their exposure to its facilities and
its personnel while engaged in this activity; and

o the contemplated activity will, as a part thereof, generate funds to be paid to the state institution for the
use of institutional resources which will produce significant revenues in support of the auxiliary functions
of the particular campus serving its enrolled students.

o The proposed contract complies with Act 707 of 1981.

e The winter 2011 contract is as follows:

Tommy Raffo {Head Baseball Coach) for: Tommy Ratfo Baseball Camps

RECOMMENDATION/RESOLUTION:

Be it rasplved that Arkansas State University-Jonesboro is approved to enter into the agreement submitted for the
puypose of allgwing\ceftain athletic personnel to conduct private athletic camps on and in ASUJ campus facilities.

Ron Rhodes, Sécretary Florine Tousant Milllg%an, ﬁair




Arkansas State University
Board of Trustees
December 3, 2010

Resolution 10-76

EXECUTIVE SUMMARY Contact: Ed Kremers (870) 972-3303

ACTION ITEM: Arkansas State University-Joneshoro (ASUJ) requests approval to increase the
athletic fee from $12 to $15 per credit hour.

ISSUE: The Board of Trustees must approve all fee changes.

BACKGROUND:

e Anincrease in the athletic fee is requested to cover increased costs of scholarships, staffing, travel,
and other costs and requirements associated with being an NCAA Division I-A athletic program.

¢ The increase in the athletic fee would be the third increase in 19 years to support the athletic
program at ASUJ. '

¢ The ASUJ University Planning Committee (which includes faculty, staff, and student representatives)
unanimously approved increasing the athletic fee from $12 to $15 at their meeting on
March 31, 2010,

¢ The athletic fee provides free admission to ASUJ students attending intercollegiate athletic events
hosted by ASUJ and the Sun Belt Conference on and off campus,

¢ Nine four-year universities in the state of Arkansas charge and collect an athletic fee in support of
their athletic programs.

e ASUJ ranks near the bottom in the collaction of student athletic fees in the Sun Belt Conference and
ranks 119 of 120 Foothall Bowl Subdivision institutions in overall athletic budget.

* The increase of $3 per credit hour will help ASUJ keep pace with athletic fees collected by the
University of Arkansas at Little Rock, the University of Arkansas at Pine Bluff, and the University of
Central Arkansas.

~BECOI\III\IIENDATI[]NIHESOI.UTIO!\I:

Be it resolved that Arkansas State University-Joneshoro is approved to increase the athletic fee from $12
$1p per (:7 it hour effective July 1, 2011.

( T Goe, .

Roh Rhodes, Secretary Florine Tousant Milligan!Chair




Arkansas State University
Board of Trustees
December 3, 2010
Resolution 10-77

EXECUTIVE SUMMARY Contact: Ed Kremers (870) 972-3303

ACTION ITEM: Arkansas State University-Joneshoro (ASUJ) requests approval to change out-of-
' state tuition for entering freshmen from its current rate of nearly three times the in-
state tuition rate to twice the in-state tuition rate.

ISSUE: The Board of Trustees must approve all tuition and fee changes.

BACKGROUND:

o Changing ASUJ’s tuition rate for out-of-state new entering freshman students from its current rate to
twice the in-state rate would enhance recruiting by making ASUJ more affordable for well-qualified
students residing outside the state of Arkansas.

e ASUJ has a strong desire to be competitive on a regional, national, and global level as it moves to fulfill its

~ new role and scope as a research institution.

o Because legislative appropriations now represent less than 50% of ASUJ’s operating budget, out-of-state
students paying twice the in-state tuition will cover all costs of the education they will receive at ASU.

e |tisexpected that the revenue lost by the proposed reduction of out-of-state tuition for new entering
freshman students will be more than offset by the increasing enroliment of well-gualified out-of-state new
entering freshman students.

e Aninflux of highly qualified out-of-state new entering freshman students will enrich the learning
environment and contribute to the knowledge-based economy of the state of Arkansas.

RECOMMENDATION/RESOLUTION:

o Frornt Mabtocat”

Ron Rhodes, Secretary Florine Tousant Milligan, Chalr




Arkansas State University
Board of Trustees
December 3, 2010
Resolution 10-78

EXECUTIVE SUMMARY Contact: Ed Kremers (870) 972-3303

ACTION ITEM: Arkansas State University-Joneshoro (ASUJ) requests approval to change out-of-
state tuition for entering transfer students from its current rate of nearly three
times the in-state tuition rate to twice the in-state tuition rate.

ISSUE: The Board of Trustees must approve all tuition and fee changes.

BACKGROUND:

o Changing ASUJ’s tuition rate for out-of-state new entering transfer students from its current rate to
twice the in-state rate would enhance recruiting by making ASUJ more affordable for well-qualified
students residing outside the state of Arkansas.

e ASUJ has a strong desire to be competitive on a regional, national, and global level as it moves to
fulfill its new role and scope as a research institution.

e Because legislative appropriations now represent less than 50% of ASUJ's operating budget, out-of-
state transfer students paying twice the in-state tuition will cover all costs of the education they will
receive at ASUJ.

o It is expected that the revenue lost by the proposed reduction of out-of-state tuition for new entering
transfer students will be more than offset by the increasing enrollment of well-qualified out-of-state
new entering transfer students.

o Aninflux of highly qualified out-of-state new entering transfer students will enrich the learning
environment and contribute to the knowledge-hased ecenomy of the state of Arkansas.

RECOMMENDATION/RESOLUTION:

Be it resolved that Arkansas State University-Jonesboro is approved to change out-of-state tuition for
tering trangfénstudents to twice the in-state tuition rate effective fall semester 2011.

Ron Rhodes, Secretary Florine Tousant Milligan, Thair

o




Arkansas State University
Board of Trustees
December 3, 2010
Resolution 10-79

EXECUTIVE SUMMARY Contact: Ed Kremers {870} 972-3303

ACTION ITEM: Arkansas State University-Joneshoro (ASUJ) requests approval to change out-of-
state tuition for entering graduate students from its current rate of nearly three
times the in-state tuition rate to twice the in-state tuition rate.

ISSUE: The Board of Trustees must approve all tuition and fee changes.

BACKGROUND:

e Changing ASUJ’s tuition rate for out-of-state new entering graduate students from its current rate to
twice the in-state rate would enhance recruiting by making ASUJ more affordable for well-qualified
students residing outside the state of Arkansas.

e ASUJ has a strong desire to be competitive an a regional, national, and global level as it moves to
fulfill its new role and scope as a research institution.

¢ An out-of-state tuition rate adjustment for new entering graduate students will enhance and expand
research efforts by attracting well-qualified students who will populate graduate programs and
support research activities at a higher level as the university transitions to research intensive status.

o Because legislative appropriations now represent less than 50% of ASUJ's operating budget, out-of-
state students paying twice the in-state tuition will cover all costs of the education they will receive
at ASUJ.

e |tis expected that the revenue lost by the proposed reduction of out-of-state tuition for new entering
graduate students will be more than offset by the increasing enrollment of well-qualified out-of-state
new entering graduate students.

o An influx of highly qualified out-of-state new entering graduate students will enrich the learning
environment and contribute to the knowledge-based economy of the State of Arkansas.

RECOMMENDATION/RESOLUTION:

Be it resplved that Arkansas State University-Jonesboro is approved to change the out-of-state tuition
ratg¢ for pntering graduate students to twice the in-state tuition rate effective fall semester 2011.

v HoirsdFrewpas-d etz

Ron Rhodes, Secretary Florine Tousant Milligan, Cha|r




Arkansas State University
Board of Trustees
December 3, 2010
Resolution 10-80

EXECUTIVE SUMMARY Contact: Jerry Carlisle (501) 882-8835

ACTION ITEM: Arkansas State University-Beehe (ASUB) requests approval to establish room rates for
the new residence halls opening fall semester 2011.

ISSUE: The Board of Trustees must approve all room rates.

BACKGROUND:

e ASUB will finish construction on two new residence halls in July 2011 and will need to establish new room
rates beginning fall semester 2011.

¢ (uapaw and Princess Halls will not be used in the future and will be re-allocated for other purposes or will be
demolished.

¢ Auxiliary revenue bonds in the amount of $9,125,000 with annual debt service in the amount of $562,815
were issued to provide funds for construction.

+ Room rates established will need to be to cover the debt service and cost of operation at an estimated total of
$837,000.

+ Estimated revenue for the new halls is $908,000 based on a targeted occupancy.

e Rates for fall and spring semesters are requested at $1,850 for single occupancy, and $1,450 for double
occupancy.

e Rates for Summer | or Il terms are requested at $575 for single occupancy and $450 for double occupancy.

Rates for the entire summer are requested at $1,390 for single occupancy and $1,090 for double occupancy.

RECOMMENDATION/RESOLUTION:

Be it resolved that Arkansas State University-Beebe is approved to establish room rates for the new residence
halls at $1,850/$1,450 for single/double occupancy in the Fall and Spring semesters; rates of $575/$450 for

single/double occupancy in the Summer | or Summer Il semesters; and rates of $1,390/$ 1,080 for single/double
O?ancy for ire summer effective fall semester 2011.

L

Hrwd 2 ¢

Roh Rhodes, Sec\etary Florine Tousant Milligan, Chair




Arkansas State University
Board of Trustees
December 3, 2010
Resolution 10-81

Page 1 of 2
EXECUTIVE SUMMARY Contact: Dr. Pat Bailey (870} 508-6102
ACTION ITEM: Arkansas State University-Mountain Home (ASUMH) requests approval to offer
an Associate of Applied Science in Welding.
ISSUE: The Board of Trustees must approve all degree offerings.
BACKGROUND:

e The Associate of Applied Science {A.A.S.) in Welding builds upon and complements the currently
_ offered Certificate of Proficiency (16 credit hours) and the Technical Certificate in Welding (33 credit
hours) offered by ASUMH since the fall semester 2006.

o The welding certificates were developed in 2006 in response to representatives from the Department
of Workforce Services (formerly the Arkansas Employment Security Department) and the Arkansas
Department of Economic Development having expressed a need for technical programs, including
welding. Citing specific employers with en-going needs for employees trained in this field, these
programs were developed to meet both student interest and workforce needs.

¢ The A.A.S. in Welding is a two-year degree designed to prepare students for a career as a welding
technician in the fabrication, construction and manufacturing industries. The program includes hands-
on application of shielded metal arc welding, gas tungsten arc welding, and gas metal arc welding
processes, in all positions, using pipe, plate, and structural shapes. The requirements for this degree
prepare students for the opportunity to earn various welder certifications as defined by the American
Welding Society.

e The core curriculum provides students with both entry and advanced-level marketable welding skills.
Hands-on training, combined with laboratory and classroom experience, gives the student
proficiencies in shielded metal arc welding, gas metal arc welding, gas tungsten arc welding, metal
fabrication, advanced shielded metal arc welding, advanced gas metal arc welding, advanced gas
tungsten welding, and advanced metal fabrication.



Arkansas State University
Board of Trustees
December 3, 2010
Resolution 10-81

Page 2 of 2

EXECUTIVE SUMMARY Contact: Dr. Pat Bailey {870) 508-6102

o Expanded core offerings will provide further opportunities for students to hone their skills, while
adding the general education component will provide the academic foundation to support the
specialized technical education, providing an opportunity to broaden and enrich these students’
general education in preparation for a more enlightened and effective participation in society.

RECOMMENDATION/RESOLUTION:

Be it resolved that Arkansas State University-Mountain Home is approved to offer the Associate of

Aggjc\ienwjing effective fall semester 2011.
‘Qi// '. ,

Rdn Rhodes, S'ecretary Florine Tousant Milligarn, Chair




Arkansas State University
Board of Trustees
December 3, 2010

Resolution 10-82

EXECUTIVE SUMMARY Contact: Larry Williams (870) 512-7851

ACTION ITEM: Arkansas State University-Newport requests approval to offer a Technical
Certificate in Industrial Maintenance and an Associate of Applied Science degree
in General Technology with a major emphasis in Industrial Maintenance.

ISSUE: The Board of Trustees must approve the offering of any new academic program
of study, degree, minor or any new option of an existing degree.

BACKGROUND:

e An industrial maintenance program has been requested by area industry. This program of study will
address the needs related to traditional mechanical skills as well as the emerging skill requirements
related to security, computer networking and welding.

e The 36-40 credit-hour curriculum will allow students the opportunity to obtain an emphasis area in
either maintenance, information technology, or welding.

e After completion of the Technical Certificate, a career path will be available to complete an Associate
of Applied Science degree in General Technology with an emphasis in Industrial Maintenance.

¢ All courses are currently taught on a regular basis, so no new funding is required to support this new
program.

RECOMMENDATION/RESCLUTION:

Be it resolved that Arkansas State University-Newport is approved to offer a Technical Certificate in
Industrial Maintenance and an Associate of Applied Science degree in General Technology with a major
phagis in trial Maintenance effective fall semester 2011.

a

o

Bon Rhodes, Sécretarv Florine Tousant Milligan, Chair




ARKANSAS STATE UNIVERSITY-JONESBOROD
ACADEMIC APPOINTMENTS
December 3, 2010

CARMACK, RODNEY F.

Temporary Instructor in Acceunting

Salary: $256,000 {4 % month rate)

Effective: January 1, 2011

Source of Funds: Education and General, page 108, line 7 (Salary Savings)
Justification: Temporary Instructor due to resignation of Mark Jobe. (Salary 86,411}

Education:

2006 B.A., Arkansas State University
1986 M.B.A., Arkansas State University
1984 B.S., Arkansas State University

Employment:
2009 - Present Finance Manager/Controller — ConAgra Foods, Inc., Batesville, AR

1990 - 2009  Manager, Administration/Plant Controller — Busch Agricultural Resources, Inc., Jonesharo, AR

CARROLL, BRENT ROSS

Visiting Assistant Professor of Physics

Salary: $45,000 (9-month rate)

Effective: August 16, 2010

Source of Funds: Education and General, page 90, line 9

Justification: Replacing Marko Djordjevic who resigned (Salary - $48,000).

Education:

2010 Ph.D., Texas Tech University, Lubbock, TX
2009  M.S., Texas Tech University, Lubbock, TX
2006 B.S., Texas Tech University, Lubboek, TX

Employment:
Aug 2008 - May 2010  Graduate Teaching Assistant/Laboratory Instructor, Texas Tech University, Lubback, TX

COX, ANGELA

Instructor in English as a Second Language

Salary: $41,000 {12-month rate}

Effective: August 16, 2010

Source of Funds: Education and General, page 72, line 9 (Self-supporting Program)
Justification: New position needed to meet the teaching demands of growing ESL population.



Education:
2010  M.A., University of Memphis, Memphis, TN
2004 B.A., Ouachita Baptist University, Arkadelphia, AR

Employment:

2009 - 2010 Adjunct ESL Instructor, Arkansas State University

2008 - 2009 ESL Coordinator/Substitute Teacher, Wynne Public School District, Wynne, AR
2005 - 2007 ESL Professor, El Ahfad University, Omdurman, Sudan, Africa

2004 - 2005 America Reads Tutor, University of North Texas, Denton, TX

2003 - 2004 ESL Tutor, Ouachita Baptist University, Arkadelphia, AR

1999 - 2003 Librarian, Cross County Library, Wynne, AR

DARBY, THOMAS R.

Instructor in English as a Second Language

Salary: $30,000 {3-month rate)

Effective: October 18, 2010

Source of Funds: Education and General, page 72, line 18 (Self-supporting Program)
Justification: New position needed to meet the teaching demands of growing ESL population.

Education:
2007 M.A., University of North Alabama, Florence, AL
2005 B.A., University of Alabama, Tuscaloosa, AL

Employment:
2009 - Present Adjunct ESL Instructor, Arkansas State University
2008 - 2009 Graduate Student, University of Alabama, Tuscaloosa, AL

Aug 2007 - May 2008  Adjunct English Instructor, University of North Alabama, Florence, AL
May 2005 - Jul 2007  Private Tutor, University of North Alabama, Florence, AL

FUNKHOUSER, JONATHAN

Instructor in English as a Second Language

Salary: $38,000 (12-month rate)

Effective: October 18, 2010

Source of Funds: Education and General, page 72, line 16 (Self-supporting Program}
Justification: New position needed to meet the teaching demands of growing ESL population.

Education:
1993 M.A., La Sierra University, Riverside, CA
1991 B.A., Pacific Union College, Angwin, CA

Employment:
2002 - 2009 - Assistant Professor, Sahmyook University, Seoul, Korea
2000 - 2002 Assistant Professor, Hong Kong Adventist College, Hong Kong, China

1998 - 2000 Assistant Professor, Mission College, Muak Lek, Thailand



GLENN, REBECCA MILLER

Instructor in English as a Second Language

Salary: $32,500 (9-month rate)

Effective: August 16, 2010

Source of Funds: Education and General, page 72, line 10 (Self-supporting Program)
Justification: New position needed to meet the teaching demands of growing ESL population.

Education:
2009 M.S. Ed., Southern lllinois University, Edwardsville, [L
1986  B.A., Southern lllinois University, Edwardsville, 1L

Employment:

2010 - 2010 Adjunct Instructor, Blackburn College, Blackburn Lancashire, UK

2006 - 2010 ESL/GED Instructor, Lincoln Land Community College, Springfield, IL

2003 - 2006 Artist/Decorator, Fine Lines, Carlinville, IL

2001 - 2003 Bi-lingual Computer Technician, Karmak, inc., Carlinville, IL

1994 - 2000 Substitute Teacher, C.A. Beard School District/Rushville School District/Eastern Hancock
School District{Greenfield School District/New Castle School District, Knightstown, IN

GRIFFIN, BRANDY L.

Instructor in English as a Second Language

~ Salary: $43,500 {12-month rate)

Effective: August 16, 2010

Source of Funds: Education and General, page 72, line 11 {Self-supporting Program)
Justification: New position needed to meet the teaching demands of growing ESL pepulation.

Education:
2005 M.A., West Virginia University, Morgantown, WV
2001 B.A., West Virginia University, Morgantown, WV

Employment:
Aug 2008 - Aug 2010  ESL instructor, Koc University, Istanbul, Turkey

Feb 2008 - Aug 2008  Adjunet ESL Instructor, University of Northern Virginia, Manassas, VA
Aug 2007 — Jan 2008  Spanish Instructor, Hedgesville High School, Hedgesville, WV
Aug 2006 - Aug 2007  ESL Instructor, University of Alabama, Tuscaloosa, AL

JEONG, KWANGKOOK

Assistant Professor of Mechanical Engineering

Salary: $71,000 (9-menth rate)

Effective: Novembar 1, 2010

Source of Funds: CESUR Grant (Funded by Arkansas Science and Technology)

Justification: New position—University’s Center for Efficient and Sustainable Use of Resources (CESUR). ASU will
make every effort to make portions of the nine-month salary permanent after the current funding for
the CESUR grant expires in two years. It is expected that the individual will generate a portion of their
salary from external sources in the event these efforts are not entirely successful.




Education:

2009  Ph.D., Lehigh University, Bethlehem, PA
1996 M.S., Kaist, Daejeon, Korea

1994  B.S., Ajou University, Suwon, Korea

Employment:

Feb 2009 - Aug 2010  Research Associate, Lehigh University, Bethlehem, PA
Aug 2006 - Feb 2009  Research Assistant, Lehigh University, Bethlehem, PA
Mar 2003 - Aug 2010  Senior Member of Technical Staff, Kepco, Korea

Feb 1996 — Mar 2003  Junior Member of Technical Staff, Kepri, Korea

KEMP, BRANDON A.

Assistant Professor of Engineering

Salary: $86,000 (9-month rate)

Effective: August 16, 2010

Source of Funds: CESUR Grant (Funded by Arkansas Science and Technology)

Justification: New position—University’s Center for Efficient and Sustainable Use of Resources (CESUR). ASU will
make every effort to make portions of the nine-month salary permanent after the current funding for
the CESUR grant expires in two years. It is expected that the individual will generate a portion of their
salary from external sources in the event these efforts are not entirely successful.

Education:

20607 Ph.D., Massachusetts Institute of Technology, Cambridge, MA
1998 M.S., University of Missouri-Rolla, Rolla, MO

1997 B.S., Arkansas State University

Employment:
Jan 2007 - 2010 Advisory Engineer, Lexmark International, Inc., Lexington, KY

Jan 2006 - May 2007  Teaching Assistant, Massachusetts Institute of Technology, Camhridge, MA

Jan 2005 - Dec 2006  Graduate Research Assistant MIT Lincoln Laboratory, Lexington, MA

Aug 2005 - Dec 2005  Teaching Assistant, Massachusetts Institute of Technology, Cambridge, MA

Jun 2004 - Jul 2004  Developed theoretical models for electrostatic disturbance sensors and experimentally
verified the models for application in detection, localization, and direction of arrival
systems, BAE Systems, Information and electronic Warfare Systems, Nashua, NH

Jan 1999 - Jul 2004  EMCG/SI Engineer, Lexmark International, Inc., Lexington, KY

LEE, PEARL B.

Instructor in English as a Second Language

Salary: $42,000 {12-month rate)

Effective: August 16, 2010

Source of Funds: Education and General, page 72, line 12 {Self-supporting Program)
Justification: New position needed to meet the teaching demands of growing ESL population.

Education: '
2010  M.A., Trinity International University, Deerfield, IL
2008 M.A., Wheaton College, Wheaton, IL



2001  B.A., University of Michigan, Ann Arbor, Mi

Employment:
Aug 2009 - Aug 2010  TOEFL iBT Writing Rater, Educational Testing Service, Ewing, NJ

Jan 2010 - May 2010 Short-Term Lecturer, Purdue University Calumet, Hammond, IN

Sep 2009 - Dec 2009  Graduate Writing Tutor, Trinity International University, Deerfield, IL
May 2008 - Aug 2009  Unemployed—Attending Graduate School

Feh 2008 - Apr 2008 Student Teacher, World Relief, West Chicago, IL

Aug 2007 - Jan 2008  Unemployed—Attending Graduate School

Sep 2006 - Jun 2007  Instructor, Changan University, China

Jul 2005 - Jul 2007 Program Manager, Educational Services International, China

Sep 2005 ~ Jun 2006 Instructor, Beijing University, China

Sep 2003 - Jun 2005  Instructor, Xinjiang Normal University, China

MEEKINS, MYRA

Temporary Assistant Professor of Physical Therapy

Salary: $61,188 (8-month rate)

Effective: August 16, 2010

Source of Funds: Education and General, page 151, line 6
Justification: Replacing Lisa Kenyon who resigned (Salary - $61,188).

Education:
2009 D.P.T., Regis University, Denver, CO
1996 B.S., Tennessee State University, Nashville, TN

Employment:

2009 - 2010 Lab Instructor{Clinical Fellow, Washington University School of Medicine, St. Louis, MO
1998 - 2010 Staff Physical Therapist, Baptist Memorial Hospital, Memphis, TN

2006 - 2006 Lab Instructer, The Manual Therapy Institute, Cedar Park, TX

2003 - 2009 Senior Therapy Director/CCCE, Cencentra Physical Therapy, Memphis, TN

2003 - 2007 Physical Therapist, Desoto Health Care Facility, Southaven, MS

2000 - 2003 Physical Therapist, Rehab at Your Place, Memphis, TN

MOMANI, RULA

Instructor in English as a Second Language

Salary: $50,000 (12-month rate}

Effective: August 16, 2010

Source of Funds: Education and General, page 72, line 13 {Self-supporting Program)
Justification: New position needed to meet the teaching demands of growing ESL population.

Education:
1998 M.S., Long Island University, Brooklyn, NY
1993 B.A., Yarmouk University, Jordan



Employment:
Sep 2007 - Aug 2010 Level Supervisor, Qatar University, Doha-Oatar

Sep 2004 - Aug 2010 English Language Lecturer, Qatar University, Doha-Qatar

Oct 2003 - Jul 2004 English Language Instructor, Qatar Electricity and Water Company, Doha-Qatar
Feb 2003 -Sep 2003  Unemployed—Moving to U.S. due to war in Irag

Jan 2000 - Jan 2003 Lecturer of ESL, Zayed University, Abu Dhabi ~ UAE

NESBITT, NIKESHA

Instructor and Academic Advisor in First Year Studies

Salary: $30,000 (12-month rate)

Effective: August 9, 2010

Source of Funds: Education and General, page 73, line 2

Justification: Replacing Suzanne Marlay wha retired (Salary $40,639).

Education:
2007 M.A., Arkansas State University
2006 B.A., University of Arkansas at Pine Bluff, Pine Bluff, AR

Employment:
Aug 2008 - Aug 2010  Instructor/Advisor, Arkansas State University

Aug 2007 - Aug 2008  Instructor, Arkansas State University
Aug 2006 - Aug 2007  Graduate Assistant, Arkansas State University

NOE, LANCE

Instructor in English as a Second Language

Salary: $41,000 (12-month rate)

Effective: October 18, 2010

Source of Funds: Education and General, page 72, line 17 {Self-supporting Program}
Justification: New position needed to meet the teaching demands of growing ESL population.

Education:
2008 M.S.E., University of Wollongeng, Australia
1996  B.S., Carson Newman College, Jefferson City, TN

Employment:
Aug 2008 - Aug 2010 Instructor, Sookmyung Women’s University, Seoul, South Korea

May 2008 - Aug 2008 Instructor, University of Wollongong, New South Wales, Australia
Oct 2007 ~ Feb 2008  Instructor, Ability Education, Sydney, Australia

Mar 2005 -~ May 2007  Curriculum Developer/Staff Liaison, Kid's College Yun Hee, Korea
Apr 2004 - Mar 2005  Instructor, GKI International School, Seoul, South Korea

2003 Walt Disney World Co., Orlando, Florida
Jan 2002 - Oct 2002 Instructor, Swaton School, Seoul, South Korea
2001 - 2002 Wait Disney World Co., Orlando, Florida

Oct 1998 - May 2001  Instructor, Orlando Public School



PARR, REBECCA

Program Director and Instructor of Biotechnology

Salary: $55,000 (12-month rate}

Effective: August 16, 2010

Source of Funds: Education and General (ABI), page 44, line 8

Justification: New position to coordinate all administrative aspects of the Biotechnology Program
60% Teaching and 40% Director of the Graduate Program in Biotechnology

Education:

1992  Ph.D., Texas A & M University, College Station, TX
1987 M.S., Texas A & M University, College Station, TX
1972  B.S., McNeese State University, Lake Charles, LA

Employment:

2006 - 2010 Research Assistant Professor, Texas A & M University, College Station, TX
2004 - 2006 Associate Research Scientist, Texas A & M University, College Station, TX
2001 - 2004 - Assistant Research Scientist, Taxas A & M University, College Station, TX
2000 - 2001 Instructor, Blinn College, Bryan, TX

ROHR, JESSICA

Instructor in English as a Second Language

Salary: $31,500 {9-month rate)

Effective: August 16, 2010

Source of Funds: Education and General, page 72, line 14 (Self-supporting Program)
Justification: New position needed to meet the teaching demands of growing ESL population.

Education:
2008 M.A., Missouri State University, Springfield, MO
2006 B.A., Baptist Bible College, Clarks Summit, PA

Employment:
Aug 2009 ~ Aug 2010  Professer, Yunnan University of Finance and Economics, Kunming, China

Oct 2009 — Jun 2010 Teacher, English First, Guangzhou, China

Sep 2008 - Oct 2009  Unemployed—Preparing to go to China

Jun 2008 - Aug 2008  Teacher, Missouri State University, Springfield, MO
Jun 2006 — May 2008  Rental Agent, AVIS Rent-A-Car, Springfield, MO

Aug 2006 - May 2008  Academic Tutor, Baptist Bible College, Springfield, MO
May 2005 — Aug 2006  Unemployed—VYolunteer Work

Aug 2003 - May 2005  Daycare Worker, Rose Learning Center, Springfield, MO
May 2003 - Aug 2003  Unemployed—Volunteer Work

Jan 2003 - May 2003  Part-time Daycare Worker, Little Rascals Daycare, Springfield, MO
Apr 2002 — Dec 2002  Secretary, Baptist Bible College, Springfield, MO

Jun 2001 — Mar 2002  Teacher, Wizard, Brazil



SEOK, ILW0O

Assistant Professor of Mechanical Engineering

Salary: $71,000 {9-month rate}

Effective: September 1, 2010 _

Source of Funds: CESUR Grant {Funded by Arkansas Science and Technology)

Justification: New position—University’s Center for Efficient and Sustainable Use of Resources (CESUR). ASU will
make every effort to make portions of the nine-month salary permanent after the current funding for
the CESUR grant expires in two years. It is expected that the individual will generate a portion of their
salary from external sources in the event these efforts are not entirely successful.

Education:

2010  Ph.D., University of California, Los Angeles, CA
1999 M.S., Hanyang University, Seoul, South Korea
1997  B.S., Hanyang University, Seoul, South Korea

Employment:

2005 - 2010 Research Assistant, University of California, Los Angeles, CA
2008 - 2009 Technical Consultant, Irell and Manella Law Firm, Los Angeles, CA
2008 - 2009 Teaching Assistant, University of California, Los Angeles, CA
2007 - 2008 Tachnical Consultant, PowerMems Technology, Cupertino, CA
2004 - 2005 Senior Researcher, Hyundai Motors, South Korea

2002 - 2004 Research Engineer, Samsung Electro-Mechanics, South Korea
1999 ~ 2002 Junior Research, Bosch Research Facility, South Korea
SHEWMAKER, DORIS

Instructor in English as a Second Language

Salary: $33,000 (9-month rate}

Effective: August 16, 2010

Source of Funds: Education and General, page 72, line 15 {Self-supporting Program)
Justification: New position needed to meet the teaching demands of growing ESL population.

Education;
2002 M.A., Biola University, LaMirada, CA
1980  A.B., San Diego State University, San Diego, CA

Employment:
Mar 2010 - Aug 2010  Adjunct ESL Instructor, Arkansas State University

Jan 2010 - Feb 2010 Unemployed—Moving to Arkansas

Sep 2008 - Dec 2009  ESL Tutor, Union County College, Elizabeth, NJ

Sep 2007 - Dec 2009  Adjunct ESL Instructor, Union County College, Elizabath, NJ
Jul 2006 - Sep 2007  Unemployed—Caring for Elderly Parents

Sep 1998.- Jun 2006  Guest Lecturer, Hasanuddin University, Makassar, Indonesia



- SPENCER, JEANETTE
Temporary Instructor in Computer Science
Salary: $33,198 (9-month rate)
Effective: August 16, 2010
Source of Funds: Education and General, page 91 (Salary Savings}
Justification: Temporary position needed due to faculty working on research assignment.

Education:
1972 M.S.E., Arkansas State University
1968 B.S., Arkansas State University

Employment:
Jun 2010 - Jul 2010 Upward Bound Instructor, Arkansas State University

Aug 2009 - May 2010 Unemployed
Jun 2009 - Jul 2009  Upward Bound Instructor, Arkansas State University
Aug 1986 - May 2009  Temporary Instructor, Arkansas State University

STURGEON, VIRGINIA

Temporary Instructaor in English

Salary: $10,000 (4%2-manth rate}

Effective: August 16, 2010

Source of Funds: Education and General, page 96 (Salary Savings)
Justification: Temporary Instructor needed due to enroliment growth.

Education:
2004 M.A., Arkansas State University
2002 B.A., Arkansas State University

Employment:
Aug 2009 - May 2010  Adjunct Instructor, Arkansas State University

Aug 2009 - May 2010  Adjunct Instructor, Arkansas Northeastern College, Blytheville, AR
Aug 2004 - May 2009 instructor, Arkansas State University
Aug 2002 - May 2004  Graduate Assistant, Arkansas State University

TEW, KERRY MARIE

Temporary Instructor in First Year Studies ;
Salary: $14,500 {4%-month rate)

Effective: August 16, 2010

Source of Funds: Education and General, page 74 (Salary Savings)

Justification: Temporary Instructor needed due to enrellment growth in First Year Experience Courses.

» Education:
1998  M.A., University of Mississippi, Oxford, MS
2008 B.A., University of Mississippi, Oxford, MS
1994  B.S., University of Mississippi, Oxford, MS



Employment:
Aug 2009 - Aug 2010  Adjunct Instructor, Arkansas State University

Jul 2003 - Jun 2009  Assistant Director of Luckyday Success Program, University of Mississippi,
Oxford, MS

Jul 2002 ~ Jul 2003 Senior Scholarship Advisor, University of Mississippi, Oxford, MS

Jul 1999 - Jul 2002 Financial Aid Advisor, University of Mississippi, Oxford, MS

WALZ, STACYE.

Assistant Professor/ Department Chair of Clinical Lab Sciences

Salary: $85,000 (25% appointment until June 30, 2011. 100% appomtment effective July 1, 2011, at a salary of
$85,000)

Effective: January 1, 2011

Source of Funds: Education and General, page 148, line 1 and page 144, line 67

Justification: Replacement for Whitney Williams (Salary $81,159).

Education:
2009 M.S., University of Wisconsin-Madison, Wi
1999 B.S., University of Wisconsin-Madison, WI

Employment:
Aug 2005 - Present Education Coerdinator and Associate Faculty Associate, UW-Madison

May 1999 - Aug 2005 Health Technologist, UW-Madison
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ARKANSAS STATE UNIVERSITY-JONESBORO
ACADEMIC REASSIGNMENTS OF DUTY

December 3, 2010
BURNS, WILLIAM
From: Interim Associate Dean, College of Sciences and Mathematics
To: Chair, Department of Chemistry and Physics
Effective: October 16, 2010
Salary: $82,000

Source of Funds: Education and General, page 90, line 1
Justification;  To fill vacancy created by Dr. John Pratte’s promotion. (Salary $84,691)

PRATTE, JOHN
From: Chair, Department of Chemistry and Physics
To: Associate Dean for Research and External Engagement,

College of Sciences and Mathematics
Effective: October 16, 2010
Salary: $115,000
Source of Funds: Education and General, Reallocation of Funds, page 84, line 5 (Salary funded from
salary savings and external grants.)
Justification:  New position to strengthen the cellege’s research agenda and to better align it with the
needs of the university.



ARKANSAS STATE UNIVERSITY-JONESBORO
NON-ACADEMIC APPOINTMENTS
December 3, 2010

BRADBERRY, SARA E.

Student Development Specialist, Admissions

Salary: $30,000

Effective: August 23, 2010

Source of Funds: E&G, Page 31, Line 3

Justification: Replaces Rosanne Burton who resigned. (Salary $34,000)

Education:
2004 B.S. Digital Media and Design, Arkansas State University

Employment:
Dec 2009 - Present  Career Coach, Arkansas Northeastern College, Blytheville, AR

Sap 2009 - Dec 2009 Graduate Assistant, Registrar’s Office, ASU-Joneshoro

Apr 2008 - Aug 2009 New Member Coordinator, Insurers of Tennessee, Nashville, TN

Apr 2007 - Apr 2008 Marketing Assistant, The Brenda Dacus Team, Joneshoro, AR

Jun 2007 - Jul 2007  Instructor/Free Lance Media Design, Upward Bound Program, ASU-Jonesboro

Jan 2006 — Mar 2007 Public Relations Director, Joneshero Regional Chamber of Commarce,
Joneshoro, AR

Jul 2005 - Dec 2005  Graphic Artist, Log Cabin Democrat, Conway, AR

Jun 2005 - Ju! 2005 Instructer, Upward Bound Program, ASU-Joneshoro

Aug 2004 - May 2005 Graduate Assistantship, Center for Leadership and Learning,
Arkansas Tech University, Russellville, AR

CUMMINGS, CAROL

Student Development Specialist, Intramurals

Salary: $36,000

Effective: September 13, 2010

Source of Funds: E&G, Page 25, Line 1

Justification: Replaces Michael Kraft who resigned. (Salary $35,744)

Education:
2000 MBA Master of Business Administration, Arkansas State University
1987 B.S.  Accounting, California Polytechnic State University, San Luis Ohispo, CA



Employment:
Jun 2000 - Present  Youth Sports Director, Joneshoro YMCA, Jeneshoro, AR

EAKINS, KASEY

Student Development Specialist, Admissions

Salary: $30,000

Effective: September 13, 2010

Source of Funds: E&G, Page 31, Line 4

Justification: Replaces Jennifer Shepherd who resigned. (Salary $30,000)

Education:
2009 B.S. Journalism, Emphasis: Public Relations, Arkansas State University

Employment:

2009 - Present Account Executive, Occasions Publishing Group, Jonesboro, AR

2007 -~ 2009 Student Assistant, University Communications, ASU-Joneshore

2008 Lead Intern, Athletics Marketing, ASU-Joneshoro

Sum 2008 Local Sales Manager/Internship, University Directories, Joneshoro, AR

HARRIS, RODNEY SHEA

Project Program Specialist, ABI

Salary: $40,000

Effective: September 7, 2010

Source of Funds: E&G, Page 44, Line 7

Justification: Position went from part-time to full-time.

Education:
2009 M.S. Environmental Sciences, Arkansas State University
2006 B.S. Biology, Arkansas State University

Employment:

2010 - Present ABI Outreach Coordinator, Arkansas Biosciences Institute, ASU-Joneshoro

2010 - Present Teacher{Tutor, Sylvan Learning Center, Jonesboro, AR

2006 - 2009 Research Assistant/Graduate Student, Arkansas Biosciences Institutg,
ASU-Jonesbore

2006 Server, Lazzari Italian Oven

2002 - 2006 Smoke Meat Manager, Bill's Fresh Market, Joneshoro, AR



THOMAS, JEROME

Student Development Specialist, Admissions

Salary: $30,000

Effective: August 16, 2010

Source of Funds: E&G, Page 31, Line 7

Justification: Replaces Pamela Bowie who resigned. (Salary $33,559)

Education:
2009 B.S. Interdisciplinary Studies, Arkansas State University

Employment:
Aug 2009 - Present  Graduate Assistant, Office of Diversity Initiatives, ASU-Jonesboro

Aug 2007 - Aug 2009 Student Worker, Chancellor's Office, ASU-Joneshoro

Aug 2006 - May 2007 Resident Assistant, Arkansas Hall, ASU-Joneshoro

Jun 2006 - Jul 2007  Youth Opportunities Unlimited Summer Program, Peer Mentor and Technology
Director, ASU-Joneshoro

WILLMOTT, STACEY

Associate Director of Athletics

Salary: $65,000

Effective: August 23, 2010

Source of Funds: E&G, Page 50, Line 2 and Auxiliary Page 196, Line 8
Justification: Replaces Julie Lessiter who resigned. {Salary $67,000)

Education:
1986 M.S.S. Counseling, Social Work, and Psychology, University of South Dakata, Vermillion, SD
1976 B.A.  Physical Education, Southwest State University, Marshall, MN

Employment:
Jan 2009 - Present  Assistant Athletic Director for Academic Services/Senior Woman Administrator,

University of New Orleans, New Orleans, LA
Jan 2008 - Oct 2008 Academic Coordinator, University of Virginia, Charlottesville, VA
Jul 2006 ~ Jul 2007  Director of Baseball Operations, New Mexico State University, Las Cruces, NM
Aug 2000 - Jun 2006 Athletics Academic Program Coordinator, New Mexico State University,
Las Cruces, NM
Aug 1997 - May 2000 Director of Counseling and Academic Support, Culver-Stockton College,
Canton, M0



ARKANSAS STATE UNIVERSITY-NEWPORT
NON-ACADEMIC APPOINTMENT
December 3, 2010

MASSEY, SANDRA

Vice Chancellor for Academic Affairs

Salary: $102,500 (12 month rate)

Effective: January 3, 2011

Source of Funds: E&G, Page 52, Line 1

Justification: Replacement for Larry Davis who resigned {Salary - $102,500)

Education:

2001  Ph.D., Occupational and Adult Education, Oklahoma State University
1979  Master of Rehabilitation Counseling, Arkansas State University
1978  B.S., Psychology, Arkansas State University

Previous Employment:

Feb 2005 - Present  Provost, Northeast Campus, Tulsa Community College, Tulsa, Oklahoma

Sep 2003 ~ Jan 2005 Dean for Student Services, Northeast Campus, Tulsa Community College,
Tulsa, Oklahoma

Sep 2000 - Aug 2003 Vice President for Student Affairs and Enroliment Management,
Oklahoma State University-Okmulgee, Ckmulgee, Oklahoma




COSSEY, JEANNIE
FROM:

T0:

EFFECTIVE:
SALARY:

SOURCE OF FUNDS:

JUSTIFICATION:

FREEZE, HUGH
FROM:

TO:

EFFECTIVE;
SALARY:

SOURCE OF FUNDS:
JUSTIFICATION:;

GOODWIN, MYRA
FROM:

T0:

EFFECTIVE:
SALARY:

SOURCE OF FUNDS:
JUSTIFICATION:

HAMPTON, BRANDY

FROM:

TO:

EFFECTIVE:
SALARY:

SOURCE OF FUNDS:
JUSTIFICATION:

PERRIN, TRAC}
FROM:

TO:

EFFECTIVE:
SALARY:

SOURCE OF FUNDS:
JUSTIFICATION:

ARKANSAS STATE UNIVERSITY-JONESBORD
NON-ACADEMIC REASSIGNMENTS OF DUTY
December 3, 2010

Administrative Specialist Ill, Academic Affairs & Research

Research Assistant, Academic Affairs & Research

November 1, 2010

$38,000

E&G, Page 43, Line 11 and $3,000 from Chancellor's permanent salary
savings.

Promoted to fill vacancy left by Timi Saffell who transferred {$38,000).

Offensive Coordinator

Head Football Coach

December 2, 2010

$151,660

Auxiliary, Page 200, Line 1

Replaces Steve Roberts who resigned {$140,000).

Project/Program Director

Controller

August 16, 2010

$44,621

E&G, Page 11, Line 3

Promoted to position of Controller which was vacant {no change in salary).

Project/Program Manager, Sponsored Programs Accounting

Interim Director, Grants & Other Sponsored Programs

November 1, 2010

$57,415

E&G, Page 12, Line 1

Promoted to fill vacancy left by Renita Gray who transferred ($56,289).

HEI Program Coordinator, Human Resources

Project Program Specialist, Affirmative Action

October 1, 2010

$41,069

E&(G, Page 17, Line 1

Promoted to fill vacancy left by Pat Looney who retired ($41,069).



REED, JUDY

FROM: Associate Controller
10: Treasurer
EFFECTIVE: August 16, 2010
SALARY: $57,971
SOURCE OF FUNDS: E&G, Page 6, Line 1
JUSTIFICATION: Promoted to fill vacancy left by Sandra Miley who retired {$56,090).
TURNER, AMBER NICOLE
FROM: Fiscal Support Supervisor, Sponsored Programs Accounting
- TG: Project/Program Manager, Sponsored Programs Accounting
EFFECTIVE: November 1, 2010
SALARY: $39,015
SOURCE OF FUNDS: E&G, Page 12, Line 2
JUSTIFICATION: Promoted to fill vacancy left by Brandy Hampton who was promoted
{$38,250).
VALENTINE, CHRISTY
FROM: Director of Development
T0: Director of University Relations
EFFECTIVE: September 1, 2010
SALARY: $85,000
SOURCE OF FUNDS: E&G, Page 41, Line 1
JUSTIFICATION: Promoted to fill vacancy left by Markham Howe who retired ($88,424).
VAN WAGENER, HOLLY
FROM: Associate Director of Development
T0: interim Director of Development
EFFECTIVE: September 1, 2010
SALARY: $81,600
SOURCE OFFUNDS: E&G, Page 39, Line 1
JUSTIFICATION: Promoted to fill vacancy left by Christy Valentine who was promoted

($81.600).



ARKANSAS STATE UNIVERSITY-JDNESBUHG
CONTRACT EXTENSION
December 3, 2010

LEE, DEAN
Director of Intercollegiate Athletics
Effective: July 1, 2010 to June 30, 2012 (2-Year Contract)



