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ASU System
Capital Project Proposal Form

Institution: Date: 11/1/23

Project Name:
Project Description: (in detail )

Estimated Date of Commencement 01/01/24

Estimated Date of Completion 07/30/26

Total Project Cost Estimate $6,446,000

Estimated 
Project Cost

Construction  (include cost of built-in equipment) 5,538,500$   
Architect/Engineer Fees 357,500  
Contingencies  (not to exceed 10% of Construction and A&E) 550,000  
Land Purchases -  
Movable Equipment and Furniture -  
Total Cost of Project 6,446,000$   

Please provide detail of planned sources of funding:

Amount Percentage
General Improvement -$  0.0%
Institutional Reserves - 0.0%
Institutional Operating Funds - 0.0%
Federal Grant Funds * 5,221,000 81.0%
Special Revenue Funds - 0.0%
Foundation or Other Private Monies 1,225,000  19.0%
Loan Proceeds (if approved) 0.0%

Total Proposed Funding 6,446,000$   100.0%

In accordance with Board policy, the term "capital project" means a new construction, renovation, or remodeling 
project with a projected cost exceeding $1,000,000. Campus officials shall complete a Capital Project proposal form and 
submit it to the President for review and recommendations. The President will submit Capital Project proposals to the 
Board of Trustees for approval. Forms will be submitted electronically to the System Vice President for Finance.

Please provide the detail of cost estimate below

This project will create an integrated, inter-professional health-sciences academic facility on the Newport campus. The 
design will include classrooms, laboratories, simulation centers, a student lounge, conference areas, testing labs, and 
faculty offices. The building will facilitate requests from workforce and other partners' to expand both existing nursing 
programs and high-need areas in other health care programs, where workforce shortages are negatively impacting 
access to health care in the region. 

Arkansas State University-Newport

Center for Health Sciences Project Phase 1

ASU System Office 08.2014
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ARKANSAS STATE UNIVERSITY SYSTEM 
INTERNAL AUDIT CHARTER 

 

INTRODUCTION 
 
As a service to the Arkansas State University System (“System”), and to add value and improve operations, the Office of 
Internal Audit (IA) provides independent and objective appraisal activity for the review of internal controls, financial and 
compliance aspects, and operating procedures.  IA activity assists the System in accomplishing its objectives by bringing a 
systematic, disciplined approach to evaluate and improve the effectiveness of governance, risk management, compliance, 
and internal control processes that accomplish the following: 
 

1. Assets are safeguarded, and their use is properly accounted for; 
2. Accurate financial and managerial controls exist and function properly; 
3. Recommendations are made for appropriate improvements in controls; and 
4. Management plans, policies, and procedures are executed efficiently and effectively. 

 

PROFESSIONAL STANDARDS 
 
IA will adhere to The Institute of Internal Auditors' mandatory guidance, including the Definition of Internal Auditing, the 
Code of Ethics, the Core Principles, and the International Standards for the Professional Practice of Internal Auditing 
(Standards).  This mandatory guidance constitutes principles of the fundamental requirements for the professional practice 
of internal auditing and for evaluating the effectiveness of the internal audit activity’s performance.  The Chief Audit 
Executive (CAE) will periodically report to senior management and the Board of Trustees regarding the IA’s conformance to 
the Code of Ethics and the Standards.  The CAE will also review IA’s charter periodically and present it to senior management 
and the Board of Trustees for approval.   
 
ORGANIZATION  
 
The CAE has responsibility for the coordination of the System’s internal auditing function and operates under the general 
administrative oversight of the Executive Vice President (EVP).  The CAE also reports to the System President and, 
functionally, to a trustee appointed as a liaison for IA affairs.  The EVP is responsible for the day-to-day operation of the 
internal audit program to provide support and supervision of IA, to ensure the adequacy of the management responses of 
audit reports issued by the CAE, and to follow up on audit issues. 
 
AUTHORITY 
 
The CAE and staff of IA will do the following: 
 

• Have unrestricted access for communicating and interacting directly with the trustee-appointed liaison;  
• Have full, free, and unrestricted access to all functions, records, property, and personnel pertinent to carrying out 

any engagement subject to accountability for confidentiality and safeguarding of records and information; 
• Allocate resources, set frequencies, select subjects, determine scopes of work, apply techniques required to 

accomplish audit objectives, and issue reports; and 
• Obtain assistance from the necessary personnel of the System, as well as other specialized services from within or 

outside the System, in order to complete the engagement. 
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Documents and information given to the IA staff during an engagement are handled in the same prudent manner as they 
are by those employees usually accountable for them.  The confidential and privileged character of the documents and 
information is not affected solely by disclosure to the audit staff.   
 
INDEPENDENCE AND OBJECTIVITY 
 
IA will remain free from interference by any division within the organization, including audit selection, scope, procedures, 
frequency, timing, or report content, in order to permit an independent and objective mindset, in fact and appearance. 
 
IA has neither the direct responsibility for, nor the authority over, any activities, functions, or tasks it reviews.  Accordingly, 
IA personnel does not develop or write policies or procedures that they may later be called upon to evaluate.  Draft materials 
developed by management may be reviewed for propriety and completeness.  However, ownership and responsibility for any 
materials remain with management. 
 
Acting in the capacity of an internal auditor, audit staff should not perform any operational duties for the System or its 
affiliates, initiate or approve accounting transactions external to IA, or direct the activities of any System employee not 
employed by IA, except to the extent that such employees have been assigned to otherwise assist the internal auditors. 
 
Internal auditors will exhibit the highest level of professional objectivity in gathering, evaluating, and communicating 
information about the activity or process being examined.  Internal auditors will make a balanced assessment of all of the 
relevant circumstances and not be unduly influenced by their own interests, or the interests of others, in forming judgments. 
 
 
RESPONSIBILITY 
 
Meaningful internal auditing requires cooperation among the internal auditors, trustee-appointed liaison, campus 
administration, and the auditee.  Each party’s responsibilities in this regard include, but are not limited to, the following: 
 
CAE: 

• Develop a flexible annual audit plan using an appropriate risk-based methodology, including any risks or control 
concerns identified by management, and submit that plan to the trustee-appointed liaison, the System President, 
and the EVP;  

• Implement the annual audit plan, as approved, including, as appropriate, any special tasks or projects requested by 
management or the Board of Trustees;   

• Maintain a professional audit staff with sufficient knowledge, skills, and experience;   
• Issue periodic reports to the System President and the EVP, summarizing results of audit activities (the System 

President distributes the report(s) to the Board of Trustees); 
• Perform investigations of suspected fraudulent activities within the System and notify the EVP, General Counsel, 

and trustee-appointed liaison in the case of suspected unlawful activity.  A report of such an investigation will be 
provided to the System President, EVP, General Counsel, and appropriate members of campus management (the 
System President distributes the report to the Board of Trustees); and 

• Consider the scope of work of external auditors and other regulatory agencies, as appropriate, to provide optimal 
audit coverage to the System at a reasonable overall cost. 
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Internal Audit Office 
• Examine and evaluate the adequacy and effectiveness of the System’s governance, risk management, and internal 

controls; 
• Examine and evaluate the controls, policies, procedures, and systems in place to safeguard System assets; 
• Evaluate the reliability and integrity of information and the efficient and effective use of resources; 
• Review compliance with policies, procedures, laws, and regulations;  
• Report results and make recommendations to the CAE and management; 
• Develop relationships throughout the organization, in order to become a trusted advisor to management on 

matters of risk management and internal controls; 
• Evaluate risk exposure relating to the achievement of the organization’s strategic objectives; 
• Evaluate the reliability and integrity of information and the means used to identify, measure, classify, and report 

such information; 
• Monitor and evaluate governance processes; 
• Perform consulting and advisory services related to governance, risk management, and controls, as appropriate 

for the System; including such services as management requests, participation on institutional committees, and 
participation on implementation teams for information technology projects and business process improvements; 
and 

• Evaluate specific operations at the request of the institutional audit committee or management, as appropriate. 
 

Trustee-Appointed Liaison 
• Ensure that internal audit goals and objectives, staffing plans, financial budgets, and audit activities provide 

adequate support for System goals and objectives; 
• Ensure that the audit planning process, including the risk-assessment methodology, considers appropriate aspects 

of the System’s operations and executive management’s concerns; 
• Approve the annual audit plan and any revisions; 
• Review the results of significant audit activities, audit reports, and auditee responses, and monitor the adequacy 

and timeliness of corrective actions taken in response to audit activities; 
• Review the internal audit annual report; and 
• Support the IA function and communicate this support within the System Administration. 

 
System Administration 

• Support the IA function and communicate this support within campus units; 
• Participate in the audit process; 
• Provide appropriate, clear, and consistent direction to the System community through written policies and 

procedures; and 
• Monitor the progress of corrective actions for audit findings within campus units. 

 
Auditee 

• Cooperate with the audit process by providing unrestricted access to facilities, books and records, information, and 
personnel; 

• Respond in writing, within at least 30 days, to all audit recommendations.  Disagreements with recommendations 
or alternative solutions to identified findings are acceptable when justified in writing.  Each response should contain 
an estimated implementation date; and 

• Implement agreed-upon corrective action plans. 
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AUDIT PLANNING 
 
Based on a prioritization of the audit universe, using a risk-based assessment process, an annual audit plan will be 
systematically developed for the System.  The risk assessment shall consider risks within and across all components of the 
System.  Input will be solicited from the appropriate members of System management and each respective campus for this 
purpose.  Once completed, the audit plan will be submitted to the System President and trustee-appointed liaison for comment 
and approval.  The objective is to continually assess all high-risk areas to evaluate critical business processes throughout 
the System, as resources permit.   
 
The CAE shall notify the System President when advisory and related client-service activities are requested.  The nature and 
scope of these activities will be agreed upon with the client, and the agreement must include a release of the IA department 
from management responsibility.  When demands for services exceed available resources, which would significantly impact 
the approved annual audit plan, project priorities will be established, and the audit plan will be amended, subject to the 
approval of the System President and the trustee-appointed liaison. 
 
REPORTING 
 
IA will ensure that the results of audits are adequately communicated to appropriate management or operating personnel in 
a formal written report to the trustee-appointed liaison under the signature of the CAE.  The formal report will incorporate 
management’s responses to the audit observation(s), and members of management will then itemize the specific actions 
taken, or planned, to resolve the reported observation(s) and ensure that operational objectives are achieved.   
 
Copies of completed audit reports will be provided to the System President, EVP, and appropriate members of campus 
management.  The System President distributes the report to the Board of Trustees. 
 
IA will produce a quarterly follow-up report on the status of management’s implementation of each observation to the 
System President and EVP.  The System President distributes the follow-up report to the Board of Trustees. 
 
QUALITY ASSURANCE PROGRAM  
 
IA will maintain a quality assurance program that will include evaluations of its conformance with the Standards and IA’s 
Code of Ethics.  This program includes periodic internal self-assessments and external assessments performed once every 
five years by an assessment team outside the System.  The CAE will communicate the results of external assessments to 
the System President, EVP, trustee-appointed liaison, Board of Trustees, and senior management. 
 
 

           Revised 05-13-20 

           Revised 12-8-23 
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ARKANSAS STATE UNIVERSITY SYSTEM 
NON-ACADEMIC APPOINTMENT 

December 8, 2023 
 

 
BERRY, TREY 
Chancellor, Henderson State University 
Salary: $300,000 
Effective Date: January 1, 2024-June 30, 2029 
Source of Funds: Education and General, page 6, line 16 
Justification: Replacement for Charles Ambrose, who resigned ($250,000) 
 
Education: 
1992 Ph.D. History, University of Mississippi, Oxford, MS  
1987 M.A. History, University of Mississippi, Oxford, MS 
1983 B.A. History, Ouachita Baptist University, Arkadelphia, AR 
 
Employment: 
2015-Present President, Southern Arkansas University, Magnolia, AR 
2012-2015 Provost, Southern Arkansas University, Magnolia, AR 
2011-2012 Dean, Southern Arkansas University, Magnolia, AR 
2009-2011 Deputy Director, Department of Arkansas Heritage, Little Rock, AR 
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ARKANSAS STATE UNIVERSITY (A-STATE) 
ACADEMIC REASSIGNMENT 

December 8, 2023 
 
 
WILLIAMS, CARMEN 
From:  Assistant Professor, English and Philosophy  
To:     Assistant Professor/Director of Honors 
Salary:  $85,000 (12-month) 
Effective: September 16, 2023 
Source of Funds:  Education and General, page 79, line 1, plus faculty salary pool ($2,875) 
Justification: Replacement for Rebecca Oliver, who resigned ($82,125), position restructured from      

administrative to academic position 
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ARKANSAS STATE UNIVERSITY (A-STATE) 
NON-ACADEMIC APPOINTMENTS 

December 8, 2023 
 

BALLARD, STEVEN 
Network Support Specialist, Information and Technology Services 
Salary: $50,000 
Effective: October 2, 2023 
Source of Funds: Education and General, page 236, line 27, plus salary savings ($3,679) 
Justification: Replacement for Zachary Adams, who resigned ($46,321) 
    
Education: 
2015  A.A.S. Computer Information Systems, Northeastern College, Blytheville, AR 
2010 B.S. Political Science, University of Central Arkansas, Conway, AR 
 
Employment: 
2021-2023 IT Support Specialist, Mid-South Sales/Cadence Petroleum Group, Jonesboro, AR 
2015-2021 Computer Technician, Gosnell School District, Gosnell, AR 
 
BAX, ALBERT 
Project Program Specialist, Printing Services 
Salary: $46,000 
Effective: September 11, 2023 
Source of Funds: Education and General, page 122, line 2 
Justification: Replacement for Julia Johnson, who resigned ($50,755)  
  
Employment: 
1991-2023 Plant Manager, Corning Publishing Company, Corning, AR 
1990-1991  Sales Manager, Friedman’s Jewelers, Jacksonville, FL 
1988-1990 Store Manager, Florsheim Shoe Company, Alton, IL   
 
COPELAND, TAYLOR    
Academic Counselor, A-State Online Operations 
Salary:   $40,000 
Effective:  September 5, 2023 
Source of Funds: Education and General, page 66, line 25 
Justification: New position in FY 24 Budget 
 
Education: 
2023 B.S.A.  Agricultural Business, Arkansas State University  
 
Employment: 
2021-2023 Grain Elevator Office, Ozark Mountain Poultry, Bay, AR 
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FOWLER, DESMOND 
Information Technology Manager, Information and Technology Services 
Salary:   $50,000 
Effective:  September 11, 2023 
Source of Funds: Education and General, page 237, line 45 
Justification:  Replacement for Jason Crittenden, who is no longer employed ($50,000)   
 
Education: 
2021 B.A. Economics, Carleton University, Ottawa, Ontario, CANADA 
2017 Cert. Welding, Algonquin College, Ottawa, Ontario, CANADA 
 
Employment:  
2022-2023  Canada Revenue Agency, Program System Analyst Officer, Ottawa, Ontario, CANADA 
2021-2022  Canada Revenue Agency, Student Hire, Ottawa, Ontario, CANADA 
 
MOSBY, MARVIN 
Academic Counselor, Advising Services 
Salary:   $40,000 
Effective:  September 11, 2023 
Source of Funds: Education and General, page 76, line 6 
Justification:  Replacement for Timothy Bevly, who resigned ($40,000) 
    
Education: 
2012 M.A. Leadership and Management, Webster University, St. Louis, MO 
 
Employment: 
2021-Present Educator, Osceola Middle School, Osceola, AR 
2021-2022 Program Director, 21st Century Community Learning Center, Osceola, AR 
2018-2021 Banking and Brokerage Operations and Service Specialist, Edward Jones, St. Louis MO 
 
OVERTURF, MARK 
Project Architect, Facility Maintenance, Planning Design Construction   
Salary:   $85,000 
Effective:  September 1, 2023 
Source of Funds: Education and General, page 222, line 2, plus salary savings ($7,066) 
Justification: Replacement for William Hall, who retired ($77,934)  
   
Education: 
1994 B.A.  Architecture, University of Arkansas, Fayetteville, AR 
 
Employment: 
1994-Present Stockholder/partner, Twin Rivers Architecture P.A., Arkadelphia, AR 
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OYEDEMI, OLAOLUWA 
Systems Analyst, Information and Technology Services  
Salary:   $50,000 
Effective:  September 18, 2023 
Source of Funds: Education and General, page 236, line 30 
Justification: Replacement for Matthew Wright, who resigned ($51,000) 
   
Education: 
2022 B.S. Information Systems Technology, Seminole State College, Lake Mary, FL 
 
Employment: 
2021-Present Automated Systems Assistant II, Orange County Public Defender’s Office, Orlando, FL 
2020-2020 Desktop Technical Support, Analyst, Helpdesk Analyst, Dell (Alorica), Irvine, CA  
2016-2019 Multi-Platform System Administrator, Trinitech Consulting Global, Beltsville, MD 
 
SUMMERS, TYLER 
Assistant Director of Strength and Conditioning, Athletics 
Salary:  $30,000 
Effective: September 5, 2023 
Source of Funds: Auxiliary, page 246, line 3 
Justification: Replacement for Collin Snyder, who resigned ($30,000) 
    
Education: 
2023 M.A. Health and Physical Education, Hastings College, Hastings, NE 
2021 B.A. Exercise Science, Hastings College, Hastings, NE 
 
Employment: 
2023-Present Professional Athletic Performance Intern, University of Minnesota, Minneapolis, MN 
2021-2023 Graduate Assistant, Sports Performance Coach, Hastings College, Hastings, NE 
2022   Summer Athletic Performance Internship, University of Minnesota, Minneapolis, MN 
2019-2021 Sports Performance Intern, Hastings College, Hastings, NE 
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ARKANSAS STATE UNIVERSITY (A-STATE) 
NON-ACADEMIC REASSIGNMENTS 

December 8, 2023 
 

 
EDWARDS, HALEY 
From:  Administrative Analyst, Athletic Compliance 
To:   Program Director, Athletic Compliance 
Effective:  October 16, 2023 
Salary:   $35,568 
Source of Funds: Auxiliary, page 243, unbudgeted revenue  
Justification:  New position created to support athletic compliance 
 
KOSTICK, CHRISTINA 
From:  Associate Director of Student Aid, Financial Aid 
To:  Project Program Manager, Admissions 
Effective:  September 1, 2023 
Salary:   $65,000 
Source of Funds: Education and General, reallocation of funds from page 26, line 1  
Justification: New position created through re-organization of the Admissions Department and  
  reallocation of funds from the vacant line of Mallory Sluder, who resigned 
    
PATROM, TANNER 
From:   Network Specialist, Information and Technology Services  
To:    Analyst, Information and Technology Services 
Effective:  September 1, 2023 
Salary:   $55,000 
Source of Funds: Education and General, page 237, line 44  
Justification:  Replacement for Randal Parker Jones, who resigned ($55,000)    
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ARKANSAS STATE UNIVERSITY (A-STATE) 
Contract Revision 
December 8, 2023 

 
 
PATCHELL, JAMES 
Head Coach, Track 
Salary:  $95,500 
Effective: November 1, 2023-June 30, 2028 
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ARKANSAS STATE UNIVERSITY-BEEBE 
NON-ACADEMIC REASSIGNMENTS 

December 8, 2023 
 
 

JONES, LISA 
From:  Verification Coordinator 
To:  Associate Registrar 
Salary: $42,000 
Effective: November 16, 2023 
Source of Funds: Education and General, page 55, line 6   
Justification: Replacement for Tonya Tucker, who was reassigned ($44,982) 
 
MILLER, CHERYLYN 
From:  Administrative Specialist II 
To:  Coordinator of Workforce Training 
Salary: $38,000 
Effective: November 16, 2023 
Source of Funds: Education and General, page 49, line 3   
Justification: Vacant position in FY24 Budget ($40,950) 
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ARKANSAS STATE UNIVERSITY-MOUNTAIN HOME 
NON-ACADEMIC APPOINTMENT 

December 8, 2023 
 
 
 
AKINS, EMILY  
Student Success Coach for Health Sciences 
Salary:   $40,200 
Effective:  September 1, 2023 
Source of Funds: Education and General, page 72, line 5, and page 73, line 5 
Justification:  Replacement for Sarah Smith, who resigned ($49,452) 
 
Education: 
2022 M.Ed.  Adult Lifelong Education, Southern Arkansas University, Magnolia, AR 
2019 B.A.  Professional Studies, Arkansas Tech University, Russellville, AR 
2019 A.A.  General Studies, Arkansas Tech University, Russellville, AR 
2015 A.A.  Agriculture, University of Central Arkansas, Conway, AR 
 
Employment: 
2022-present  Learning and Development Representative, FedEx, Harrison, AR 
2020-2022  Academic Advisor/Tutor, TRIO Student Support Services, North Arkansas  
   College, Harrison, AR 
2019-2020   Library Technician, North Arkansas College, Harrison, AR 
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ARKANSAS STATE UNIVERSITY-MOUNTAIN HOME 
NON-ACADEMIC REASSIGNMENT 

December 8, 2023 
 
 
FORBES, AUDREY 
From: Admissions Analyst 
To: Executive Operations Specialist and Assistant to the Chancellor 
Salary: $38,000 
Effective: November 1, 2023 
Source of Funds: Education and General, page 19, line 4 
Justification: Replacement for Mary Douglas, who retired ($38,079) 
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ARKANSAS STATE UNIVERSITY-NEWPORT 
NON-ACADEMIC APPOINTMENT 

December 8, 2023 
 

 
BRILEY, KATHRYN 
Director of Student Life 
Salary:      $45,000 
Effective:     September 1, 2023 
Source of Funds:   Education and General, page 94, line 4, plus salary savings ($4,600) 
Justification: Replaced Samantha Harris, who is no longer employed ($40,400) 
 
Education:  
2018     B.S.  Strategic Communication, Public Relations, Arkansas State University   
 
Employment: 
2019-Present Physician Liaison, Unity Health White County Medical Center, Searcy, AR 
2018-2019 Coordinated Care Patient Representative, ARcare, Augusta, AR 
2017-2018 Sales Associate, Glo Salon and Boutique, Paragould, AR 
2014-2016 Sales Associate, Purdy’s Flowers & Gifts, Newport, AR 
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ARKANSAS STATE UNIVERSITY MID-SOUTH 
ACADEMIC APPOINTMENTS 

December 8, 2023 
 

 
ARMOUR, BLAKE 
Instructor, Automotive & Diesel Maintenance Technology 
Salary: $40,000 (10-month) 
Effective: August 28, 2023 
Source of Funds: Education and General, page 16 
Justification: A new position needed due to increased enrollment 
 
Education: 
2015 CP Diesel Maintenance, Arkansas State University Mid-South 
   
Employment: 
2021-2023 Maintenance Technician/Inventory Specialist, Old South Properties, Memphis, TN 
2019-2021    Delivery Driver, Welsco, Inc., West Memphis, AR 
2017-2019    Parts Specialist, Southeastern Freight Lines, Memphis, TN    
2014-2017 Service Advisor/Supervisor/Diesel Technician, USA Truck, Inc., West Memphis, AR 

 
SMITH, GREG 
Instructor, Aviation Maintenance Technology 
Salary:   $65,000 (12-month) 
Effective: September 18, 2023 
Source of Funds:  Education and General, page 15 
Justification:     Replacement for Millard Smith, who resigned ($67,500) 
 
Education: 
2003 M.B.A. Management, Washington University, St. Louis, MO 
1988 M.A.  Communications, Western Kentucky University, Bowling Green, KY 
1980 B.A.  History, Arkansas State University 
2021     FAA Certification, A&P Technician Inspection Authorization 
1996   FAA Certification, Airframe and Powerplant Technician 
 
Employment: 
2020-2023 Aviation Maintenance Instructor, Arkansas Northeastern College, Blytheville, AR 
2014-2019 Strategic Security Planning, FedEx Services, Memphis, TN 
2006-2014 Customer Identity, FedEx Tech Connect, Memphis, TN 
1992-2006 Worldwide Accounts Manager, FedEx, Memphis, TN 
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WALLACE, LANCE 
Instructor, Paramedic Science 
Salary:   $50,000 (12-month) 
Effective: October 9, 2023 
Source of Funds:  Education and General, page 20 
Justification:     New position in FY24 Budget ($50,000) 
 
Education: 
2002 A.A.S. Fire Science, Southwest Tennessee Community College, Memphis, TN 
1989 B.B.A.    General Studies, University of Mississippi, Oxford, MS 
1992 CP    EMT, Memphis State University, Memphis, TN 
 
Employment: 
2021-2023 Adjunct-EMT, ASU Mid-South 
1992-2021 Paramedic, Southaven Fire Department, Southaven, MS 
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ARKANSAS STATE UNIVERSITY THREE RIVERS 
ACADEMIC APPOINTMENT 

December 8, 2023 
 
 

WILKERSON, SHANNON 
Practical Nursing Instructor  
Salary: $54,799 (9-month) 
Effective: August 14, 2023 
Source of Funds: Education and General, nine-month academic positions, page 79 
Justification: Replacement for Heather Sikora, who resigned ($59,885) 
 
Education: 
2022 M.S.  Nursing, Western Governors University, Salt Lake City, UT 
 
Employment: 
2022-Present RN Clinical Instructor, University of Arkansas at Little Rock, Little Rock, AR 
2022-Present RN, Arkansas Heart Hospital, Little Rock, AR 
2015-Present RN, University of Arkansas for Medical Sciences, Little Rock, AR 
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ARKANSAS STATE UNIVERSITY THREE RIVERS 
NON-ACADEMIC REASSIGNMENTS 

December 8, 2023 
 

 
BROWN, DANIELLE 
From: Testing Coordinator/Admissions Advisor   
To: Financial Aid Director 
Salary: $55,000 
Effective: August 28, 2023 
Source of Funds: Education and General, Administrative Positions, page 77, plus salary savings ($5,286)  
Justification: Replacement for Angela Sexton, who resigned ($49,714) 
 
WHITMIRE, LACI 
From: Executive Administrative Assistant to the Chancellor and Board of Visitors                              
To: Financial Aid Assistant Director 
Salary: $45,000 
Effective: September 18, 2023 
Source of Funds: Education and General, Administrative Positions, page 77, plus salary savings ($2,335)  
Justification: Replacement for Christina Jones, who resigned ($42,665) 
 
SANDERS, HEATHER 
From: Testing Coordinator/Admissions Advisor                                   
To: Executive Administrative Assistant to the Chancellor and Board of Visitors                     
Salary: $39,000 
Effective: October 11, 2023 
Source of Funds: Education and General, Administrative Positions, page 77, plus salary savings ($240) 
Justification: Replacement for Laci Whitmire, who transferred to another position ($38,760) 
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HENDERSON STATE UNIVERSITY 
ACADEMIC APPOINTMENTS 

December 8, 2023 
 
 
CLAYTON, ELIZABETH 
Assistant Professor, Health, Education, and Social Sustainability 
Effective: August 16, 2023 
Salary:  $60,000 
Source of Funds: Education and General, plus salary savings ($5,000) 
Justification: Vacant position in FY24 Budget ($55,000) 
 
Education:  
2022 M.S. Nursing Education, Arkansas State University 
2018 B.S. Nursing, Arkansas State University 
 
Employment:   
2022-Present Practical Nursing Program Faculty, Baptist Health College, Little Rock, AR 
2020-Present Patient Educator, University of Arkansas for Medical Sciences, Little Rock, AR 
2020-Present Registered Nurse/Patient Care Coordinator, CHI St. Vincent Infirmary, Little Rock, AR 
2017-2020 Registered Nurse, University of Arkansas for Medical Sciences, Little Rock, AR 
2014-2017 Licensed Practical Nurse/Registered Nurse, NeuroRestorative Timber Ridge, Benton, AR 
 
FRYE, MATTHEW 
Electronic Services and Bibliographic Instruction Librarian 
Effective: August 16, 2023 
Salary:  $50,000 
Source of Funds: Education and General  
Justification: Vacant position in FY24 Budget ($56,000) 
 
Education: 
2023 M.A. Library and Information Science, University of Missouri, Columbia, MO 
2019 B.A. History, Harding University, Searcy, AR 
 
Employment: 
2022  Intern, William J. Clinton Presidential Library, Little Rock, AR 
2018-2021 Library Archivist Assistant, Brackett Library at Harding University, Searcy, AR 
2020  Census Taker, U.S. Census Bureau, Little Rock, AR 
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MILLS, NEVADA 
Assistant Professor and Director of Bands, Music 
Effective: July 24, 2023 
Salary:  $70,000 
Source of Funds: Education and General ($68,579), plus salary savings ($1,421) 
Justification: New position created to continue band program ($68,579) 
 
Education:   
2015 M.S.E. Educational Theory and Practice, Arkansas State University 
2006 B.S. Education, Henderson State University 
 
Employment:   
2022-Present Director of Bands, Malvern High School, Malvern, AR 
2022-Present Musical Director, Natural State Brass Band, Little Rock, AR 
2021-2022 Interim Associate Director of Bands/Coordinator of Athletic Bands, Henderson State  
2018-2021 Music Education Director, Ouachita School District, Donaldson, AR 
2015-2018 Assistant Director of Bands/Director of Athletic Bands, Ouachita Baptist University, 

Arkadelphia, AR 
  
PAREDES, SHARON 
Assistant Professor, Curriculum and Instruction 
Effective: August 16, 2023 
Salary:  $52,575 
Source of Funds: Education and General,  
Justification: Vacant position is FY24 Budget ($52,575)    
 
Education:   
2005 M.S. Mathematics, Henderson State University 
1997 B.S. Mathematics, Henderson State University 
 
Employment:   
2022-Present    Math Instructional Facilitator, Pulaski County School District, Little Rock, AR 
2016-2022  Math Instructor, Henderson State 
2004-2016  Math Teacher, Ouachita School District, Donaldson, AR 
2000-2004  Math Teacher, Malvern Public Schools, Malvern, AR 
1998-2000  Math Teacher, Mills University High School, Little Rock, AR 
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PAWLIK, MICHELE 
Assistant Professor, Health, Education, and Social Sustainability 
Effective: August 16, 2023 
Salary:  $52,000 
Source of Funds: Education and General 
Justification: Replacement for Elizabeth Wyatt, who retired ($54,575) 
 
Education:   
2017 M.S. Reading Specialist, University of Central Arkansas, Conway, AR 
2010 B.A. Business Education, Arkansas Tech University, Russellville, AR   
 
Employment:   
2022-Present  Visiting Instructor, University of Central Arkansas, Conway, AR 
2021-Present  Academic/Dyslexia Therapist, ACCESS Group, Inc., Little Rock, AR 
2019-2021  Adjunct Faculty, University of Arkansas Community College, Morrilton, AR 
2018-Present  Certified Dyslexia Therapist, Dyslexia Guidance, LLC, Morrilton, AR 
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HENDERSON STATE UNIVERSITY 
ACADEMIC REASSIGNMENTS 

December 8, 2023 
 
 
LONG, JOHN 
From:  Professor, Chemistry and Biochemistry 
To:  Professor, Applied Professional Science and Technology 
Salary:  $70,000 
Effective: August 16, 2023 
Source of Funds:  Education and General, plus funds from the HSU Foundation ($18,155) 
Justification:   Vacant position in FY24 Budget ($51,845) 
 
MAXFIELD, BETH 
From:   Associate Professor, English, Foreign Languages, and Philosophy 
To:   Associate Professor and Writing Center Director, English, Foreign Languages, and 

 Philosophy  
Salary:  $59,000 
Effective: August 16, 2023 
Source of Funds:  Education and General, plus salary savings ($9,477) 
Justification:  New position in FY24 Budget ($49,523) 
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HENDERSON STATE UNIVERSITY 
NON-ACADEMIC APPOINTMENTS 

December 8, 2023 
 
 

EVANS, ALIJAH 
Admissions Counselor, Enrollment Services and Admissions 
Effective August 8, 2023 
Salary  $35,568 
Source of Funds: Education and General  
Justification: Replacement for Tanishia Owens, who resigned ($37,500) 
 
Education: 
2023 B.B.A.  Accounting and Finance, Henderson State University  
 
Employment 
2019-Present Office Manager and Cashier, Brookshire’s Grocery Company, Arkadelphia, AR 
2021  Financial Representative Intern, Northwestern Mutual, Little Rock, AR   
 
HEADE, MAURICE 
Assistant Coach, Men’s Basketball 
Effective: August 14, 2023 
Salary:  $34,070 
Source of Funds: Auxiliary 
Justification: Replacement for DJ Balentine, who resigned ($34,070) 
 
Education: 
2018 B.S.  Learning and Technology, Texas A&M University, Commerce, TX 
 
Employment: 
2021-Present Assistant Men’s Basketball Coach, Jarvis Christian University, Hawkins, TX 
2020  Interim Head Basketball Coach, Paris Junior College, Paris, TX 
2018  Assistant Men’s Basketball Coach, Paris Junior College, Paris, TX 
 
MILLETTE, SARRAH 
Admissions Counselor, Enrollment Services and Admissions 
Effective: August 1, 2023 
Salary:  $35,568 
Source of Funds: Education and General 
Justification: Replacement for Eduardo Ortiz, who resigned ($35,568) 
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Education: 
2023 B.A.  Psychology, Henderson State University 
2020 A.A.  Psychology, Cossatot Community College, Nashville, AR 
 
Employment:  
2019-Present  Supervisor, Wright’s Food Center, Glenwood, AR 
2016   Cashier, Exxon, Glenwood, AR 
  
WAGNER, ANDREA 
Human Resources Manager 
Effective: September 18, 2023 
Salary:  $62,000 
Source of Funds: Education and General 
Justification: Replacement for Janet Brewer, who transferred to another position ($65,000) 
 
Education: 
2009 M.S. Higher Education Leadership, Northwest Missouri State University, Maryville, MO 
2000 B.S. Marketing, Northwest Missouri State University, Maryville, MO 
 
Employment: 
2021-Present Assistant Director, Student Activities, West Texas A&M University, Canyon, TX 
2020-2021 Human Resources Clerk, Canyon Independent School District, Canyon, TX 
2012-2017 Kids Day Out Program Coordinator, Sierra Vista Child Development Center, San Angelo, TX 
2006-2011 Development Officer, Northwest Missouri State University, Maryville, MO 
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HENDERSON STATE UNIVERSITY 
NON-ACADEMIC REASSIGNMENTS 

December 8, 2023 
 
 
KEYS, KRISTOPHER     
From:  Project Program Specialist, Information Technology 
To:  Project Program Specialist, Office of the Registrar 
Effective: August 1, 2023 
Salary:  $45,000 
Source of Funds:  Education and General  
Justification: Replacement for Carrie Stanley, who resigned ($48,500) 
 
MATTHEWS, TAYLOR 
From:  Administrative Analyst 
To:  Project Program Specialist, Information Technology 
Effective: October 1, 2023 
Salary:  $40,000 
Source of Funds: Education and General  
Justification: Replacement for Kristopher Keys, who transferred to another position ($40,000) 
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